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Mechanical Engineering, MS ..o 1372
Mechanical Engineering: Research, MS .........cccccceiinnne. 1377
Mechanical Engineering, PhD ..o 1383
Medical PRYSICS ....ooeiiiieicceccecce e 1388
Medical Physics, MS ...t 1389
Medical Physics: Accelerated Program, MS ...........ccc.c...... 1390

Medical Physics: Clinical/Research, MS ...........ccccccoveeennne. 1394

Medical Physics, PhD .....cccccoiiiiiiiiiieieeicieeeeeeeeeeeeeee 1399
Medicine and Public Health - School-Wide .........cccccovniiennicennn. 1404

Applied Bioinformatics, Graduate/Professional Certificate ... 1404

Applied Biotechnology, MS .......ccoiiiiii e 1406
Biotechnology, MS ... 141
Endocrinology-Reproductive Physiology, Doctoral Minor ........ 1415
Endocrinology-Reproductive Physiology, MS ........cccccovvnnine 1416
Endocrinology-Reproductive Physiology, PhD .........ccccccceueee... 1421
Global Health Online, Graduate/Professional Certificate ....... 1426
Molecular and Cellular Pharmacology, Doctoral Minor ............ 1428
Molecular and Cellular Pharmacology, MS ........cccccooiiiieennee. 1428
Molecular and Cellular Pharmacology, PhD ........ccccccccvvvicunnae. 1432
Molecular and Environmental Toxicology, Doctoral Minor ....... 1437
Molecular and Environmental Toxicology, MS .........cccoovivininne. 1437
Molecular and Environmental Toxicology, PhD ...........c.ccc..c...... 1442
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NeUroscience, MS ... 1448
Neuroscience, PhD ... 1453
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DINP e 1483



Nursing Practice: Adult/Gerontology Primary Care Nurse
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..................................................................................................... 1517
Nursing, Doctoral MIiNOr ... 1522
NUFSING, MS e 1522
NUPSING, PRD .ot 1527
NULFItIONAl SCIENCES ..uvuiviiiicieiicce e 1534
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.................................................................................................... 1583
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Plant and Agroecosystem SCIENCES .......ccccovvvieirrieiiieiseseea 1643
AGroecology, MS ... 1644
AGronomMy, MS ... 1648
AGronomy, PhD .....ccoiiiiiiiiecieeeeeie e 1652
HOrtiCUITUIE, MS ... 1656
Horticulture, PRD .....coooiiieiieeeeeee e 1660
Plant Pathology ... 1664
Plant Pathology, Doctoral Minor ........cccccooeviinniineeeeee 1665
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Population Health: Epidemiology, MS ........ccccccceviniiennn. 1694
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Population Health, PhD .......ccooiiiiiiie 1703
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PSYChOIOGY i 1714
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Psychology: Data Science in Human Behavior, MS ............ 1716
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Rehabilitation Counselor Education, PhD ........ccccceeevevevievennnn. 1746
Special Education, Doctoral Minor ........cccccoovvivninnieiee 1751
Special Education, MS ... 1752
Special Education: Research and Theory, MS .........cccceee. 1754
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Social Work Advanced Standing: Part Time, MSW ............ 1785
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GRADUATE GUIDE

The Graduate Guide provides an overview of UW-Madison programs
that offer graduate degrees, doctoral minors, graduate/professional
certificates, and capstone certificates. The Graduate Guide is the
key source for program-specific policies regarding admission, degree
requirements, funding, prior coursework, and more.

EDITIONS AND ARCHIVES

The information in this Guide is current for the academic year, including
the summer, fall, and spring terms. The Guide is an official document of
record and is reviewed and updated every year.

The Guide is published only online; printed copies are not available.
Archived editions from past years are available in the Archive (https://
guide.wisc.edu/archive/).

Students are responsible for meeting the academic requirements that
were in effect at the time they matriculated, including satisfactory
progress and degree requirements. In situations when academic
requirements change during a student’s time of enrollment, the Graduate
School and the academic program, together with the student, may elect to
enforce requirements that are in the best interest of the student.

GRADUATE SCHOOL DEGREES

The UW-Madison Graduate School confers:

+ Master of Arts (MA)

+ Master of Science (MS)

+ Master of Accountancy (MAcc)

+ Master of Business Administration (MBA)
+ Master of Engineering (ME)

+ Master of International Public Affairs (MIPA)
+ Master of Music (MM)

+ Master of Public Affairs (MPA)

+ Master of Social Work (MSW)

+ Master of Fine Arts (MFA)

+ Educational Specialist (EdS)

+ Doctor of Audiology (AuD)

+ Doctor of Musical Arts (DMA)

+ Doctor of Nursing Practice (DNP)

+ Doctor of Occupational Therapy (OTD)

+ Doctor of Philosophy (PhD)

The Graduate School oversees the administration of those degrees,
doctoral minors, graduate/professional certificates, and capstone
certificates. Some major programs have identified sub-majors, known
as “named options”. Official named options are approved by university
governance and appear on the transcript when the degree is conferred.
Some programs also have unofficial pathways that do not appear on the
transcript.

Degree programs must be rationally unified, with courses that contribute
to an organized program of study and/or research. Courses must be
selected from groups embracing one principal subject of concentration
called the major (see Degrees (p. 11)).

The major field is normally coextensive with the work of a single
department or with one of the subjects under which certain programs
have been formally arranged. The Graduate School requires all doctoral
programs to incorporate a breadth requirement. The breadth
requirement is designed to represent a coherent body of work, taken as a
graduate student, and should not be simply an after-the-fact ratification
of a number of courses taken outside the major department.

Graduate School minimum credits and other requirements necessary
to earn degrees are listed in the Graduate School Minimum Degree
Policies and Requirements (https://guide.wisc.edu/graduate/
#policiesandrequirementstext) section; each program may set degree
requirements and expectations more stringent than Graduate School
policy.

GRADUATE STUDENT
RESOURCES

The Graduate School (http://grad.wisc.edu/) offers links to information
about admissions (https://grad.wisc.edu/apply/), program data profiles
(https://grad.wisc.edu/academic-programs/), funding resources
(https://grad.wisc.edu/funding/), diversity (https://grad.wisc.edu/
diversity/), professional development (https://grad.wisc.edu/professional-
development/), graduate student life (https://grad.wisc.edu/current-
students/), and other resources.

The Graduate School's Academic Policies and Procedures Glossary
(http://grad.wisc.edu/acadpolicy/) provides information about Graduate
School academic and administrative policies, procedures and definitions
of commonly used terms in graduate education. Note some policies
redirect to entries in the official UW-Madison Policy Library (https://
policy.wisc.edu/). This glossary reflects current policies and procedures of
the Graduate School, the Office of the Registrar, the Office of the Bursar,
the International Students Services (ISS), and other university units.

Graduate Assistant Policies and Procedures (GAPP) (https://hr.wisc.edu/
policies/gapp/) outlines employment-related practices for graduate
student teaching, research, and project assistantships.

GRADUATE STUDENT
PROFESSIONAL DEVELOPMENT
AND COMMUNICATIONS

The Graduate School Office of Professional Development and
Communications (OPDC) coordinates, develops, and promotes learning
opportunities to foster the academic, professional, and life skills of
graduate students.

Professional development topics include Individual Development Plans
(https://grad.wisc.edu/pd/idp/), communication, mentoring, grant writing,
dissertation writing, career exploration, job search strategies, and more.
The office provides a wealth of resources and events tailored to the needs
of UW-Madison graduate students.

The Office of Professional Development and Communications developed
and maintains DiscoverPD (https://my.grad.wisc.edu/DiscoverPD/), an
innovative tool for UW-Madison graduate students to advance their
academic and professional goals. DiscoverPD introduces eight areas

(or "facets") of professional development, includes a self-assessment,
and provides a customized report of areas of strength and weakness.

The report comes with recommendations to help graduate students
strengthen their ability within each area.
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More information on campus resources for student professional
development is available at Professional Development (http://
grad.wisc.edu/pd/). Students may keep up-to-date by reading
GradConnections (https://kb.wisc.edu/grad/68207/), the newsletter
for graduate students, bookmarking the Events Calendar (https:/
grad.wisc.edu/events/) to keep tabs on upcoming workshops

of interest, and following the Graduate School’s X (https://
twitter.com/UWMadGSEd/), Facebook (https://www.facebook.com/
uwmadgradschool/), YouTube (https://www.youtube.com/c/
UWMadisonGraduateSchool/), or Instagram (https://www.instagram.com/
uwmadgsed/) accounts.

EQUAL OPPORTUNITY,
EQUAL ACCESS, AND NON-
DISCRIMINATION

The University of Wisconsin — Madison is committed to providing equal
opportunity and equal access in compliance with all applicable federal and
state laws and regulations and Universities of Wisconsin and university
non-discrimination policies and procedures.

POLICIES & PROCEDURES

The Office of Compliance promotes ethical conduct and compliance with
all applicable laws, regulations, and UW-Madison policies. UW-Madison’s
non-discrimination statement, contact information for the university's
Equal Opportunity Investigations Administrator, Title IX Coordinator,
ADA Coordinator as well as information regarding UW-Madison's Equal
Opportunity Complaint process is available on the Office of Compliance’s
website (https://compliance.wisc.edu/eo-complaint/).

DISABILITY RESOURCES

The McBurney Disability Resource Center is an office within the Division of
Student Affairs that views disability as an important aspect of the diversity
of UW-Madison. The Center is committed to creating an accessible

and inclusive educational experience for students, by partnering with
students, faculty, and staff to design accessible environments and to
provide academic accommodations so that students can engage, explore
and participate in the Wisconsin Idea.

The Center works with UW-Madison students with physical, learning,
hearing, vision, psychological, health and other disabilities substantially
affecting a major life activity (e.g., walking, communicating, learning,
seeing, breathing, reading, etc.). Many students have non-apparent
disabilities such as depression, anxiety, autism spectrum, learning
disabilities, AD/HD and health conditions such as Crohn's disease or
fibromyalgia.

Common accommodations include extended time and/or small group
environment for exams, note taking support, sign language interpreting,
real time and media captioning, and conversion of printed materials to
accessible formats. McBurney Center staff members also collaborate
with students and faculty to determine reasonable flexibility with regard
to attendance, participation, and deadlines for conditions that fluctuate
in severity over the course of enrollment. The Center makes referrals

to other campus offices or community resources for non-classroom
accommodations related to housing, transportation, personal care needs,
and so on. Students should contact the Center upon admission to begin
the eligibility for services process. Early notice is essential in order to have
accommodations in place prior to the start of the semester. For detailed
information, see apply for accommodations (https://mcburney.wisc.edu/
apply-for-accommodations/).
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McBurney Disability Resource Center

702 West Johnson Street, Suite 2104

Madison, W1 53706

608-263-2741 (voice)

608-225-7956 (text)

608-265-2998 (fax)

mcburney@studentlife.wisc.edu

www.mcburney.wisc.edu (http://www.mcburney.wisc.edu/)

ACCREDITATION

The University of Wisconsin-Madison is accredited by the:

Higher Learning Commission (http://www.hlcommission.org/)
230 South Lasalle Street, Suite 7-500

Chicago, IL 60604

telephone 1-800-621-7440

www.hlcommission.org (http://www.hlcommission.org)

UW-Madison, which was first accredited in 1913, was last accredited in
2019, and will go through a reaccreditation process again in 2028-29.

See Mark of Affiliation (https://guide.wisc.edu/).

Registration with the Minnesota Office of Higher Education: The
University of Wisconsin-Madison is a public institution registered as

a "Private Institution" with the Minnesota Office of Higher Education
pursuant to sections 136A.61 to 136A.71. Registration is not an
endorsement of the institution. Credits earned at the institution may not
transfer to all other institutions.

The information, policies, and rules contained herein are subject to
change.

DEGREES/MAJORS

DEGREES/MAJORS

Filter Graduate Degrees (http://guide.wisc.edu/mas/)
Explore Graduate School Program Data

DISTANCE OR FLEXIBLE PROGRAMS

The university offers several degree and capstone certificate programs
that are fully or partially available at a distance or that are flexible to
working schedules with evening and/or weekend courses. To learn more
about the graduate-level degrees and certificates offered in flexible and
online formats, visit the Wisconsin Professional Degrees & Certificates
(https://pdc.wisc.edu/) portal.

DOCTORAL MINORS

DOCTORAL MINORS

Breadth is a required component of doctoral training at UW-Madison. A
student’s doctoral major program determines how breadth is achieved:
students either complete an additional program of a doctoral minor

or graduate/professional certificate (p. 12), or breadth is built into

the doctoral major program curriculum. Most major programs advise
students to enroll in a doctoral minor or graduate/professional certificate
to meet the breadth requirement. If a doctoral minor or graduate/
professional/capstone certificate is not required by the student’s doctoral
major program, it is noted on the Requirements tab of the Guide degree
or named option page. See Doctoral Minors (https://grad.wisc.edu/
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documents/minors/) on the Graduate School webpage for minimum
course requirements for the minor.

GRADUATE/PROFESSIONAL

CERTIFICATES

GRADUATE/PROFESSIONAL
CERTIFICATES

Graduate/professional certificates are available to all degree-seeking
graduate and professional students (Graduate, Law, Medicine, Pharmacy,
Veterinary Medicine careers) and meet the Graduate School's breadth
requirement. Graduate/professional certificate programs coordinate
teaching and research among scholars active in interrelated disciplines.

CAPSTONE CERTIFICATES

CAPSTONE CERTIFICATES

Capstone certificates allow individuals with a bachelor’s degree to obtain
additional professional skills and certification. Capstones do not lead

to the conferral of a degree but do appear on a student’s UW-Madison
transcript.

Graduate students are not eligible to enroll in capstone certificates.

Capstone certificate students are admitted as University Special
students through Adult Career and Special Student Services (https://
acsss.wisc.edu/) (ACSSS). Adult Career and Special Student Services as
the academic dean is responsible for issues related to student enroliment
and the student's official record.

An Adult Career and Special Student Services student services
coordinator works with each department's capstone certificate coordinator
on advising, admissions, enrollment eligibility, and program completion.
Capstone certificates typically follow the rules of the Graduate School
(https://grad.wisc.edu/acadpolicy/) (https://grad.wisc.edu/acadpolicy/
#enrollmentrequirements)for tuition, credit limits, and grading.

INTERNATIONAL STUDENTS

The availability of a capstone certificate program to an international
student varies as follows:

Capstones
+ The 100% online programs are available to international students who
remain abroad.

+ Students already in the U.S. on another visa type (e.g. J-1scholar, J-2
dependent, HIB) may be eligible for admission to any of the capstone
certificate programs.

+ Full-time programs on the university campus require international
students to hold an F-1or J-1visa to study legally in the United
States. The programs approved by the U.S. government for F-1or J-
1visas include Actuarial Science (http://guide.wisc.edu/nondegree/
capstone/actuarial-science-capstone-certificate/), Communication
Sciences & Disorders (http://guide.wisc.edu/nondegree/capstone/
communication-sciences-disorders-capstone-certificate/),
Geographic Information Systems (GIS) Fundamentals (http:/
guide.wisc.edu/nondegree/capstone/gis-fundamentals-capstone-
certificate/), and Computer Sciences. (http://guide.wisc.edu/

nondegree/capstone/computer-sciences-professionals-capstone-
certificate/)

+ Actuarial Science, Capstone Certificate (http://guide.wisc.edu/

nondegree/capstone/actuarial-science-capstone-certificate/)

+ Advanced GIS, Capstone Certificate (http://guide.wisc.edu/

nondegree/capstone/advanced-gis-capstone-certificate/)

- Applied Bioinformatics, Capstone Certificate (http://guide.wisc.edu/

nondegree/capstone/applied-bioinformatics-capstone-certificate/)

- Applied Drug Development, Capstone Certificate (http://

guide.wisc.edu/nondegree/capstone/applied-drug-development-
capstone-certificate/)

- Applied Engineering Management, Capstone Certificate (http:/

guide.wisc.edu/nondegree/capstone/applied-engineering-
management-capstone-certificate/)

+ Clinical and Health Informatics, Capstone Certificate (http://

guide.wisc.edu/nondegree/capstone/clinical-health-informatics-
capstone-certificate/)

+ Clinical Nutrition, Capstone Certificate (http://guide.wisc.edu/

nondegree/capstone/clinical-nutrition-capstone-certificate/)

« Communication Sciences and Disorders, Capstone Certificate (http:/

guide.wisc.edu/nondegree/capstone/communication-sciences-
disorders-capstone-certificate/)

+ Community and Nonprofit Leadership, Capstone Certificate (http:/

guide.wisc.edu/nondegree/capstone/community-nonprofit-
leadership-capstone-certificate/)

+ Computer Sciences for Professionals, Capstone Certificate

(http://guide.wisc.edu/nondegree/capstone/computer-sciences-
professionals-capstone-certificate/)

» Consumer Health Advocacy, Capstone Certificate (http://

guide.wisc.edu/nondegree/capstone/consumer-health-advocacy-
capstone-certificate/)

- Data Analytics for Decision Making, Capstone Certificate (http:/

guide.wisc.edu/nondegree/capstone/data-analytics-decision-
making-capstone-certificate/)

+ Fundamentals of Clinical Research, Capstone Certificate (http:/

guide.wisc.edu/nondegree/capstone/fundamentals-clinical-research-
capstone-certificate/)

+ GIS Fundamentals, Capstone Certificate (http://guide.wisc.edu/

nondegree/capstone/gis-fundamentals-capstone-certificate/)

+ Global Health Online, Capstone Certificate (http://guide.wisc.edu/

nondegree/capstone/global-health-online-capstone-certificate/)

+ Implementation Science and Community Health Outcomes,

Capstone Certificate (http://guide.wisc.edu/nondegree/capstone/
implementation-science-community-health-outcomes-capstone-
certificate/)

+ Infant, Early Childhood and Family Mental Health, Capstone

Certificate (http://guide.wisc.edu/nondegree/capstone/infant-early-
childhood-family-mental-health-capstone-certificate/)

+ Polymer Processing & Manufacturing, Capstone Certificate

(http://guide.wisc.edu/nondegree/capstone/polymer-processing-
manufacturing-capstone-certificate/)

+ Post-Graduate Psychiatric Nursing, Capstone Certificate (http:/

guide.wisc.edu/nondegree/capstone/post-graduate-psychiatric-
nursing-capstone-certificate/)

+ Power Conversion and Control, Capstone Certificate (http://

guide.wisc.edu/nondegree/capstone/power-conversion-control-
capstone-certificate/)
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+ Powertrain Electrification, Capstone Certificate (http://
guide.wisc.edu/nondegree/capstone/powertrain-electrification-
capstone-certificate/)

+ Psychoactive Pharmaceutical Investigation, Capstone Certificate
(http://guide.wisc.edu/nondegree/capstone/psychoactive-
pharmaceutical-investigation-capstone-certificate/)

+ Quality Assurance and Regulatory Affairs in Biotechnology, Capstone
Certificate (http://guide.wisc.edu/nondegree/capstone/quality-
assurance-regulatory-affairs-biotechnology-capstone-certificate/)

+ Spanish-English Bilingual-Bicultural Education, Capstone Certificate
(http://quide.wisc.edu/nondegree/capstone/spanish-english-
bilingual-bicultural-education-capstone-certificate/)

+ User Experience Design, Capstone Certificate (http://guide.wisc.edu/
nondegree/capstone/user-experience-design-capstone-certificate/)

ADMISSIONS

ADMISSIONS

The University of Wisconsin-Madison has offered graduate study for more
than a century. The faculty of more than 2,000 distinguished scholars

and teachers, supported by an academic staff exceeding 10,000 confers
graduate degrees in more than 160 fields of study.

As one of the nation's major research institutions, the university maintains
extensive research facilities.

Keep in mind:

+ Deadlines for applications, fellowships and other types of funding vary
among programs.

+ Requirements for admissions also vary; therefore, it is important
to check program websites and the program page in Guide before
applying.

+ The application fee is set by the legislature and is nonrefundable.

COUNCIL OF GRADUATE SCHOOLS POLICY
RESOLUTION (HTTPS://CGSNET.ORG/
APRIL-15-RESOLUTION/)

Acceptance of an offer of financial support* (such as a graduate
scholarship, fellowship, traineeship, or assistantship) for the next academic
year by a prospective or enrolled graduate student completes an
agreement that both student and graduate school expect to honor. In that
context, the conditions affecting such offers and their acceptance must be
defined carefully and understood by all parties.

Students are under no obligation to respond to offers of financial support
prior to April 15. Earlier deadlines for acceptance of such offers violate the
intent of this Resolution. If an applicant accepts an offer before April 15
and then decides to withdraw that acceptance, they may submit in writing
a resignation of the appointment at any time through April 15. Applicants
must inform the program that they are withdrawing their acceptance of the
offer, they then can accept any other offers.

Itis further agreed by the institutions and organizations subscribing to the
above Resolution that a copy of this Resolution or a link to the URL should
accompany every scholarship, fellowship, traineeship, and assistantship
offer.
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*Note that this Resolution applies to offers of financial support
only, not offers of admission.

POLICIES AND REQUIREMENTS

POLICIES AND REQUIREMENTS

The Graduate School sets minimum standards that must be met by all
graduate students in the university. Continuation in the Graduate School is
at the discretion of the major program and the Graduate School.

Program requirements can exceed the Graduate School minimum criteria.
Additional requirements are described in each program’s Requirements
tab on its Guide page. Students are responsible for reviewing Guide

and obtaining specific program requirements from the program. Many
programs publish a graduate student handbook, which provides more
details about graduate study and other policies and processes.

GRADUATE SCHOOL MINIMUM DEGREE
POLICIES AND REQUIREMENTS

Schools/colleges, departments and programs may set more stringent
requirements than the Graduate School. The table below includes
Graduate School policies and other information that is featured on each
program page.

POLICIES

Graduate Credits Refer to the Graduate School: Transfer Credits for

Earned at Other Prior Coursework policy.

Institutions https://policy.wisc.edu/library/UW-1216 (https://
policy.wisc.edu/library/UW-1216/)

Undergraduate Refer to the Graduate School: Transfer Credits for

Credits Earned at
Other Institutions or
UW-Madison

Prior Coursework policy.
https://policy.wisc.edu/library/UW-1216 (https://
policy.wisc.edu/library/UW-1216/)

Credits Earned asa  Refer to the Graduate School: Transfer Credits for
Professional Student Prior Coursework policy.

at UW-Madison (Law, https://policy.wisc.edu/library/UW-1216 (https:/
Medicine, Pharmacy, policy.wisc.edu/library/UW-1216/)

and Veterinary

careers)

Credits Earned asa  Refer to the Graduate School: Transfer Credits for

University Special Prior Coursework policy.

Student at UW- https://policy.wisc.edu/library/UW-1216 (https://
Madison policy.wisc.edu/library/UW-1216/)

Probation Refer to the Graduate School: Probation policy.

https://policy.wisc.edu/library/UW-1217 (https://
policy.wisc.edu/library/UW-1217/)

Refer to the Graduate School: Advisor (https://
policy.wisc.edu/library/UW-1232 (https://
policy.wisc.edu/library/UW-1232/)) and Graduate
School: Committees (Doctoral/Master's/MFA)
(https://policy.wisc.edu/library/UW-1201 (https://
policy.wisc.edu/library/UW-1201/)) policies.

15 credit maximum. Refer to the Graduate School:

Advisor / Committee

Credits Per Term

Allowed Maximum Credit Loads and Overload Requests
policy. https://policy.wisc.edu/library/UW-1228
(https://policy.wisc.edu/library/UW-1228/)

Time Limits Refer to the Graduate School: Time Limits policy.

https://policy.wisc.edu/library/UW-1221 (https://
policy.wisc.edu/library/UW-1221/)
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Grievances and Refer to School/College and program policy.

Appeals
Other Each program may have unique policies. Refer to

individual program Guide pages.

REQUIREMENTS

Refer to the Graduate School: Minimum Graduate
Coursework (50%) Requirement policy. https:/
policy.wisc.edu/library/UW-1244 (https:/
policy.wisc.edu/library/UW-1244/)

3.00 GPA required. Refer to the Graduate School:
Grade Point Average (GPA) Requirement policy.
https://policy.wisc.edu/library/UW-1203 (https://
policy.wisc.edu/library/UW-1203/)

Programs may have additional and/or more
stringent policies. Refer to individual program
Guide pages.

Minimum Graduate
Coursework
Requirement

Overall Graduate
GPA Requirement

Other Grade
Requirements

Each program may have unique policies. Refer to
individual program Guide pages.

Assessments and
Examinations

Language Each program may have unique policies. Refer to
Requirements individual program Guide pages.
MASTER'S DEGREES

MA, MS, MAcc, MBA, MM, MEng, MIPA, MPA, MSW

Minimum Graduate Degree Credit Requirement
30 credits

Minimum Graduate Residence Credit Requirement
16 credits

MASTER OF FINE ARTS DEGREE OR
EDUCATIONAL SPECIALIST DEGREE
MFA, EdS

Minimum Graduate Degree Credit Requirement
42 credits

Minimum Graduate Residence Credit Requirement
24 credits

DOCTORAL DEGREES
AuD, DMA, DNP, OTD, PhD

Minimum Graduate Degree Credit Requirement
51 credits

Minimum Graduate Residence Credit Requirement
32 credits

Graduate School Breadth Requirement

All doctoral students are required to complete a doctoral minor or
graduate/professional certificate. Refer to the Graduate School: Breadth
Requirement in Doctoral Training (https://policy.wisc.edu/library/
UW-1200/) policy.

For more information, please consult the Graduate School Academic
Policies and Procedures (https://grad.wisc.edu/acadpolicy/).

ACADEMIC CALENDAR

ACADEMIC CALENDAR

Establishment of the academic calendar (https://www.secfac.wisc.edu/
academic-calendary) for the University of Wisconsin-Madison falls within
the authority of the faculty as set forth in Faculty Policies and Procedures.
Construction of the academic calendar is subject to various rules and
guidelines prescribed by the Board of Regents, the Faculty Senate and
State of Wisconsin legislation. The Faculty Senate approves an academic
calendar which spans a future five-year period.

ACCOUNTING AND

INFORMATION SYSTEMS

DEGREES/MAJORS, DOCTORAL
MINORS, GRADUATE/PROFESSIONAL

CERTIFICATES

DEGREES/MAJORS, DOCTORAL
MINORS, GRADUATE/
PROFESSIONAL CERTIFICATES

+ Business: Accounting and Business Analysis, MS (p. 14)

+ Business: Accounting, MAcc (p. 24)

PEOPLE

PEOPLE

For more information about the faculty and their research interests, please
visit the directory (https://business.wisc.edu/directory/).

BUSINESS: ACCOUNTING
AND BUSINESS ANALYSIS,

MS

Founded in 1900, the School of Business established one of the first
five business programs in the nation. That entrepreneurial spirit remains
strong.

As a student in the School of Business, you will find yourself inspired by
peers, staff, alumni, business leaders, and world-renowned faculty who
are focused, collaborative, and engaged in every aspect of the student
experience. You will join a highly ranked program that equips you to
meet both academic and career challenges. Employers value School

of Business graduates because of the comprehensive preparation this
learning environment provides. Graduates possess highly sought-after
general management and specialized expertise in business.

Joining collaborative, inspiring, trustworthy, and progressive School of
Business alumni, Business Badger graduates are prepared to lead their
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organizations to success and transform the world of business. Together
Forward!

MASTER OF SCIENCE IN
ACCOUNTING AND BUSINESS
ANALYSIS

The MS in Accounting and Business Analysis (MSABA) degree helps
students develop the advanced technical and analytical skills needed

to succeed in a career in accounting. Students who earn the MSABA
degree will qualify to sit for the CPA exam and explore a broad range of
career opportunities in corporate accounting, public accounting, finance,
entrepreneurship, government, nonprofit and beyond!

The program is open to students who have earned an undergraduate
degree in accounting and MSABA students will choose to follow specific
coursework in accounting, assurance and advisory (AAA) or tax. In addition
to the advanced coursework in AAA or tax, students pursing the MSABA
degree will complete coursework in a specialization area outside of
accounting. The specializations that MSABA students can choose from
include risk management, emerging technologies, sustainability, M&A deal
advisory and wealth management. Each specialization will include specific
coursework that students must complete.

In addition to building strong technical and analytical skills, this program
will focus on overall professional development. Students will gain
experience in public speaking and further develop skills in critical thinking,
analysis, research, and writing.

All students are required to engage in an ethics and professionalism
program aimed at preparing students to enter a profession where strong
ethical standards are paramount.

While no prior professional work experience is required for admission to
the MSABA program, students will have many opportunities to engage
with our strong network of employers.

ADMISSIONS

ADMISSIONS

Students apply to the Master of Science in Business: Accounting and
Business Analysis through one of the named options:

+ Accounting, Assurance, and Advisory (p. 17)
+ Tax (p. 20)

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.
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REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed

below.

MAJOR REQUIREMENTS
CURRICULAR REQUIREMENTS

Requirements
Minimum Credit
Requirement
Minimum Residence
Credit Requirement

Minimum Graduate
Coursework
Requirement

Overall Graduate
GPA Requirement

Other Grade
Requirement

Assessments and
Examinations
Language
Requirements

Detail
30 credits

24 credits

15 credits must be graduate-level coursework.
Refer to the Graduate School: Minimum Graduate
Coursework (50%) Requirement policy: https://
policy.wisc.edu/library/UW-1244 (https://
policy.wisc.edu/library/UW-1244/).

3.00 GPA required. Refer to the Graduate School:
Grade Point Average (GPA) Requirement policy:
https://policy.wisc.edu/library/UW-1203 (https://
policy.wisc.edu/library/UW-1203/).

Grades of Incomplete are considered to be
unsatisfactory if they are not removed during the
first four weeks of the following semester. Students
may be required to retake a course in which they
receive a grade lower than a C.

No required assessments or examinations beyond
course requirements.

No language graduation requirement.

REQUIRED COURSES

Select a Named Option for courses required.

NAMED OPTIONS

A named option is a formally documented sub-major within an academic
major program. Named options appear on the transcript with degree
conferral. Students pursuing the Master of Science in Business:
Accounting and Business Analysis must select one of the following named

options:

View as listView as grid
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16 Business: Accounting and Business Analysis, MS

- BUSINESS: ACCOUNTING AND BUSINESS
ANALYSIS: ACCOUNTING, ASSURANCE,
AND ADVISORY, MS (P.17)

* BUSINESS: ACCOUNTING AND BUSINESS
ANALYSIS: TAX, MS (P. 20)

Students in this program may not take courses outside the prescribed
curriculum without faculty advisor and program director approval.
Students in this program cannot enroll concurrently in other
undergraduate or graduate degree programs.

POLICIES
POLICIES

Students should refer to one of the named options for policy information:

+ Accounting, Assurance, and Advisory (p. 17)
+ Tax (p. 20)

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES
LEARNING OUTCOMES

1. Implement IT governance, internal control, and technology practices
to reliably generate, collect and process transactional data in
accounting information systems to generate large datasets to support
organizational strategies.

2. Utilize advanced analytical techniques and emerging technologies
used by accounting professionals to identify and address accounting
and business questions with data-driven insights for decision-making.

3. Apply professional judgements about the application of financial
reporting, taxation, or audit regulations for business reporting
and successful strategic and operational decision-making within
organizations.

PEOPLE
PEOPLE

For more information about the faculty and their research interests, please
visit the directory (https://business.wisc.edu/directory/).

ACCREDITATION

ACCREDITATION

AACSB International—The Association to Advance Collegiate Schools of
Business (http://www.aacsb.edu/)

Accreditation status: Accredited. Next accreditation review: 2026-2027.

CERTIFICATION/LICENSURE

CERTIFICATION/LICENSURE

The Master of Science in Business: Accounting and Business Analysis
program meets the licensing requirements for the Certified Public
Accountants exam in most jurisdictions, though students pursuing their
license in California, Texas and Colorado are required to take a board-
approved accounting ethics course (reflected on their transcript). Most
graduate students complete this requirement post-graduation via an
online course through a community college. While the Master of Science
in Business: Accounting and Business Analysis curriculum integrates
ethics throughout the curriculum (as validated by program accreditation),
ethics is not reflected on a student’s transcript. Students are strongly
encouraged to seek out advising early regarding CPA qualifications as they
vary by state/jurisdiction.

PROFESSIONAL CERTIFICATION/LICENSURE
DISCLOSURE (NC-SARA)

The United States Department of Education (via 34 CFR Part 668
(https://www.ecfr.gov/current/title-34/subtitle-B/chapter-V|/part-668/?
toc=1)) requires institutions that provide distance education to disclose
information for programs leading to professional certification or licensure.
The expectation is that institutions will determine whether each applicable
academic program meets state professional licensure requirements and
provide a general disclosure of such on an official university website.

Professional licensure requirements vary from state-to-state and can
change year-to-year; they are established in a variety of state statutes,
regulations, rules, and policies; and they center on a range of educational
requirements, including degree type, specialized accreditation, total
credits, specific courses, and examinations.

UW-Madison has taken reasonable efforts to determine whether this
program satisfies the educational requirements for certification/licensure
in states where prospective and enrolled students are located and is
disclosing that information as follows.

Disclaimer: This information is based on the most recent annual review

of state agency certification/licensure data and is subject to change. All
students are strongly encouraged to consult with the individual/office
listed in the Contact Information box on this page and with the applicable
state agency for specific information.

The requirements of this program meet certification/
licensure requirements in the following states:

Alabama, Alaska, Arizona, Arkansas, Connecticut, Delaware, Florida,
Georgia, Hawaii, Idaho, Illinois, Indiana, lowa, Kansas, Kentucky, Louisiana,
Maine, Maryland, Massachusetts, Michigan, Minnesota, Mississippi,
Missouri, Montana, Nebraska, Nevada, New Hampshire, New Jersey, New
Mexico, New York, North Carolina, North Dakota, Ohio, Oklahoma, Oregon,
Pennsylvania, Rhode Island, South Carolina, South Dakota, Tennessee,


https://grad.wisc.edu/pd/
https://grad.wisc.edu/pd/
https://grad.wisc.edu/pd/
https://business.wisc.edu/directory/
https://business.wisc.edu/directory/
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Utah, Vermont, Virginia, Washington, West Virginia, Wisconsin, Wyoming,
District of Columbia, Guam, Puerto Rico, U.S. Virgin Islands

The requirements of this program do not meet
certification/licensure requirements in the following
states:

California, Colorado, Texas

Updated: 1June 2024

BUSINESS: ACCOUNTING
AND BUSINESS ANALYSIS:

ACCOUNTING, ASSURANCE,
AND ADVISORY, MS

This is a named option within the Business: Accounting and Business
Analysis, MS (p. 14).

For students interested in pursuing careers in public accounting firms'
audit, assurance, and advisory practices, and a variety of roles in corporate
finance and accounting functions.

ADMISSIONS

ADMISSIONS

Detail

See program webpage: https://business.wisc.edu/
graduate/masters/accounting-business-
analysis/admissions (https://business.wisc.edu/
graduate/masters/accounting-business-analysis/
admissions/)/

Requirements
Fall Deadline

Spring Deadline This program does not admit in the spring.
Summer Deadline
GRE (Graduate
Record

Examinations)

This program does not admit in the summer.

May be required in certain cases; consult program.

English Proficiency
Test

All applicants whose native language is not English
must submit scores from the Test of English as a
Foreign Language (TOEFL), the Pearson Test of
English (PTE), or the Intensive English as a Second
Language (IELTS). A minimum iBT TOEFL score of
100 or equivalent, computer-based PTE score of 73
or equivalent, or IELTS score of 7.5 or equivalent,
obtained within two years of the intended start
term, is required. This requirement is waived for
international applicants who have completed a
four-year undergraduate degree and/or master’s
degree (minimum of eight semesters total) with
instruction in English or who will complete such a
degree prior to matriculation into the program.

Other Test(s) (e.g.,
GMAT, MCAT)
Letters of
Recommendation
Required

GMAT may be required in certain cases; consult
program.
o*
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* Submission of up to two letters of recommendation is optional.

The Master of Science in Business: Accounting and Business Analysis
(MSABA) program is open to any student who has earned a four-

year undergraduate degree, or the equivalent1, in accounting, from an
accredited institution. The following will be required for admission to the
MSABA program:

1. Undergraduate degree in accounting or equivalent1. Completion of an
undergraduate degree is required prior to starting the program.

2. Resume

3. Response to essay question(s)

4. Completed application and payment of application fee
5. Official transcripts

a. All undergraduate and master’s degree transcripts will be
evaluated.

b. Schools outside the U.S. may be verified by World Education
Services (WES) at the individual class level.

6. Interview (by invitation only)

7. The GMAT and GRE are optional for candidates who earned an
accredited U.S. undergraduate degree.

8. TOEFL, PTE or IELTS test scores, only for applicants whose native
language is not English

! Completion of the following courses is considered to be equivalent to an
undergraduate degree in accounting:
1. Introductory Financial Accounting (equivalent to ACCT | S100 or
ACCT | S 300)

2. Introductory Managerial Accounting (equivalent to ACCT IS 211 or
ACCT 1S 300)

3. Intermediate Financial Accounting (equivalent
to ACCT IS 301and ACCT | S 302)

4. Advanced Managerial Accounting (equivalent to ACCT | S 310)
5. Accounting Information Systems (equivalent to ACCT | S 340)

6. Taxation (equivalent of ACCT IS 329, ACCT IS 620,
or ACCT I S 621)

7. Foundations of Auditing (equivalent to ACCT | S 630)
8. Business Law (equivalent to GEN BUS 301)

HOW TO APPLY

Students interested in business degrees do not apply through the
Graduate School application system and should instead refer to the
School of Business Admissions page (https://business.wisc.edu/
graduate/).


https://business.wisc.edu/graduate/masters/accounting-business-analysis/admissions/
https://business.wisc.edu/graduate/masters/accounting-business-analysis/admissions/
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https://business.wisc.edu/graduate/
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https://business.wisc.edu/graduate/
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FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

NAMED OPTION REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirements Detail
Minimum Credit 30 credits
Requirement

Minimum Residence 24 credits

Credit Requirement
Minimum Graduate
Coursework
Requirement

15 credits must be graduate-level coursework.
Refer to the Graduate School: Minimum Graduate
Coursework (50%) Requirement policy: https://
policy.wisc.edu/library/UW-1244 (https:/
policy.wisc.edu/library/UW-1244/).

Overall Graduate
GPA Requirement

3.00 GPA required. Refer to the Graduate School:
Grade Point Average (GPA) Requirement policy:
https://policy.wisc.edu/library/UW-1203 (https://
policy.wisc.edu/library/UW-1203/).

Grades of Incomplete are considered to be
unsatisfactory if they are not removed during the
first four weeks of the following semester. Students
may be required to retake a course in which they
receive a grade lower than a C.

Other Grade
Requirement

Assessments and
Examinations

No required assessments or examinations beyond
course requirements.

Language
Requirements

REQUIRED COURSES

The Master of Science in Business: Accounting and Business Analysis
requires all students to complete 3 foundational courses, 4 named option
courses and complete 10of 5 offered specializations.

No language graduation requirement.

Code Title Credits

Core Courses

ACCT IS 406 Accounting and Analysis for 3
Reporting Entities

ACCT IS 640 Foundation in Accounting Analytics 3

ACCT | S 740 Information Risk, Control, &
Forensics

Named Option Courses

ACCT IS 603 Financial Statement Analysis

ACCT IS 730 Advanced Auditing: Analysis, Policy, 3
and Judgment

ACCT IS 770 Accounting Theory: Reporting 3
Incentives and Consequences

ACCTIS 771 Analysis of Performance 3
Measurement & Control

Students must complete 10of the 5 specializations 9

detailed below.

Risk Management Specialization

RM 1300 Principles of Risk Management
orRM 1700 Principles of Risk Management
RM 1660 Risk Analytics and Behavioral
Science
RMI1670 Cyber Risk & Regulations
Emerging Technologies Specialization
GEN BUS 760 Data Technology for Business
Analytics
MARKETNG/ Information Technology in Supply
OTM 727 Chains
RM 1670 Cyber Risk & Regulations
Sustainability Specialization
M HR 310 Challenges & Solutions in Business
Sustainability
orMHR710  Challenges & Solutions in Business Sustainability
MHR 617 Diversity in Organizations
RM1650 Sustainability, Environmental and

Social Risk Management

Wealth Management Specialization


https://grad.wisc.edu/funding/
https://grad.wisc.edu/funding/
https://policy.wisc.edu/library/UW-1244/
https://policy.wisc.edu/library/UW-1244/
https://policy.wisc.edu/library/UW-1244/
https://policy.wisc.edu/library/UW-1244/
https://policy.wisc.edu/library/UW-1203/
https://policy.wisc.edu/library/UW-1203/
https://policy.wisc.edu/library/UW-1203/

FINANCE/ Investment Theory

ECON 320

FINANCE 365 Contemporary Topics (Estate
Planning for Financial Planners)

FINANCE 602 Wealth Management & Financial

Planning

MA Deal Advisory Specialization

ACCT IS 772 Analysis of Taxes & Business
Decisions
FINANCE 635 Business Valuation
FINANCE 650 Mergers and Acquisitions
Total Credits 30

Students in this program may not take courses outside the prescribed
curriculum without faculty advisor and program director approval.
Students in this program cannot enroll concurrently in other
undergraduate or graduate degree programs.

POLICIES

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

NAMED OPTION-SPECIFIC
POLICIES
PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

No credits of graduate coursework from other institutions are allowed to
satisfy requirements.

Undergraduate Credits Earned at Other Institutions or UW-
Madison

No credits from a UW-Madison undergraduate degree are allowed to
count toward the degree.

Credits Earned as a Professional Student at UW-Madison (Law,
Medicine, Pharmacy, and Veterinary careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-Madison

No credits from the UW-Madison University Special student career are
allowed to satisfy requirements.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.
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ADVISOR/COMMITTEE

Every graduate student is required to have an advisor. To ensure that
students are making satisfactory progress toward a degree, the Graduate
School expects them to meet with their advisor on a regular basis.

In many cases, an advisor is assigned to incoming students. An advisor is
a staff member from the program department responsible for providing
advice and guidance regarding graduate studies.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

- Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

-+ Graduate Assistantship Policies and Procedures (https://hrwisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https:/
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

- Office Student Assistance and Support (OSAS) (https:/
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

+ Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

+ Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

Any student who feels that they have been mistreated by a faculty
or staff member has the right to lodge a complaint. Complaints may
concern course grades, classroom treatment, program admission, or
other issues. To ensure a prompt and fair hearing of any complaint
and to protect both the student's rights and the person at whom the
complaint is addressed, the grievance procedures below are used in
the School of Business.
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The person against whom the complaint is directed must be an employee
of the School of Business. Any student or potential student may use these
procedures unless other campus rules or contracts cover the complaint:

1. If the student feels comfortable/safe doing so, the student
should first talk with the person against whom the grievance is
directed. Most issues can be settled at this level. If the complaint
is directed against a teaching assistant (TA) and the student
is not satisfied after discussion of the grievance with the TA,
the next step would be to talk to the TA's supervisor, who is
usually the course professor. If the complaint is still not resolved
satisfactorily, the student may continue to step 2.

2. If the complaint involves an academic department, the student
should contact the chair of the department. The chair will
attempt to resolve the problem informally. If this cannot be
done to the student's satisfaction, the student may submit the
grievance to the chair in writing. This must be done within 60
calendar days of the alleged unfair treatment.

a. If the complaint does not involve an academic department,
the procedure outlined in Step 4 below should be followed.

3. On receipt of a written complaint, the chair will refer the
matter to a departmental committee, which will obtain a
written response from the person at whom the complaint is
directed. This response shall be shared with the person filing the
grievance. The chair will provide a written decision within 30 days
to the student on the action taken by the committee.

4. If either party is not satisfied with the decision, they have five
working days from receipt of the decision to contact the dean's
office (at the number below), indicating the intention to appeal.
If the complaint does not involve an academic department in
the school, the student must contact the dean's office within 60
calendar days of the alleged unfair treatment.

5. In either case, there will be an attempt to resolve the issue
informally by the appropriate associate dean. If this cannot be
done, the complaint can be filed in writing with the Office of
the Dean. This must be done within 10 working days of the time
the appealing party was notified that informal resolution was
unsuccessful.

6. On receipt of such a written complaint, the Chief Diversity
and Inclusion Officer will convene a subcommittee of relevant
stakeholders pending the nature of the issue. This subcommittee
may ask for additional information from the parties involved
and may hold a hearing at which both parties will be asked to
speak separately. The subcommittee will then make a written
recommendation to the dean of the School of Business who will
render a decision. Unless a longer time is negotiated, this written
decision shall be made within 20 working days from when the
grievance was filed with the Office of the Dean.

Questions about these procedures can be directed to the School of
Business, Office of the Dean, 4339 Grainger, 975 University Avenue,
608-262-7867.

State law contains additional provisions regarding discrimination and
harassment. Wisconsin Statutes 36.12 reads, in part: "No student

may be denied admission to, participation in or the benefits of, or be
discriminated against in any service, program, course or facility of the
system or its institutions or center because of the student's race, color,
creed, religion, sex, national origin, disability, ancestry, age, sexual
orientation, pregnancy, marital status or parental status." In addition, the
UW System prohibits discrimination based on gender identity or gender
expression. Students have the right to file discrimination and harassment

complaints with the Office of Compliance, 361 Bascom Hall, 608-265-6018,
uwcomplianceoffice@wisc.edu.

The Graduate School has procedures for students wishing to appeal

a grievance decision at the school/college level. These policies are
described in the Graduate School's Academic Policies and Procedures:
https://grad.wisc.edu/documents/grievances-and-appeals/

OTHER

Department-sponsored funding is available on a competitive basis to all
Master of Science in Business: Accounting and Business Analysis students.
In addition, teaching assistantships may be available.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PEOPLE

PEOPLE

For more information about the faculty and their research interests, please
visit the directory (https://business.wisc.edu/directory/).

BUSINESS: ACCOUNTING
AND BUSINESS ANALYSIS:

TAX, MS

This is a named option within the Business: Accounting and Business
Analysis, MS (p. 14).

For students interested in pursuing careers in public accounting firms'
individual and corporate tax practices or opportunities in wealth
management and financial planning.

ADMISSIONS

ADMISSIONS

Detail

See program webpage: https://business.wisc.edu/
graduate/masters/accounting-business-
analysis/admissions (https://business.wisc.edu/
graduate/masters/accounting-business-analysis/
admissions/)/

Requirements
Fall Deadline

Spring Deadline This program does not admit in the spring.
Summer Deadline
GRE (Graduate
Record

Examinations)

This program does not admit in the summer.

May be required in certain cases; consult program.
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English Proficiency
Test

All applicants whose native language is not English
must submit scores from the Test of English as a
Foreign Language (TOEFL), the Pearson Test of
English (PTE), or the Intensive English as a Second
Language (IELTS). A minimum iBT TOEFL score of
100 or equivalent, computer-based PTE score of 73
or equivalent, or I[ELTS score of 7.5 or equivalent,
obtained within two years of the intended start
term, is required. This requirement is waived for
international applicants who have completed a
four-year undergraduate degree and/or master’s
degree (minimum of eight semesters total) with
instruction in English or who will complete such a
degree prior to matriculation into the program.

Other Test(s) (e.g., GMAT may be required in certain cases; consult

GMAT, MCAT) program.
Letters of o*
Recommendation

Required

* Submission of up to two letters of recommendation is optional.

The Master of Science in Business: Accounting and Business Analysis
(MSABA) program is open to any student who has earned a four-

year undergraduate degree, or the equivalent1, in accounting, from an
accredited institution. The following will be required for admission to the
MSABA program:

1. Undergraduate degree in accounting or equivalent]. Completion of an
undergraduate degree is required prior to starting the program.

2. Resume

3. Response to essay question(s)

4. Completed application and payment of application fee
5. Official transcripts

a. All undergraduate and master’s degree transcripts will be
evaluated.

b. Schools outside the U.S. may be verified by World Education
Services (WES) at the individual class level.

6. Interview (by invitation only)

7. The GMAT and GRE are optional for candidates who earned an
accredited U.S. undergraduate degree.

8. TOEFL, PTE or [ELTS test scores, only for applicants whose native
language is not English

! Completion of the following courses is considered to be equivalent to an
undergraduate degree in accounting:
1. Introductory Financial Accounting (equivalent to ACCT | S100 or
ACCT IS 300)

2. Introductory Managerial Accounting (equivalent to ACCT | S 211 or
ACCT IS 300)

3. Intermediate Financial Accounting (equivalent
to ACCT IS 301and ACCT | S 302)

4. Advanced Managerial Accounting (equivalent to ACCT | S 310)
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5. Accounting Information Systems (equivalent to ACCT | S 340)

6. Taxation (equivalent of ACCT IS 329, ACCT I S 620,
or ACCT IS 621)

7. Foundations of Auditing (equivalent to ACCT | S 630)
8. Business Law (equivalent to GEN BUS 301)

HOW TO APPLY

Students interested in business degrees do not apply through the
Graduate School application system and should instead refer to the
School of Business Admissions page (https://business.wisc.edu/
graduate/).

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

NAMED OPTION REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definition

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.
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CURRICULAR REQUIREMENTS

Detail
30 credits

Requirements
Minimum Credit
Requirement
Minimum Residence 24 credits
Credit Requirement
Minimum Graduate
Coursework
Requirement

15 credits must be graduate-level coursework.
Refer to the Graduate School: Minimum Graduate
Coursework (50%) Requirement policy: https://
policy.wisc.edu/library/UW-1244 (https://
policy.wisc.edu/library/UW-1244/).

3.00 GPA required. Refer to the Graduate School:
Grade Point Average (GPA) Requirement policy:
https://policy.wisc.edu/library/UW-1203 (https://
policy.wisc.edu/library/UW-1203/).

Grades of Incomplete are considered to be
unsatisfactory if they are not removed during the
first four weeks of the following semester. Students
may be required to retake a course in which they
receive a grade lower thana C.

Overall Graduate
GPA Requirement

Other Grade
Requirement

Assessments and
Examinations

No required assessments or examinations beyond
course requirements.

Language No language graduation requirement.
Requirements
REQUIRED COURSES

The Master of Science in Business: Accounting and Business Analysis
requires all students to complete 3 foundational courses, 4 named option
courses and complete 1of 5 offered specializations.

Code Title Credits

Core Courses

ACCT IS 406 Accounting and Analysis for 3
Reporting Entities

ACCT IS 640 Foundation in Accounting Analytics 3

ACCT | S 740 Information Risk, Control, &
Forensics

Named Option Courses

ACCT IS 722 Analysis of Taxation for Pass- 3
Through Entities

ACCT IS 724 Tax Research, Procedure & Analysis

ACCT IS 725 Analysis of International Taxation

ACCTIS772 Analysis of Taxes & Business 3
Decisions

Students must complete 1of the 5 specializations 9

detailed below.

Risk Management Specialization

RM 1300 Principles of Risk Management
orRM 1700 Principles of Risk Management

RM 1660 Risk Analytics and Behavioral
Science

RMI1670 Cyber Risk & Regulations

Emerging Technologies Specialization

GEN BUS 760 Data Technology for Business
Analytics

MARKETNG/ Information Technology in Supply

OT™ 727 Chains

RM 1670 Cyber Risk & Regulations
Sustainability Specialization
M HR 310 Challenges & Solutions in Business
Sustainability
orMHR710  Challenges & Solutions in Business Sustainability
MHR 617 Diversity in Organizations
RM 1650 Sustainability, Environmental and

Social Risk Management

Wealth Management Specialization

FINANCE/ Investment Theory

ECON 320

FINANCE 365 Contemporary Topics (Estate
Planning for Financial Planners)

FINANCE 602 Wealth Management & Financial

Planning

MA Deal Advisory Specialization

ACCT IS 603 Financial Statement Analysis
FINANCE 635 Business Valuation
FINANCE 650 Mergers and Acquisitions
Total Credits 30

Students in this program may not take courses outside the prescribed
curriculum without faculty advisor and program director approval.
Students in this program cannot enroll concurrently in other
undergraduate or graduate degree programs.

POLICIES

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

NAMED OPTION-SPECIFIC
POLICIES
PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

No credits of graduate coursework from other institutions are allowed to
satisfy requirements.

Undergraduate Credits Earned at Other Institutions or UW-
Madison

No credits from a UW-Madison undergraduate degree are allowed to
count toward the degree.

Credits Earned as a Professional Student at UW-Madison (Law,
Medicine, Pharmacy, and Veterinary careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-Madison


https://policy.wisc.edu/library/UW-1244/
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No credits from the UW-Madison University Special student career are
allowed to satisfy requirements.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR/COMMITTEE

Every graduate student is required to have an advisor. To ensure that
students are making satisfactory progress toward a degree, the Graduate
School expects them to meet with their advisor on a regular basis.

In many cases, an advisor is assigned to incoming students. An advisor is
a staff member from the program department responsible for providing
advice and guidance regarding graduate studies.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

Hostile and Intimidating Behavior Policies and Procedures (https://
hr.wisc.edu/hib/)
+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

Office Student Assistance and Support (OSAS) (https://

osas.wisc.edu/) (for all students to seek grievance assistance and

support)

+ Office of Student Conduct and Community Standards (https:/
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

« Title IX (https://compliance.wisc.edu/titleix/) (for concerns about

discrimination)

Any student who feels that they have been mistreated by a faculty
or staff member has the right to lodge a complaint. Complaints may
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concern course grades, classroom treatment, program admission, or
other issues. To ensure a prompt and fair hearing of any complaint
and to protect both the student's rights and the person at whom the
complaint is addressed, the grievance procedures below are used in
the School of Business.

The person against whom the complaint is directed must be an employee
of the School of Business. Any student or potential student may use these
procedures unless other campus rules or contracts cover the complaint:

1. If the student feels comfortable/safe doing so, the student
should first talk with the person against whom the grievance is
directed. Most issues can be settled at this level. If the complaint
is directed against a teaching assistant (TA) and the student
is not satisfied after discussion of the grievance with the TA,
the next step would be to talk to the TA's supervisor, who is
usually the course professor. If the complaint is still not resolved
satisfactorily, the student may continue to step 2.

2. If the complaint involves an academic department, the student
should contact the chair of the department. The chair will
attempt to resolve the problem informally. If this cannot be
done to the student's satisfaction, the student may submit the
grievance to the chair in writing. This must be done within 60
calendar days of the alleged unfair treatment.

a. If the complaint does not involve an academic department,
the procedure outlined in Step 4 below should be followed.

3. On receipt of a written complaint, the chair will refer the
matter to a departmental committee, which will obtain a
written response from the person at whom the complaint is
directed. This response shall be shared with the person filing the
grievance. The chair will provide a written decision within 30 days
to the student on the action taken by the committee.

4. If either party is not satisfied with the decision, they have five
working days from receipt of the decision to contact the dean's
office (at the number below), indicating the intention to appeal.
If the complaint does not involve an academic department in
the school, the student must contact the dean's office within 60
calendar days of the alleged unfair treatment.

5. In either case, there will be an attempt to resolve the issue
informally by the appropriate associate dean. If this cannot be
done, the complaint can be filed in writing with the Office of
the Dean. This must be done within 10 working days of the time
the appealing party was notified that informal resolution was
unsuccessful.

6. On receipt of such a written complaint, the Chief Diversity
and Inclusion Officer will convene a subcommittee of relevant
stakeholders pending the nature of the issue. This subcommittee
may ask for additional information from the parties involved
and may hold a hearing at which both parties will be asked to
speak separately. The subcommittee will then make a written
recommendation to the dean of the School of Business who will
render a decision. Unless a longer time is negotiated, this written
decision shall be made within 20 working days from when the
grievance was filed with the Office of the Dean.

Questions about these procedures can be directed to the School of
Business, Office of the Dean, 4339 Grainger, 975 University Avenue,
608-262-7867.

State law contains additional provisions regarding discrimination and
harassment. Wisconsin Statutes 36.12 reads, in part: "No student
may be denied admission to, participation in or the benefits of, or be
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discriminated against in any service, program, course or facility of the
system or its institutions or center because of the student's race, color,
creed, religion, sex, national origin, disability, ancestry, age, sexual
orientation, pregnancy, marital status or parental status." In addition, the
UW System prohibits discrimination based on gender identity or gender
expression. Students have the right to file discrimination and harassment
complaints with the Office of Compliance, 361 Bascom Hall, 608-265-6018,
uwcomplianceoffice@wisc.edu.

The Graduate School has procedures for students wishing to appeal

a grievance decision at the school/college level. These policies are
described in the Graduate School's Academic Policies and Procedures:
https://grad.wisc.edu/documents/grievances-and-appeals/

OTHER

Department-sponsored funding is available on a competitive basis to all
Master of Science in Business: Accounting and Business Analysis students.
In addition, teaching assistantships may be available.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PEOPLE

PEOPLE

For more information about the faculty and their research interests, please
visit the directory (https://business.wisc.edu/directory/).

BUSINESS: ACCOUNTING,

MACC

Founded in 1900, the School of Business established one of the first
five business programs in the nation. That entrepreneurial spirit remains
strong.

As a student in the School of Business, you will find yourself inspired by
peers, staff, alumni, business leaders, and world-renowned faculty who
are focused, collaborative, and engaged in every aspect of the student
experience. You will join a highly ranked program that equips you to
meet both academic and career challenges. Employers value School

of Business graduates because of the comprehensive preparation this
learning environment provides. Graduates possess highly sought-after
general management and specialized expertise in business.

Joining collaborative, inspiring, trustworthy, and progressive WSB alumni,
Business Badgers graduate prepared to lead their organizations to success
and transform the world of business. Together Forward!

MASTER'S PROGRAMS IN
ACCOUNTING

The Master of Accountancy in Business: Accounting (MAcc) degree helps
students develop strong technical and professional accounting skills that
qualify them to sit for the CPA exam. Careers as professional accountants
in public accounting, financial institutions, government, industry, or
nonprofit organizations are possible upon graduation. For additional
information see the program website (https://business.wisc.edu/
graduate/masters/accountancy/).

This program is open to any student who has earned a four-year
undergraduate degree, in any discipline, from an accredited institution.

Most students pursuing this program will complete a relevant internship in
public or corporate accounting. No prior professional work experience is
required for admission to the program.

In addition to building strong technical and analytical skills, this program
will focus on overall professional development. Students will gain
experience in public speaking and further develop skills in critical thinking,
analysis, research, and writing.

All students are required to engage in an ethics and professionalism
program aimed at preparing students to enter a profession where strong
ethical standards are paramount.

ADMISSIONS

ADMISSIONS

Students apply to the Master of Accountancy in Business: Accounting
through one of the named options:

+ Accounting, Assurance, Advisory (p. 26)

+ Tax (https://guide.wisc.edu/graduate/accounting-information-
systems/business-accounting-macc/business-accounting-tax-macc/)

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

All students in the Business: Accounting, MAcc program are eligible to
compete for program-level financial support in the form of teaching
assistantships, scholarships, and project work. The Professional Programs
Committee evaluates applications from existing students each spring for
opportunities the following academic year.
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REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS
CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 54 credits
Credit

Requirement

Minimum 24 credits
Residence
Credit

Requirement

Minimum 27 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.00 GPA required. Refer to the Graduate School:
Graduate Grade Point Average (GPA) Requirement policy: https://
GPA policy.wisc.edu/library/UW-1203 (https://policy.wisc.edu/

Requirement library/UW-1203/).

Other Grade Students may be required to retake a course in which they
Requirements receive a grade lower than a C.

Assessments No required assessments or examinations beyond course
and requirements.

Examinations
Language
Requirements

REQUIRED COURSES

Select a Named Option for courses required.

NAMED OPTIONS

A named option is a formally documented sub-major within an academic
major program. Named options appear on the transcript with degree
conferral. Students pursuing the Master of Accountancy in Business:
Accounting must select one of the following named options:

No language requirements.

View as listView as grid
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- BUSINESS: ACCOUNTING: ACCOUNTING,
ASSURANCE, ADVISORY, MACC (P. 26)

- BUSINESS: ACCOUNTING: TAX, MACC
(P.30)
POLICIES

POLICIES

Students should refer to one of the named options for policy information:

+ Accounting, Assurance, Advisory (p. 26)

+ Tax (https://guide.wisc.edu/graduate/accounting-information-
systems/business-accounting-macc/business-accounting-tax-macc/)

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES
LEARNING OUTCOMES

1. Understand the conceptual and technical knowledge foundations of
financial accounting, managerial accounting, taxation, business law,
and auditing.

2. Apply Generally Accepted Accounting Principles (GAAP) (and
relevant assumptions, principles, and constraints) to prepare financial
statements.

3. Understand that management accounting and control systems,
providing financial and nonfinancial performance information,
are integral to the successful design and implementation of an
organizational strategy.

4. Interpret and validate business events and transactions through the
lens of business processes and systems.

5. Demonstrate technical competence in income taxation of individuals,
partnerships, corporations, and international organizations.

6. Identify the legal implications of their choices and how the law impacts
their interactions with others in a business setting.

7. Understand how earning trust and demonstrating integrity as
successful accounting professionals impacts businesses, contracts,
and capital markets, as well as society at large.

8. Understand that leadership in the field of accounting is the
consistent display and communication of respect, trust, expertise and
adaptability within various business relationships and contexts.

9. Explain how to complete an audit from beginning to end, applying
auditing standards, assessing risk, and gathering evidence.

10. Engage in effective written communication practices by crafting
professional memos and reports that integrate research and analysis
skills, technical information, and expert writing proficiency.

11. Understand how accounting is a global practice requiring knowledge of
national and international standards, the examination of sociocultural
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impacts within business contexts, and the ability to leverage the
advantages that diversity brings to an organization.

PEOPLE
PEOPLE

For more information about the faculty and their research interests, please
visit the directory (https://business.wisc.edu/directory/).

ACCREDITATION
ACCREDITATION

AACSB International—The Association to Advance Collegiate Schools of
Business (http://www.aacsb.edu/)

Accreditation status: Accredited. Next accreditation review: 2026-2027.

CERTIFICATION/LICENSURE
CERTIFICATION/LICENSURE

The MAcc program meets the licensing requirements is most jurisdictions,
though students pursuing their license in California, Texas and Colorado
are required to take a board-approved accounting ethics course (reflected
on their transcript). Most graduate students complete this requirement
post-graduation via an online course through a community college. While
the MAcc curriculum integrates ethics throughout the curriculum (as
validated by program accreditation), ethics is not reflected on a student’s
transcript. Students are strongly encouraged to seek out advising early
regarding CPA qualifications as they range by state/jurisdiction.

PROFESSIONAL CERTIFICATION/LICENSURE
DISCLOSURE (NC-SARA)

The United States Department of Education (via 34 CFR Part 668
(https://www.ecfr.gov/current/title-34/subtitle-B/chapter-VI/part-668/?
toc=1)) requires institutions that provide distance education to disclose
information for programs leading to professional certification or licensure.
The expectation is that institutions will determine whether each applicable
academic program meets state professional licensure requirements and
provide a general disclosure of such on an official university website.

Professional licensure requirements vary from state-to-state and can
change year-to-year; they are established in a variety of state statutes,
regulations, rules, and policies; and they center on a range of educational
requirements, including degree type, specialized accreditation, total
credits, specific courses, and examinations.

UW-Madison has taken reasonable efforts to determine whether this
program satisfies the educational requirements for certification/licensure
in states where prospective and enrolled students are located and is
disclosing that information as follows.

Disclaimer: This information is based on the most recent annual review

of state agency certification/licensure data and is subject to change. All
students are strongly encouraged to consult with the individual/office
listed in the Contact Information box on this page and with the applicable
state agency for specific information.

The requirements of this program meet certification/
licensure in the following states:

Alabama, Alaska, Arizona, Arkansas, Connecticut, Delaware, Florida,
Georgia, Hawaii, Idaho, Illinois, Indiana, lowa, Kansas, Kentucky, Louisiana,
Maine, Maryland, Massachusetts, Michigan, Minnesota, Mississippi,
Missouri, Montana, Nebraska, Nevada, New Hampshire, New Jersey, New
Mexico, New York, North Carolina, North Dakota, Ohio, Oklahoma, Oregon,
Pennsylvania, Rhode Island, South Carolina, South Dakota, Tennessee,
Utah, Vermont, Virginia, Washington, West Virginia, Wisconsin, Wyoming,
District of Columbia, Guam, Puerto Rico, U.S. Virgin Islands

The requirements of this program do not meet
certification/licensure in the following states:
California, Colorado, Texas

Note: American Samoa and the Northern Mariana Islands are not CPA-
granting jurisdictions.

Updated: 1June

BUSINESS: ACCOUNTING:
ACCOUNTING, ASSURANCE,

ADVISORY, MACC

This is a named option within the Business: Accounting, MAcc (p. 24).

The Master of Accountancy in Business: Accounting degree has an
available named option in Accounting, Assurance, Advisory (AAA) which
is designed to prepare students for a variety of accounting focused

career opportunities. This option requires students to complete advanced
accounting courses from a rich set of accounting electives, as well as

a variety of non-accounting business electives to complete the credit
requirements of the degree. Students may choose a broad set of electives
across different disciplines, or they may choose to pursue a deeper set of
knowledge in one area (i.e., finance, risk management, analytics, etc.)

ADMISSIONS

ADMISSIONS

Detail

See program webpage:
https://business.wisc.edu/graduate/masters/
accountancy (https://business.wisc.edu/graduate/
masters/accountancy/)/

Requirements
Fall Deadline

Spring Deadline This program does not admit in the spring.
Summer Deadline
GRE (Graduate
Record

Examinations)

This program does not admit in the summer.

May be required in certain cases; consult program.
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Students should direct the Educational Testing
Service to forward their test results, taken within
two years of the intended start term, to the
University of Wisconsin-Madison (institution code:
1846). A minimum TOEFL score of 104 is required
for consideration of admission into the program.

English Proficiency
Test

The TOEFL is waived for students who have

earned a four-year undergraduate degree and/or
master degree (minimum of eight semesters total)
with instruction in English or who will complete such
a degree prior to matriculation in the Master of
Accountancy program.

Other Test(s) (e.g., GMAT may be required in certain cases; consult

GMAT, MCAT) program.
Letters of 2
Recommendation

Required

The Master of Accountancy (MAcc) program is open to any applicants who
have earned a four-year undergraduate degree, or the equivalent, in any
discipline, from an accredited institution.

For accounting students in the University of Wisconsin-Madison School

of Business (WSB), or accounting students from other UW institutions,
who have been identified as candidates for admission to the Master of
Accountancy program during their undergraduate studies, the application
for graduate school will be open from September 1 - October 15 during the
last year of their undergraduate program.

Applicants are not required to have previous full-time work experience.
Additional application requirements include:

+ Undergraduate transcripts
* Resume
+ Essays

+ English proficiency test scores for non-native English speakers

TRANSCRIPTS

It is not necessary to send official transcripts at the date of application.
Applicants will be asked to upload an unofficial transcript into the online
application system. Applicants later admitted to the program will be asked
to send their official (final) transcripts reflecting an undergraduate degree.

Schools outside the United States may be verified by World Education
Services at the individual class level.

GMAT

The Graduate Record Exam (GRE) may be an acceptable alternative to
the GMAT test on a case by case basis. Scores should be submitted to the
University of Wisconsin - Madison, institution code 1846.

The GMAT score will be waived if you meet one of the four sets of criteria
below:

1. Undergraduate degree from the University of Wisconsin-Madison
School of Business
2. Undergraduate degree from a US accredited university or college
a. Cumulative undergraduate GPA of 3.2 or higher (on a 4.0 scale)
b. Atleast one math course or quantitative course like finance or
accounting with a ‘B’ or better
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3. Undergraduate degree completed outside of the US
a. Submission of original transcripts, along with transcripts evaluated
by World Evaluation Services (WES)
b. Cumulative GPA of 3.2 or higher
c. At least one math course or quantitative course like finance or
accounting with a ‘B’ or better

4. Awarded an advanced degree, such as an MBA, JD, MD, PhD, from an
accredited US institution

INTERNATIONAL FINANCIAL STATEMENTS

International Financial Statements are only required of
students admitted to the program.

HOW TO APPLY

Students interested in business degrees do not apply through the
Graduate School application system and should instead refer to the
School of Business Admissions (https://business.wisc.edu/graduate/
masters/accountancy/admissions/) page.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

All students in the Master of Accountancy in Business: Accounting
program are eligible to compete for program-level financial support in
the form of teaching assistantships, scholarships and project work. The
Professional Programs Committee evaluates applications from existing
students each spring for opportunities the following academic year.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

NAMED OPTION REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
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schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 54 credits

Credit

Requirement

Minimum 24 credits

Residence

Credit

Requirement

Minimum 27 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/
Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.00 GPA required. Refer to the Graduate School:
Graduate Grade Point Average (GPA) Requirement policy: https://
GPA policy.wisc.edu/library/UW-1203 (https://policy.wisc.edu/

Requirement library/UW-1203/).

Other Grade Students may be required to retake a course in which they
Requirements receive a grade lower than a C.

Assessments No required assessments or examinations beyond course
and requirements.

Examinations

Language No language requirements.

Requirements

REQUIRED COURSES

MAcc students seek advanced preparation for careers in various aspects
of accounting. The degree stresses in-depth study of accounting theory,
auditing, taxation, information systems, applications, policy, and decision
making. The program can be undertaken by students possessing an
undergraduate accounting degree from UW-Madison or an undergraduate
degree in a non-accounting field from any school.

The first year of the MAcc program emphasizes accounting and core
business knowledge necessary to work in the accounting profession.

Students are encouraged to complete a paid internship during the summer

between the first and second year of the program. The second year of
the program is designed to build on the internship experience through
in-depth study of accounting issues. The second-year curriculum for
students pursuing the standard MAcc plan is as follows (30 total credits).

The MAcc program requires a minimum of 54 credits over two years.

The second year also provides students with some flexibility to promote
breadth of knowledge across a number of business disciplines.

Code Title Credits
First Year
Fall
ACCT IS 340 Accounting Information Systems 3
ACCT IS 620 Fundamentals of Taxation 3
ACCT IS 701 Financial Reporting | 3
ACCT IS 710 Managerial Accounting 3
Spring
ACCT IS 630 Foundations of Auditing 3
ACCTI1S702 Financial Reporting |l 3
GEN BUS 301 Business Law 3
Business Elective 3
Second Year
Select a minimum of 4 courses from the following: 12+
ACCT IS 406 Accounting and Analysis for
Reporting Entities
ACCT 1S 603 Financial Statement Analysis
ACCT IS 621 Corporate and Advanced Taxation
ACCT 1S 640 Foundation in Accounting Analytics
ACCT IS 730 Advanced Auditing: Analysis, Policy,
and Judgment
ACCT | S 740 Information Risk, Control, &
Forensics
ACCT IS 770 Accounting Theory: Reporting
Incentives and Consequences
ACCT IS 771 Analysis of Performance
Measurement & Control
Complete a minimum of four and a maximum of six elective 12-18
courses !
Total Credits 54

1

Any course numbered 300 and above offered by the School of Business

(including departments: ACCT | S, ACT SCI, FINANCE, GEN BUS, INFO
SYS, INTL BUS, M H R, MARKETNG, OTM , REAL EST, or RM ) can be
used to complete the required elective credits.

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be

found below.

NAMED OPTION-SPECIFIC

POLICIES

PRIOR COURSEWORK
Graduate Credits Earned at Other Institutions

With program and department approval, up to 6 credits of graduate
coursework completed two years prior to admission at an AACSB
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accredited institution, in which a grade of B or better was earned, may
transfer toward the degree.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

Up to 6 credits from courses numbered 300 or above from UW-Madison
will be allowed to transfer toward the minimum graduate degree credit
requirement. Coursework earned seven or more years prior to admission to
a master’s degree is not allowed to satisfy requirements.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

With program and department approval, students are allowed to transfer
no more than 15 credits of coursework numbered 600 or above taken as

a UW-Madison University Special student. Coursework earned seven or
more years prior to admission to a master’s degree is not allowed to satisfy
requirements.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

Every graduate student is required to have an advisor. An advisor is a
faculty member, or sometimes a committee, responsible for providing
advice regarding graduate studies.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https:/
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)
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Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)
Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

Any student who feels that they have been mistreated by a faculty
or staff member has the right to lodge a complaint. Complaints may
concern course grades, classroom treatment, program admission, or
other issues. To ensure a prompt and fair hearing of any complaint
and to protect both the student's rights and the person at whom the
complaint is addressed, the grievance procedures below are used in
the School of Business.

The person against whom the complaint is directed must be an employee
of the School of Business. Any student or potential student may use these
procedures unless other campus rules or contracts cover the complaint:

1. If the student feels comfortable/safe doing so, the student
should first talk with the person against whom the grievance is
directed. Most issues can be settled at this level. If the complaint
is directed against a teaching assistant (TA) and the student
is not satisfied after discussion of the grievance with the TA,
the next step would be to talk to the TA's supervisor, who is
usually the course professor. If the complaint is still not resolved
satisfactorily, the student may continue to step 2.

2. If the complaint involves an academic department, the student
should contact the chair of the department. The chair will
attempt to resolve the problem informally. If this cannot be
done to the student's satisfaction, the student may submit the
grievance to the chair in writing. This must be done within 60
calendar days of the alleged unfair treatment.

a. If the complaint does not involve an academic department,
the procedure outlined in Step 4 below should be followed.

3. On receipt of a written complaint, the chair will refer the
matter to a departmental committee, which will obtain a
written response from the person at whom the complaint is
directed. This response shall be shared with the person filing the
grievance. The chair will provide a written decision within 30 days
to the student on the action taken by the committee.

4. If either party is not satisfied with the decision, they have five
working days from receipt of the decision to contact the dean's
office (at the number below), indicating the intention to appeal.
If the complaint does not involve an academic department in
the school, the student must contact the dean's office within 60
calendar days of the alleged unfair treatment.

5. In either case, there will be an attempt to resolve the issue
informally by the appropriate associate dean. If this cannot be
done, the complaint can be filed in writing with the Office of
the Dean. This must be done within 10 working days of the time
the appealing party was notified that informal resolution was
unsuccessful.
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6. On receipt of such a written complaint, the Chief Diversity
and Inclusion Officer will convene a subcommittee of relevant
stakeholders pending the nature of the issue. This subcommittee
may ask for additional information from the parties involved
and may hold a hearing at which both parties will be asked to
speak separately. The subcommittee will then make a written
recommendation to the dean of the School of Business who will
render a decision. Unless a longer time is negotiated, this written
decision shall be made within 20 working days from when the
grievance was filed with the Office of the Dean.

Questions about these procedures can be directed to the School of
Business, Office of the Dean, 4339 Grainger, 975 University Avenue,
608-262-7867.

State law contains additional provisions regarding discrimination and
harassment. Wisconsin Statutes 36.12 reads, in part: "No student

may be denied admission to, participation in or the benefits of, or be
discriminated against in any service, program, course or facility of the
system or its institutions or center because of the student's race, color,
creed, religion, sex, national origin, disability, ancestry, age, sexual
orientation, pregnancy, marital status or parental status." In addition, the
UW System prohibits discrimination based on gender identity or gender
expression. Students have the right to file discrimination and harassment
complaints with the Office of Compliance, 361 Bascom Hall, 608-265-6018,
uwcomplianceoffice@wisc.edu.

The Graduate School has procedures for students wishing to appeal

a grievance decision at the school/college level. These policies are
described in the Graduate School's Academic Policies and Procedures:
https://grad.wisc.edu/documents/grievances-and-appeals/

OTHER

Department-sponsored funding is available on a competitive basis to all
MAcc students. In addition, students can apply for a teaching assistantship
but should have completed one year (either graduate or undergraduate)
with the department before applying.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PEOPLE

PEOPLE

For more information about the faculty and their research interests, please
visit the directory (https://business.wisc.edu/directory/).

BUSINESS: ACCOUNTING:

TAX, MACC

This is a named option in the Business: Accounting MAcc (p. 24).

The MAcc in Business: Accounting degree has an available named option
in Tax, which is designed for students preparing for a career in tax. This
option focuses on deep knowledge in a variety of tax topics, providing
the qualifications for a career in the tax discipline in public accounting or

industry.

The tax-focused curriculum in this named option covers topics such
as corporate taxation, research and administrative issues in taxation,
partnership taxation, and international taxation.

ADMISSIONS

ADMISSIONS

Requirements
Fall Deadline

Spring Deadline
Summer Deadline
GRE (Graduate
Record
Examinations)

English Proficiency
Test

Other Test(s) (e.g.,
GMAT, MCAT)
Letters of
Recommendation
Required

Detail

See program webpage:
https://business.wisc.edu/graduate/masters/
accountancy (https://business.wisc.edu/graduate/
masters/accountancy/)/

This program does not admit in the spring.
This program does not admit in the summer.

May be required in certain cases; consult program.

Applicants should direct the Educational Testing
Service to forward their test results, taken within
two years of the intended start term, to the
University of Wisconsin-Madison (institution code:
1846). A minimum TOEFL score of 104 is required
for consideration of admission into the program.
International Financial Statements are only required
of admitted applicants to the program.

The TOEFL is waived for applicants who have
earned a four-year undergraduate degree and/or
master degree (minimum of eight semesters total)
with instruction in English or who will complete such
a degree prior to matriculation in the Master of
Accountancy program.

GMAT may be required in certain cases; consult
program.

2

The Master of Accountancy (MAcc) program is open to any applicants who
has earned a four-year undergraduate degree, or the equivalent, in any
discipline, from an accredited institution.

For accounting students in the University of Wisconsin-Madison School

of Business (WSB), or accounting students from other UW institutions,
who have been identified as candidates for admission to the Master of
Accountancy program during their undergraduate studies, the application
for graduate school will be open from September 1 - October 15 during the
last year of their undergraduate program.

Applicants are not required to have previous full-time work experience.
Additional application requirements include:
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+ Undergraduate transcripts
* Resume
+ Essays

+ English proficiency scores for non-native English speakers

TRANSCRIPTS

Itis not necessary to send official transcripts at the date of application.
Applicants will be asked to upload an electronic transcript into the online
application system. Applicants later admitted to the program will be asked
to send their official (final) transcripts reflecting an undergraduate degree.

Schools outside the United States may be verified by World Education
Services at the individual class level.

GMAT

The Graduate Record Exam (GRE) may be an acceptable alternative to
the GMAT test on a case by case basis. Scores should be submitted to the
University of Wisconsin - Madison, institution code 1846.

The GMAT score will be waived if you meet one of the four sets of criteria
below:

1. Undergraduate degree from the University of Wisconsin-Madison
School of Business
2. Undergraduate degree from a US accredited university or college
a. Cumulative undergraduate GPA of 3.2 or higher (on a 4.0 scale)
b. At least one math course or quantitative course like finance or
accounting with a ‘B or better
3. Undergraduate degree completed outside of the US
a. Submission of original transcripts, along with transcripts evaluated
by World Evaluation Services (WES)
b. Cumulative GPA of 3.2 or higher
c. At least one math course or quantitative course like finance or
accounting with a ‘B or better
4. Awarded an advanced degree, such as an MBA, JD, MD, PhD, from an
accredited US institution

INTERNATIONAL FINANCIAL STATEMENTS

International Financial Statements are only required of applicants
admitted to the program.

HOW TO APPLY

Students interested in business degrees do not apply through the
Graduate School application system and should instead refer to

the School of Business Admissions page. (https://business.wiszedu/
graduate/masters/accountancy/admissions/)

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.
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PROGRAM RESOURCES

All students in the Business: Accounting, MAcc program are eligible to
compete for program-level financial support in the form of teaching
assistantships, scholarships, and project work. The Professional Programs
Committee evaluates applications from existing students each spring for
opportunities the following academic year.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

NAMED OPTION REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement:Detail
Minimum 54 credits
Credit

Requirement

Minimum 24 credits
Residence
Credit

Requirement

Minimum 27 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.00 GPA required. Refer to the Graduate School:
Graduate Grade Point Average (GPA) Requirement policy: https://
GPA policy.wisc.edu/library/UW-1203 (https://policy.wisc.edu/

Requirement library/UW-1203/).
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Other Grade Students may be required to retake a course in which they
Requirements receive a grade lower than a C.

Assessments No required assessments or examinations beyond course
and requirements.

Examinations
Language
Requirements

No language requirements.

REQUIRED COURSES

The Tax named option in the MAcc stresses in-depth study of tax law

in a variety of areas, including business tax, individual and estate tax
planning, multijurisdictional tax issues, and tax administration. Courses
are closely integrated with law school tax offerings and in some cases, are
cross-listed with the law school. In addition, this named option requires
additional courses in auditing, financial reporting theory, or strategic cost

management.

Code

First Year
Fall

ACCT IS 340
ACCT IS 620
ACCTIS701
ACCT IS 710
Spring

ACCT IS 630
ACCT 15702
GEN BUS 301

Business Elective

Second Year
ACCT IS 406

ACCT IS 621
ACCT 1S 724
ACCT IS 772

ACCTI1S722

ACCT IS 725
Choose 2

ACCT 1S 603
ACCT 1S 640
ACCT IS 730

ACCT IS 740

ACCT 1S 770

ACCTIS771

Business Electives

Title

Accounting Information Systems
Fundamentals of Taxation
Financial Reporting |

Managerial Accounting

Foundations of Auditing
Financial Reporting |l

Business Law

Accounting and Analysis for
Reporting Entities

Corporate and Advanced Taxation
Tax Research, Procedure & Analysis

Analysis of Taxes & Business
Decisions

Analysis of Taxation for Pass-
Through Entities

Analysis of International Taxation

Financial Statement Analysis
Foundation in Accounting Analytics
Advanced Auditing: Analysis, Policy,
and Judgment

Information Risk, Control, &
Forensics

Accounting Theory: Reporting
Incentives and Consequences
Analysis of Performance
Measurement & Control

Credits

w W W w

w W w w

Any course numbered 300+ offered by the School of
Business (including departments: ACCT | S, ACT SClI,
FINANCE, GEN BUS, INFO SYS, INTL BUS, MHR,
MARKETNG, OTM, REAL EST, or R M [) can be used to
fulfill the business elective course.

Total Credits 54

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School's Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

NAMED OPTION-SPECIFIC
POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

With program and department approval, up to 6 credits of graduate
coursework completed two years prior to admission at an AACSB
accredited institution, in which a grade of B or better was earned, may
transfer toward the degree.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

Up to 6 credits from courses numbered 300 or above will be allowed to
apply toward the minimum credit requirement. Coursework earned seven
or more years prior to admission to a master’s degree is not allowed to
satisfy requirements.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

With program and department approval, students are allowed to transfer
no more than 15 credits of coursework numbered 600 or above taken as

a UW-Madison University Special Student. Coursework earned seven or
more years prior to admission to a master’s degree is not allowed to satisfy
requirements.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

Every graduate student is required to have an advisor. An advisor is a
faculty member, or sometimes a committee, responsible for providing
advice regarding graduate studies.

CREDITS PER TERM ALLOWED

15 credits
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TIME LIMITS

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)

+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

+ Office Student Assistance and Support (OSAS) (https://

osas.wisc.edu/) (for all students to seek grievance assistance and

support)

Office of Student Conduct and Community Standards (https://

conduct.students.wisc.edu/) (for conflicts involving students)

Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)

(for employed graduate students and post-docs, as well as faculty and

staff)

Title IX (https://compliance.wisc.edu/titleix/) (for concerns about

discrimination)

Any student who feels that they have been mistreated by a faculty
or staff member has the right to lodge a complaint. Complaints may
concern course grades, classroom treatment, program admission, or
other issues. To ensure a prompt and fair hearing of any complaint
and to protect both the student's rights and the person at whom the
complaint is addressed, the grievance procedures below are used in
the School of Business.

The person against whom the complaint is directed must be an employee
of the School of Business. Any student or potential student may use these
procedures unless other campus rules or contracts cover the complaint:

1. If the student feels comfortable/safe doing so, the student
should first talk with the person against whom the grievance is
directed. Most issues can be settled at this level. If the complaint
is directed against a teaching assistant (TA) and the student
is not satisfied after discussion of the grievance with the TA,
the next step would be to talk to the TA's supervisor, who is
usually the course professor. If the complaint is still not resolved
satisfactorily, the student may continue to step 2.
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2. If the complaint involves an academic department, the student
should contact the chair of the department. The chair will
attempt to resolve the problem informally. If this cannot be
done to the student's satisfaction, the student may submit the
grievance to the chair in writing. This must be done within 60
calendar days of the alleged unfair treatment.

a. If the complaint does not involve an academic department,
the procedure outlined in Step 4 below should be followed.

3. On receipt of a written complaint, the chair will refer the
matter to a departmental committee, which will obtain a
written response from the person at whom the complaint is
directed. This response shall be shared with the person filing the
grievance. The chair will provide a written decision within 30 days
to the student on the action taken by the committee.

4. If either party is not satisfied with the decision, they have five
working days from receipt of the decision to contact the dean's
office (at the number below), indicating the intention to appeal.
If the complaint does not involve an academic department in
the school, the student must contact the dean's office within 60
calendar days of the alleged unfair treatment.

5. In either case, there will be an attempt to resolve the issue
informally by the appropriate associate dean. If this cannot be
done, the complaint can be filed in writing with the Office of
the Dean. This must be done within 10 working days of the time
the appealing party was notified that informal resolution was
unsuccessful.

6. On receipt of such a written complaint, the Chief Diversity
and Inclusion Officer will convene a subcommittee of relevant
stakeholders pending the nature of the issue. This subcommittee
may ask for additional information from the parties involved
and may hold a hearing at which both parties will be asked to
speak separately. The subcommittee will then make a written
recommendation to the dean of the School of Business who will
render a decision. Unless a longer time is negotiated, this written
decision shall be made within 20 working days from when the
grievance was filed with the Office of the Dean.

Questions about these procedures can be directed to the School of
Business, Office of the Dean, 4339 Grainger, 975 University Avenue,
608-262-7867.

State law contains additional provisions regarding discrimination and
harassment. Wisconsin Statutes 36.12 reads, in part: "No student

may be denied admission to, participation in or the benefits of, or be
discriminated against in any service, program, course or facility of the
system or its institutions or center because of the student's race, color,
creed, religion, sex, national origin, disability, ancestry, age, sexual
orientation, pregnancy, marital status or parental status." In addition, the
UW System prohibits discrimination based on gender identity or gender
expression. Students have the right to file discrimination and harassment
complaints with the Office of Compliance, 361 Bascom Hall, 608-265-6018,
uwcomplianceoffice@wisc.edu.

The Graduate School has procedures for students wishing to appeal

a grievance decision at the school/college level. These policies are
described in the Graduate School's Academic Policies and Procedures:
https://grad.wisc.edu/documents/grievances-and-appeals/

OTHER

Department-sponsored funding is available on a competitive basis to all
MAcc students. In addition, students can apply for a teaching assistantship


https://policy.wisc.edu/library/UW-1221/
https://policy.wisc.edu/library/UW-1221/
https://policy.wisc.edu/library/UW-1221/
https://doso.students.wisc.edu/bias-or-hate-reporting/
https://doso.students.wisc.edu/bias-or-hate-reporting/
https://doso.students.wisc.edu/bias-or-hate-reporting/
https://hr.wisc.edu/policies/gapp/#grievance-procedure
https://hr.wisc.edu/policies/gapp/#grievance-procedure
https://hr.wisc.edu/policies/gapp/#grievance-procedure
https://hr.wisc.edu/hib/
https://hr.wisc.edu/hib/
https://hr.wisc.edu/hib/
https://facstaff.provost.wisc.edu/
https://facstaff.provost.wisc.edu/
https://facstaff.provost.wisc.edu/
http://www.eao.wisc.edu/
http://www.eao.wisc.edu/
https://employeedisabilities.wisc.edu/
https://employeedisabilities.wisc.edu/
https://employeedisabilities.wisc.edu/
https://grad.wisc.edu/
https://grad.wisc.edu/
https://compliance.wisc.edu/
https://compliance.wisc.edu/
https://osas.wisc.edu/
https://osas.wisc.edu/
https://osas.wisc.edu/
https://conduct.students.wisc.edu/
https://conduct.students.wisc.edu/
https://conduct.students.wisc.edu/
http://www.ombuds.wisc.edu/
http://www.ombuds.wisc.edu/
https://compliance.wisc.edu/titleix/
https://compliance.wisc.edu/titleix/
https://grad.wisc.edu/documents/grievances-and-appeals/

34 African American Studies

but should have completed one year (either graduate or undergraduate)
with the department before applying.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PEOPLE

PEOPLE

For more information about the faculty and their research interests, please
visit the directory (https://business.wisc.edu/directory/).

AFRICAN AMERICAN
STUDIES

DEGREES/MAJORS, DOCTORAL
MINORS, GRADUATE/PROFESSIONAL

CERTIFICATES

+ African American Studies, Doctoral Minor (p. 34)
+ African American Studies, MA (p. 34)

PEOPLE

PEOPLE

Faculty: Professors Adell, Clark-Pujara (chair), Greene, Plummer,
Whitmire; Associate Professor Davis; Assistant Professors Collin Wilkins,
Edmonds, Ifatunji

AFRICAN AMERICAN
STUDIES, DOCTORAL MINOR

ADMISSIONS

ADMISSIONS

All Graduate School students must utilize the Graduate Student Portal in

MyUW to add, change, or discontinue any doctoral minor. To apply to this

minor, log in to MyUW, click on Graduate Student Portal, and then click on
Add/Change Programs. Select the information for the doctoral minor for

which you are applying.

REQUIREMENTS

REQUIREMENTS

Candidates for the PhD in other programs may obtain a doctoral minor in
African American Studies by completing a minimum of 12 graduate credits
in the subject (http://guide.wisc.edu/courses/afroamer/), of which only 3
may be directed-study credits. Three of the 12 credits must be a seminar
course. Advance approval by the candidate's major advisor is required for
the doctoral minor.

PEOPLE

PEOPLE

Faculty: Professors Adell, Clark-Pujara (chair), Greene, Plummer,
Whitmire; Associate Professor Davis; Assistant Professors Collin Wilkins,
Edmonds, Ifatunji

AFRICAN AMERICAN

STUDIES, MA

The program in African American studies at the University of Wisconsin-
Madison is dedicated to carrying on the vision of the elders and ancestors
who devoted themselves to the highest standards of intellectual rigor and
to the realization of a vision of true equality and opportunity. Like W.E.B.
Du Bois, Anna Julia Cooper, John Hope Franklin, Zora Neale Hurston,

and James Porter, the department is committed to bringing the fruits of
academic research to the broadest possible audience, within and beyond
the walls of the university. The deepest understanding of the complex
reality of race in America requires an interdisciplinary approach, one that
draws on history and literature, the social sciences, and the arts. Graduate
studies are concentrated in three areas:

1. African American Culture (literature, theater history, music and culture,
art history, and visual culture);

2. History and Society;
3. Black Women's Studies

The MA program is based on personalized programs of study shaped to
meet the needs of individual students, many of whom participate in the
"Bridge" programs which enable them to move directly into PhD programs
in English (http://www.english.wisc.edu/grad-afroam.htm) or history
(https://history.wisc.edu/our-graduate-program/bridge-programy/).
Program faculty are experts in their fields and work collaboratively

to ensure that graduate students are well prepared to either take on
further study at the PhD level or careers in teaching, public service, and
the private, corporate sector. The program also offers doctoral minors
for students in many graduate programs including African languages
and literature, art history, communication arts, comparative literature,
education, English, history, music, political science, social work, and
sociology.
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ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Detail

December 15

Requirements
Fall Deadline

Spring Deadline The program does not admit in the spring.
Summer Deadline

GRE (Graduate
Record
Examinations)

The program does not admit in the summer.

May be required in certain cases; consult program.

English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

Other Test(s) (e.g., n/a
GMAT, MCAT)

Letters of 3
Recommendation
Required

Information regarding fellowships, tuition, housing, cost of living, etc.
can be found on the Graduate School's funding and financial (https:/
grad.wisc.edu/funding/) page.

To apply to the master’s program, upload all documents listed below to the
online application:

+ Unofficial transcript(s) or academic records from each institution

attended;
+ International academic records must be in the original language
accompanied by an official English translation.

+ Statement of purpose;

+ Awriting sample;

+ Three (3) letters of recommendation (https://grad.wisc.edu/
admissions/faq/).

The Department of African American Studies does not currently require
students to take the Graduate Record Examination (GRE), although we
recommend that you do so. Admission to the department is competitive:
the minimum overall GPA required is 3.0 on a 4.0 scale. Students with

a GPA above 3.3 are especially encouraged to apply.
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Priority will be given to students who have completed undergraduate
courses in subjects related to African American history, culture, or society
or who have completed an undergraduate major in one of the following
fields: African American Studies; a related social science discipline; the
humanities.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement:Detail
Minimum 30 credits
Credit

Requirement
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Minimum 21 credits
Residence
Credit

Requirement

Minimum 15 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.00 GPA required. Refer to the Graduate School:
Graduate Grade Point Average (GPA) Requirement policy: https://
GPA policy.wisc.edu/library/UW-1203 (https://policy.wisc.edu/

Requirement library/UW-1203/).

Other Grade n/a

Requirements

Assessments In addition to the 24 credits of coursework, students

and choose one of two options for completion of the degree.

Examinations  « Plan A requires the completion of a master’s thesis.
The purpose of the MA thesis is to demonstrate that
degree candidates have acquired the knowledge and
skills to carry out scholarly writing and research in
their discipline, and to advance knowledge in the field
itself. Students who plan to earn a PhD are strongly
encouraged to choose Plan A for their master’s degree.

- Plan B requires the completion of a final paper
followed by an oral defense on a reading list developed
in consultation with the student'’s advisor.

Language
Requirements

REQUIRED COURSES

Students must take 24 credits of approved graduate coursework and 6
Research and Thesis credits. At least 12 of the course credits must be
taken in the Department of African American Studies (AFROAMER (http://
guide.wisc.edu/courses/afroamer/)).

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

For well-prepared advanced students, the program may transfer 9
credits of prior graduate coursework from other institutions towards the
minimum graduate degree credit and minimum graduate coursework
(50%) requirement. The minimum graduate residence credit requirement
can be satisfied only with courses taken as a graduate student at UW-
Madison.

n/a

Undergraduate Credits Earned at Other Institutions or
UW-Madison

No credits from a UW-Madison undergraduate degree are allowed to
transfer toward the program's graduate degree requirements.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

The program may decide to transfer up to 9 University Special student
credits in fulfillment of the minimum graduate degree or minor credit
requirements on occasion as an exception (on a case-by-case basis). UW-
Madison coursework taken as a University Special student may not be
allowed to transfer toward the 50% graduate coursework minimum unless
taken in coursework numbered 700 or above or as a Capstone Certificate.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

Refer to the Graduate School: Advisor (https://policy.wisc.edu/library/
UW-1232/) and Graduate School: Committees (Doctoral/Master's/MFA)
(https://policy.wisc.edu/library/UW-1201/) policies.

CREDITS PER TERM ALLOWED

12 credits

TIME LIMITS

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

- Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hrwisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)

+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https:/
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)
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+ Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

+ Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

+ Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

Students should contact the department chair or program director with
questions about grievances. They may also contact the L&S Academic
Divisional Associate Deans, the L&S Associate Dean for Teaching and
Learning Administration, or the L&S Director of Human Resources.

OTHER

Students with an interest in pursuing a PhD in either English or History
might be interested in applying to the in English Bridge Programs
(http://www.english.wisc.edu/grad-afroam.htm) or History (https://
history.wisc.edu/our-graduate-program/bridge-program/), which allow
a student who has completed an MA in African American studies to move
directly into one of those PhD programs.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES
LEARNING OUTCOMES

1. To provide students with a thorough understanding of a range
of disciplinary approaches to the study of the African American
experience in the United States and the African diaspora.

2. To provide students with a foundation in their area of concentration
that will enable them to pursue doctoral work in a relevant discipline,
especially in the areas of English and history, where we have
established Bridge programs with UW departments.

3. To familiarize students with the techniques of effective teaching in

multiracial classrooms, including training in dealing with controversial
issues and potential racial tensions.

PEOPLE

PEOPLE

Faculty: Professors Adell, Clark-Pujara (chair), Greene, Plummer,
Whitmire; Associate Professor Davis; Assistant Professors Collin Wilkins,
Edmonds, Ifatuniji

2024-2025-spring-graduate-1 37

AFRICAN CULTURAL
STUDIES

DEGREES/MAJORS, DOCTORAL
MINORS, GRADUATE/PROFESSIONAL
CERTIFICATES

+ African Cultural Studies, Doctoral Minor (p. 37)
+ African Cultural Studies, MA (p. 38)
+ African Cultural Studies, PhD (p. 42)

PEOPLE

PEOPLE

Please visit the African Cultural Studies website (https://african.wisc.edu/
people/faculty-and-staff/) for a complete list of faculty, instructional, and
academic staff.

AFRICAN CULTURAL

STUDIES, DOCTORAL MINOR

The mission of the Department of African Cultural Studies is to provide
research and teaching in the languages and expressive cultures of Africa
and Africans around the world. Our faculty specialize in literature, music,
film, critical applied linguistics, drama, critical theory, diaspora studies, and
new media.

The department is the only one of its kind in the United States. For those
learning to conduct research in African expressive cultures, it offers
curricula leading to both the master of arts degree and the doctor of
philosophy degree. Our students come from all over the world, including
many African countries.

ADMISSIONS

ADMISSIONS

Graduate students interested in completing the minor in African Cultural
Studies should contact the director of graduate studies.

All Graduate School students must utilize the Graduate Student Portal in

MyUW to add, change, or discontinue any doctoral minor. To apply to this

minor, log in to MyUW, click on Graduate Student Portal, and then click on
Add/Change Programs. Select the information for the doctoral minor for

which you are applying.

REQUIREMENTS

REQUIREMENTS

Code Title Credits

AFRICAN 700 Reading and Writing African Cultural 3
Studies



https://osas.wisc.edu/
https://osas.wisc.edu/
https://osas.wisc.edu/
https://conduct.students.wisc.edu/
https://conduct.students.wisc.edu/
https://conduct.students.wisc.edu/
http://www.ombuds.wisc.edu/
http://www.ombuds.wisc.edu/
https://compliance.wisc.edu/titleix/
https://compliance.wisc.edu/titleix/
http://www.english.wisc.edu/grad-afroam.htm
http://www.english.wisc.edu/grad-afroam.htm
https://history.wisc.edu/our-graduate-program/bridge-program/
https://history.wisc.edu/our-graduate-program/bridge-program/
https://history.wisc.edu/our-graduate-program/bridge-program/
https://grad.wisc.edu/pd/
https://grad.wisc.edu/pd/
https://grad.wisc.edu/pd/
https://african.wisc.edu/people/faculty-and-staff/
https://african.wisc.edu/people/faculty-and-staff/
https://african.wisc.edu/people/faculty-and-staff/

38 African Cultural Studies, MA

One graduate seminar 3
Two electives chosen in consultation with the 6
Department's Director of Graduate Studies

Total Credits 12

Students must maintain a GPA of 3.5 or better in courses taken for the
minor.

PEOPLE

PEOPLE

Please visit the African Cultural Studies website (https://african.wisc.edu/
people/faculty-and-staff/) for a complete list of faculty, instructional, and
academic staff.

AFRICAN CULTURAL

STUDIES, MA

The mission of the Department of African Cultural Studies is to provide
research and teaching in the languages and expressive cultures of Africa
and Africans around the world. Our faculty specialize in literature, music,
film, critical applied linguistics, drama, critical theory, diaspora studies, and
new media.

The department is the only one of its kind in the United States. For those
learning to conduct research in African expressive cultures, it offers
curricula leading to both the master of arts degree and the doctor of
philosophy degree. Our students come from all over the world, including
many African countries.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Detail

December 15

Requirements
Fall Deadline

Spring Deadline This program does not admit in the spring.
Summer Deadline

GRE (Graduate
Record
Examinations)

This program does not admit in the summer.

Not required.

English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

Other Test(s) (e.g., n/a
GMAT, MCAT)

Letters of 3
Recommendation
Required
PREREQUISITES

Admission to the graduate program requires a bachelor's degree with
substantial coursework related to the expressive cultures of Africa.
Admitted applicants with an insufficient background in African cultural
studies may be asked to complete additional coursework beyond the
regular degree requirements. Applicants should have a minimum 3.0

GPA on a 4.0 grading scale or equivalent academic performance on

other scales. The department will consider special cases, however, for
probationary admission. If you have questions about your eligibility, please
contact the graduate coordinator.

APPLICATION REQUIREMENTS

All applicants to the program must apply online (https://grad.wisc.edu/
apply/) by the fall deadline. The department cannot review an applicant
who has not met all Graduate School admissions requirements (https://
grad.wisc.edu/admissions/requirements/). Carefully review the
instructions and other information the Graduate School provides; most
of the admissions questions we receive relate to the Graduate School's
requirements and are answered in their documentation.

As part of the online application process, you will be asked supplemental
questions regarding your language and teaching experience and expected
to upload the information listed below:

University Transcripts

You must upload transcripts or academic records from each institution
attended. You may upload unofficial copies for department review. If
offered admission to the program, the Graduate School will request
official transcripts from undergraduate institutions. These must be issued
directly by the institutions with all official seals, stamps, and signatures.
International academic records must be in the original languages and
records in languages other than English accompanied by an official English
translation.

English Proficiency Requirement (International
Applicants)

International degree-seeking applicants will need to prove English
proficiency using the Graduate School's requirements (https://
grad.wisc.edu/apply/requirements/). The online application allows you
to self-report scores, but we cannot consider your application until the
Graduate School receives your official score report directly from the
examination organization.

Purpose Statement

Your statement of purpose should make clear that you understand the
kinds of courses we offer (http://guide.wisc.edu/courses/african/) and
the research interests of our faculty and substantiate how your own
interests intersect with our faculty expertise (https://african.wisc.edu/
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people/faculty-and-staff/). Give a detailed account of the reasons and
circumstances that led to your decision to undertake graduate work in
the Department of African Cultural Studies. Include references to your
academic work, your short-term and long-term goals, your personal
relationship to or interests in the fields we study, and your knowledge of
any African languages. If your transcripts reflect any negative episodes
in your academic career, e.g., a poor grade or a dropped course, you may
explain them here. We look for evidence of your developing research
interests and how they relate to the research interests of our faculty.

The department will make secondary use of your purpose statement to
assess the quality of your writing. We recommend a length of 500-1000
words. The scope of your discussion and the level of detail that you choose
to provide will be part of our assessment.

CV or Résumé

Curriculum vitae or résumé listing language experience, awards, honors,
or publications. For more information on CV or résumé writing, please
consult:

UW-Madison Writing Center: CV Tips (https://writing.wisc.edu/handbook/
assignments/cv/)

Letters of Recommendation (3)

Recommenders will receive a notice via email and will submit their letters
accordingly. Recommendation letters should discuss your overall scholarly
ability. Please ask your referees to include specific examples of your
academic achievements; your independent thinking, analytical and critical
thinking skills; papers and presentations given in their courses; and your
merits relative to other students. For international applicants, the letters
should also address English proficiency.

Strong letters of recommendation will provide the department with
evidence that you will succeed in the study of African languages and
expressive cultures at the graduate level. While we will accept letters from
faculty in any discipline, we will give greater weight to letters from faculty
whose scholarship is related to the fields we study.

All letters must be received by the fall deadline in order for us to consider
your application.

AFTER THE APPLICATION

Once you have submitted your application, you will receive an email with
a link to set up a UW-Madison NetID. Use the information to track the
progress of your application.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

The department automatically considers all applicants for support
through teaching assistantships and various UN-Madison fellowships. All
admitted students are guaranteed five years of funding, typically
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in the form of TAships, as long as they are making satisfactory
progress.

Our top domestic minority students are typically nominated for, and
often receive, Advanced Opportunity Fellowships (https://grad.wisc.edu/
diversity/oeid/) (AOF). Read more about Graduate School diversity and
inclusion efforts (https://grad.wisc.edu/diversity/).

All domestic students are also encouraged to apply for Foreign Language
Area Studies (https://flas.wisc.edu/) (FLAS) fellowships.

Many of our graduate students also pursue outside funding as their career
progresses. Details are listed below.

Teaching Assistantships

The department regularly funds teaching assistantships for both our
language and literature/culture courses. Opportunities and assignments
vary by semester. All continuing graduate students in good academic
standing must apply by December 15 to be considered for positions for the
following academic year. All new applicants are automatically considered.
Teaching assistants earn tuition remission, a stipend, and benefits.

Please consult our website (https://african.wisc.edu/graduate-programs/
funding/) for the most up-to-date information regarding teaching
assistantships.

Ebrahim Hussein Fellowship

The Ebrahim Hussein Endowment for research in African expressive
cultures was established in the College of Letters & Science in 2003
thanks to the generosity of Robert M. Philipson, alumnus of the College of
Letters & Science (PhD 1989). The college will award $7,500 each year to
one or more full-time graduate students in L&S to carry out research on
African expressive cultures in Africa and/or archives outside of the United
States. The research must lead to a PhD dissertation, an MA thesis, or a
publishable-quality paper. Doctoral students may receive up to $7,500
each; MA level students may receive up to $3,750 each.

Selection Criteria:

+ Excellence of research proposal

+ Demonstrated commitment to researching African expressive cultures
+ General academic record

+ Strong recommendations from faculty

+ Timing of the proposed research in relation to degree requirements

Other Funding Resources
The Graduate School provides additional information helpful to graduate
students in need of funding.

Find information about:
Types of funding available (https://grad.wisc.edu/studentfunding/types/)

Funding for international students (https://iss.wisc.edu/students/new-
students/funding-scholarships/)

African Studies Graduate Student Summer Fieldwork Award (http://
africa.wisc.edu/?page_id=12507)

Dana-Allen Dissertation Fellowship (https://irh.wisc.edu/staff-type/
dana-allen-dissertation-fellowships/)

Foreign Language Area Studies Fellowships (https://flas.wisc.edu/)

Scott Kloeck-Jenson Fellowship (http://iris.wisc.edu/funding/
students/skj/)
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+ IRIS Graduate Student Summer Fieldwork Award (http://iris.wisc.edu/
funding/students/summer-fieldwork-award/)

External funding options (https://grad.wisc.edu/funding/fellowships/)

+ American Association of University Women (http://www.aauw.org/
what-we-do/educational-funding-and-awards/)

+ American Council of Learned Societies (http://www.acls.org/
programs/comps/)
+ Gorgias Press (https://www.gorgiaspress.com/awards/)

+ Jacob K. Javits Fellowship Program (https://www2.ed.gov/programs/
jacobjavits/) (U.S. Dept of Ed)

+ Aga Kahn International Education Programme (http://www.akdn.org/
our-agencies/aga-khan-foundation/international-scholarship-
programme/)

+ Margaret McNamara Education Grants (http://www.mmeg.org/
programs/)

+ Woodrow Wilson Dissertation Fellowship in Women's Studies (http://
woodrow.org/fellowships/womens-studies/)

Research travel awards (https://grad.wisc.edu/studentfunding/
grantscomp/research/)

+ American Council of Learned Societies (http://www.acls.org/
programs/comps/)

+ Chateaubriand Fellowship (https://www.chateaubriand-
fellowship.org/)

+ German Academic Exchange Service (https://www.daad.org/en/find-
funding/) (DAAD)

+ Harvard Society of Fellows (https://socfell.fas.harvard.edu/about/)

+ Royal Historical Society (http://royalhistsoc.org/grants/research-
expenses/research-expenses-for-overseas-students-guidelines/)
+ M (http://royalhistsoc.org/grants/marshall-centenary-
fellowships/)arshall & Centenary Fellowships (http:/
royalhistsoc.org/grants/marshall-centenary-fellowships/)

Conference presentation funds (https://grad.wisc.edu/studentfunding/
grantscomp/conference/) (bottom of page)

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS
MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend
Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement:Detail

Minimum 30 credits
Credit

Requirement

Minimum 24 credits
Residence
Credit

Requirement

Minimum 15 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

3.00 GPA required. Refer to the Graduate School:

Grade Point Average (GPA) Requirement policy: https://
policy.wisc.edu/library/UW-1203 (https://policy.wisc.edu/
Requirement library/UW-1203/).

Other Grade MA candidates should maintain a 3.5 GPA in all AFRICAN
Requirements department courses and may not have any more than two
Incompletes on their record at any one time.

Overall
Graduate
GPA

Assessments
and
Examinations

By the beginning of the fourth semester (e.g. the end of
January), the candidate will complete a Qualifying Paper
(QP) in the form, length, and quality of a publishable
article. The QP may be based on a paper written for a
departmental seminar, revised based on the instructor’s
feedback, and then read by two faculty members. One
faculty member will be the student's primary MA advisor
(by mutual agreement); the second will be assigned by the
Department Chair or DGS. Acting as if they are reviewers
for a journal determining whether the QP is publishable,
the two faculty members will deem the QP “publishable,”
suggest additional revisions, or reject it.

Language Two years study of an African language are required.
Requirements Students may petition for an exemption if they have
received comparable African language training or have
intermediate or higher proficiency in an African language.

REQUIRED COURSES

Code Title Credits

Two years study of an African language.

AFRICAN 700 Reading and Writing African Cultural 3
Studies

AFRICAN 803 Theories of African Cultural Studies 3

Two AFRICAN department seminars numbered 900 to 6

999
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Six AFRICAN department elective courses chosen in 18
consultation with the graduate advisor
Total Credits 30

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https:/
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

With program permission, students are allowed to transfer no more than

6 credits of coursework from other institutions. Coursework earned ten or
more years prior to admission to a master's degree is not allowed to satisfy
requirements.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

With program approval, students are allowed to transfer no more than

6 credits of coursework numbered 300 or above from a UW-Madison
undergraduate degree.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

PROBATION

A semester GPA below 3.0 will result in the student being placed on
academic probation. If a semester GPA of 3.0 is not attained during the
subsequent semester of full-time enroliment (or 12 credits of enrollment
if enrolled part-time) the student may be dismissed from the program or
allowed to continue for one additional semester based on advisor appeal
to the Graduate School.

ADVISOR / COMMITTEE

Candidates are required to meet with the director of graduate studies
every semester prior to enrolling for the next semester. Failure to meet this
requirement will result in a hold on the student's enrollment.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

Students who have not produced a “publishable” (passing) QP by the
beginning of the fourth semester (e.g. the end of January) must write a
brief request for an extension to the end of the fourth semester, to be
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presented by their advisor for approval by the faculty. No more than one
such extension will be granted.

Students who have not produced a “publishable” (passing) QP by the
end of their fourth semester will leave the program with a terminal

MA. Those who produce a “publishable” QP by the end of their fourth
semester will be considered for admission to the PhD program. A decision
regarding admission to the PhD will be taken at a faculty meeting, based
on a recommendation by the QP readers and input from other faculty
members.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hrwisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)

+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https:/
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

+ Office Student Assistance and Support (OSAS) (https:/
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

+ Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

« Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

Students should contact the department chair or program director with
questions about grievances. They may also contact the L&S Academic
Divisional Associate Deans, the L&S Associate Dean for Teaching and
Learning Administration, or the L&S Director of Human Resources.

OTHER

n/a
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PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

DEPARTMENT EFFORTS

We fully support and encourage our students to attend and participate

in any professional development events hosted by the Graduate School.
These may include everything from writing workshops to exploring
careers outside of academia. We also regularly offer opportunities for
professional development specific to our field, often based on student
feedback. In addition, we encourage students to seek out and participate
in conferences and offer funding to support these endeavors.

LEARNING OUTCOMES

LEARNING OUTCOMES

1. (Content) Recognize canonical authors and texts, historical forms,
genres, and structures, and recognize aesthetic and cultural concerns
in Africa and its diasporas.

2. (Content) Develop in-depth knowledge in a sub-field of specialization
within African cultural studies.

3. (Content) Demonstrate their understanding of major theories,
approaches, concepts, and current and classical research findings in
African and diaspora literary and cultural studies.

4. (Content) Develop a level of proficiency in the different “ways of
knowing” Africa and the diaspora through language, literatures, and
cultures.

5. (Research Skills) Understand their own learning processes and
possess the capacity to intentionally seek, evaluate, and learn from
information, and recognize and reduce bias in their thinking.

6. (Research Skills) Effectively retrieve and comprehend primary sources
in English and African languages, and secondary sources from a range
of disciplines.

7. (Research Skills) Gain firm knowledge of existing research in their area
of specialization and its gaps.

8. (Communication Skills) Develop or improve speaking, listening,
writing, reading skills in an African language, and integrate these skills
to communicate effectively.

9. (Communication Skills) Communicate effectively through essays, oral
presentations, and discussion, so they may share their knowledge,
wisdom, and values with others across social and professional settings.

10. (Communication Skills) Show knowledge of conventional rhetorical
strategies, and integrate research by other authors while distinguishing
between their own ideas and those of others.

1. (Communication Skills) Write and speak across disciplinary boundaries
with regard to existing research about Africa and the diaspora in the
humanities and social sciences.

12. (Analytical Skills) Discuss cultural texts from various theoretical and

critical perspectives, formulate ideas and make connections between
literary/cultural concepts and themes.

13. (Analytical Skills) Demonstrate command of the terminology and
methodology of cultural studies, construct complex arguments, and
use primary and secondary sources to support arguments.

14. (Analytical Skills) Articulate the place of their own research in relation
to existing research on related topics.

PEOPLE

PEOPLE

Please visit the African Cultural Studies website (https://african.wisc.edu/
people/faculty-and-staff/) for a complete list of faculty, instructional, and
academic staff.

AFRICAN CULTURAL

STUDIES, PHD

The mission of the Department of African Cultural Studies is to provide
research and teaching in the languages and expressive cultures of Africa
and Africans around the world. Our faculty specialize in literature, music,
film, critical applied linguistics, drama, critical theory, diaspora studies, and
new media.

The department is the only one of its kind in the United States. For those
learning to conduct research in African expressive cultures, it offers
curricula leading to both the master of arts degree and the doctor of
philosophy degree. Our students come from all over the world, including
many African countries.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Detail

December 15

Requirements
Fall Deadline

Spring Deadline This program does not admit in the spring.
Summer Deadline

GRE (Graduate
Record
Examinations)

This program does not admit in the summer.

Not required.
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Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).
Other Test(s) (e.g.,, n/a

English Proficiency
Test

GMAT, MCAT)

Letters of 3
Recommendation
Required
PREREQUISITES

Admission to the graduate program requires a bachelor's degree with
substantial coursework related to the expressive cultures of Africa.
Admitted applicants with an insufficient background in African cultural
studies may be asked to complete additional coursework beyond the
regular degree requirements. Applicants should have a minimum 3.0
GPA on a 4.0 grading scale or equivalent academic performance on
other scales. The department will consider special cases, however, for
probationary admission.

Admission into the PhD program requires a master of arts in a closely
related field (with the thesis or other substantive piece of graduate-level
writing submitted as a writing sample).

APPLICATION REQUIREMENTS

All applicants to the program must apply online (https://grad.wisc.edu/
apply/) by the deadline. The department cannot review an applicant
who has not met all Graduate School admissions requirements (https://
grad.wisc.edu/admissions/requirements/). Carefully review the
instructions and other information the Graduate School provides; most
of the admissions questions we receive relate to the Graduate School's
requirements and are answered in their documentation.

As part of the online application process, you will be asked supplemental
questions regarding your language and teaching experience and expected
to upload the information listed below:

University Transcripts

You must upload transcripts or academic records from each institution
attended. You may upload unofficial copies for department review. If you
are offered admission to the program, the Graduate School will request
official transcripts from undergraduate institutions. These must be issued
directly by the institutions with all official seals, stamps, and signatures.
International academic records must be in the original languages and
records in languages other than English accompanied by an official English
translation.

English Proficiency Requirement (International
Applicants)

International degree-seeking applicants will need to prove English
proficiency using the Graduate School's requirements (https://
grad.wisc.edu/apply/requirements/). The online application allows you
to self-report scores, but we cannot consider your application until the
Graduate School receives your official score report directly from the
examination organization.
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Purpose Statement

Your statement of purpose should make clear that you understand the
kinds of courses we offer (https://african.wisc.edu/acs-courses/) and
the research interests of our faculty and substantiate how your own
interests intersect with our faculty expertise (https://african.wisc.edu/
people/faculty-and-staff/). Give a detailed account of the reasons and
circumstances that led to your decision to undertake graduate work in
the Department of African Cultural Studies. Include references to your
academic work, your short-term and long-term goals, your personal
relationship to or interests in the fields we study, and your knowledge of
any African languages. If your transcripts reflect any negative episodes
in your academic career, e.g., a poor grade or a dropped course, you may
explain them here.

The department will make secondary use of your purpose statement to
assess the style and substance of your writing. We recommend a length of
500-1000 words. The scope of your discussion and the level of detail that
you choose to provide will be part of our assessment.

Curriculum Vitae or Résumé

Curriculum vitae or résumé listing language experience, awards, honors, or
publications. For more information on curriculum vitae or résumé writing,
consult the UW-Madison Writing Center's tips (https://writing.wisc.edu/
handbook/assignments/cv/).

Letters of Recommendation (3)

We require three letters of recommendation, submitted directly by the
referees. You must submit your requests to all three of your references
as part of the online application. Recommenders will receive a notice via
email and will submit their letters accordingly.

Recommendation letters should discuss your overall scholarly ability. Ask
your referees to include specific examples of your academic achievements;
your independent thinking, analytical and critical thinking skills; papers

and presentations given in their courses; and your merits relative to other
students. For international applicants, the letters should also address
English proficiency.

If recommenders submit their letters via the Graduate School's online
application system, they will be asked to provide class rank information; if
they do not submit their letters through this system, they should include
this information in the letter itself.

Strong letters of recommendation will provide the department with
evidence that you will succeed in the study of African languages and
expressive cultures at the graduate level. While we will accept letters from
faculty in any discipline, we will give greater weight to letters from faculty
whose scholarship is related to the fields we study.

All letters must be received by the application deadline to consider your
application.

AFTER THE APPLICATION

Once you have submitted your application, you will receive an email with
a link to set up a UW-Madison NetlID. Use the information to track the
progress of your application.
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FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

The department automatically considers all applicants for support
through teaching assistantships and various UN-Madison fellowships. All
admitted students are guaranteed five years of funding, typically
in the form of TAships, as long as they are making satisfactory
progress.

Our top domestic minority students are typically nominated for, and
often receive, Advanced Opportunity Fellowships (https://grad.wisc.edu/
diversity/oeid/) (AOF). Read more about Graduate School diversity and
inclusion efforts (https://grad.wisc.edu/diversity/).

All domestic students are also encouraged to apply for Foreign Language
Area Studies (https://flas.wisc.edu/) (FLAS) fellowships.

Many of our graduate students also pursue outside funding as their career
progresses. Details are listed below.

Teaching Assistantships

The department regularly funds teaching assistantships for both our
language and literature/culture courses. Opportunities and assignments
vary by semester. All continuing graduate students in good academic
standing must apply by December 15 to be considered for positions for the
following academic year. All new applicants are automatically considered.
Teaching assistants earn tuition remission, a stipend, and benefits.

Please consult our website (https://african.wisc.edu/graduate-programs/
funding/) for the most up-to-date information regarding teaching
assistantships.

Ebrahim Hussein Fellowship

The Ebrahim Hussein Endowment for research in African expressive
cultures was established in the College of Letters & Science in 2003
thanks to the generosity of Robert M. Philipson, alumnus of the College of
Letters & Science (PhD 1989). The college will award $7,500 each year to
one or more full-time graduate students in L&S to carry out research on
African expressive cultures in Africa and/or archives outside of the United
States. The research must lead to a PhD dissertation, an MA thesis, or a
publishable-quality paper. Doctoral students may receive up to $7,500
each; MA level students may receive up to $3,750 each.

Selection Criteria:

+ Excellence of research proposal

+ Demonstrated commitment to researching African expressive cultures
+ General academic record

+ Strong recommendations from faculty

+ Timing of the proposed research in relation to degree requirements

Other Funding Resources
The Graduate School provides additional information helpful to graduate
students in need of funding.

Find information about:
Types of funding available (https://grad.wisc.edu/studentfunding/types/)

Funding for international students (https://iss.wisc.edu/students/new-
students/funding-scholarships/)

+ African Studies Graduate Student Summer Fieldwork Award (http://
africa.wisc.edu/?page_id=12507)

- Dana-Allen Dissertation Fellowship (https://irh.wisc.edu/staff-type/
dana-allen-dissertation-fellowships/)

+ Foreign Language Area Studies Fellowships (https://flas.wisc.edu/)

+ Scott Kloeck-Jenson Fellowship (http://iris.wisc.edu/funding/
students/skj/)

+ IRIS Graduate Student Summer Fieldwork Award (http://iris.wisc.edu/
funding/students/summer-fieldwork-award/)

External funding options (https://grad.wisc.edu/funding/fellowships/)

+ American Association of University Women (http://www.aauw.org/
what-we-do/educational-funding-and-awards/)

+ American Council of Learned Societies (http://www.acls.org/
programs/comps/)

+ Gorgias Press (https://www.gorgiaspress.com/awards/)

+ Jacob K. Javits Fellowship Program (https://www2.ed.gov/programs/
jacobjavits/) (U.S. Dept of Ed)

+ Aga Kahn International Education Programme (http://www.akdn.org/
our-agencies/aga-khan-foundation/international-scholarship-
programme/)

+ Margaret McNamara Education Grants (http://www.mmeg.org/
programs/)

+ Woodrow Wilson Dissertation Fellowship in Women's Studies (http://
woodrow.org/fellowships/womens-studies/)

Research travel awards (https://grad.wisc.edu/studentfunding/
grantscomp/research/)

+ American Council of Learned Societies (http://www.acls.org/
programs/comps/)
+ Chateaubriand Fellowship (https://www.chateaubriand-
fellowship.org/)
+ German Academic Exchange Service (https://www.daad.org/en/find-
funding/) (DAAD)
+ Harvard Society of Fellows (https://socfell.fas.harvard.edu/about/)
+ Royal Historical Society (http://royalhistsoc.org/grants/research-
expenses/research-expenses-for-overseas-students-guidelines/)
« M (http://royalhistsoc.org/grants/marshall-centenary-
fellowships/)arshall & Centenary Fellowships (http://
royalhistsoc.org/grants/marshall-centenary-fellowships/)

Conference presentation funds (https://grad.wisc.edu/studentfunding/
grantscomp/conference/) (bottom of page)
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REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement Detail
Minimum 51 credits
Credit

Requirement

Minimum 45 credits
Residence
Credit

Requirement

Minimum 26 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.00 GPA required. Refer to the Graduate School:
Graduate Grade Point Average (GPA) Requirement policy: https://
GPA policy.wisc.edu/library/UW-1203 (https://policy.wisc.edu/

Requirement library/UW-1203/).

Other Grade PhD candidates should maintain a 3.5 GPA in all AFRICAN
Requirements department courses and may not have any more than two
Incompletes on their record at any one time.
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Assessments Doctoral students must pass a preliminary written

and examination to become dissertators, followed by a
dissertation proposal oral defense. After writing the
dissertation, candidates must pass an oral defense of the
completed dissertation.

Doctoral students must submit a short statement (2-3
pages) at the end of their third semester, discussing how
the courses that they have taken so far, as well as those
that they plan to take in the future semester(s), relate to
their area of focus and inform their dissertation research
and their envisioned career path. The statement should be
approved by the advisor, then submitted by the advisor at
a faculty meeting for feedback.

Examinations

Language PhD students must complete one year of an African
Requirements language beyond second year level.

Students may petition for an exemption if they have
received comparable African language training or have
intermediate or higher proficiency in an African language.

One additional course in a language relevant to the
student's doctoral research and/or geographic area of
focus, other than English. The language must be chosen in
consultation with the director of graduate studies.

Graduate All doctoral students are required to complete a doctoral
School minor or graduate/professional certificate. Refer to the
Breadth Graduate School: Breadth Requirement in Doctoral

Requirement Training policy: https://policy.wisc.edu/library/UW-1200

(https://policy.wisc.edu/library/UW-1200/).

REQUIRED COURSES
Code Title
African Language

Credits

PhD students must complete one year of an African
language beyond second year level. Students may petition
for an exemption if they have received comparable

African language training or have intermediate or higher
proficiency in an African language. One additional course
in a language relevant to the student's doctoral research
and/or geographic area of focus, other than English. The
language must be chosen in consultation with the director
of graduate studies.

Department Courses

Four AFRICAN department graduate-level courses: in
consultation with the director of graduate studies and/or
the dissertation committee chair, each student is expected
to define, no later than the third semester, an area of focus
within African Cultural Studies, e.g., literature, music, film,
critical applied linguistics, drama, critical theory, diaspora
studies, new media. Within that area of study, students will
take:

Graduate Seminars

Two AFRICAN graduate seminars

Additional Coursework

Two additional courses to be chosen in consultation with
the director of graduate studies and/or the dissertation
committee chair
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One additional course in a language relevant to the
student’s doctoral research and/or geographic area of
focus, other than English. The language must be chosen in
consultation with the director of graduate studies.

Breadth
Total Credits 51

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https:/
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK
Graduate Credits Earned at Other Institutions

Up to 6 credits of prior coursework may transfer in fulfillment of degree
requirements with approval.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

No credits from a UW-Madison undergraduate degree may transfer in
fulfillment of degree requirements.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special student at UW-
Madison

No credits from a UW-Madison University Special student career may be
applied toward the degree.

PROBATION

A semester GPA below 3.0 will result in the student being placed on
academic probation. If a semester GPA of 3.0 is not attained during the
subsequent semester of full-time enroliment (or 12 credits of enrollment
if enrolled part-time) the student may be dismissed from the program or
allowed to continue for one additional semester based on advisor appeal
to the Graduate School.

ADVISOR / COMMITTEE

All students are required to find a dissertation advisor by the beginning
of the third semester in the program. The dissertation committee must
consist of at least four members representing more than one graduate
program, three of whom must be UW-Madison graduate faculty or
former UW-Madison graduate faculty up to one year after resignation or
retirement. At least one of the four members must be from outside of the
Department and all doctoral committee members must be designated as
readers.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

For students who earned an MA at an external institution, coursework
should be completed in six semesters. By the beginning of the sixth
semester, the candidate proceeds to the preliminary examination. A
student who has not attempted the written preliminary exam by the
beginning of their seventh semester or passed it by the end of the seventh
semester, will leave the program with a terminal MA (provided they have at
least thirty credits).

For students who earned an MA at UW-Madison, coursework should be
completed in four semesters. By the beginning of the fourth semester,
the candidate proceeds to the preliminary examination. A student who
has not attempted the written preliminary exam by the beginning of their
fifth semester or passed it by the end of the fifth semester, will leave the
program.

A candidate for a doctoral degree who fails to take the final oral
examination and deposit the dissertation within five years after passing
the preliminary examination may be required to take another preliminary
examination and to be admitted to candidacy a second time.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-

reporting/)
+ Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

- Office Student Assistance and Support (OSAS) (https:/
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

+ Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

« Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

Students should contact the department chair or program director with
questions about grievances. They may also contact the L&S Academic
Divisional Associate Deans, the L&S Associate Dean for Teaching and
Learning Administration, or the L&S Director of Human Resources.
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OTHER 13. (Communication Skills) Write and speak across disciplinary boundaries
with regard to existing research about Africa and the diaspora in the
humanities and social sciences.

n/a
14. (Communication Skills) Demonstrate their ability to organize a book-
PROFESSIONAL DEVELOPM ENT length project into logical smaller components, so that it can be

addressed in depth in a multi-chapter piece of writing.

PROFESSIONAL DEVE LOPM ENT 15. (Analytical Skills) Discuss cultural texts from various theoretical and
GRADUATE SCHOOL RESOURCES critical perspectives, formulate ideas and make connections between

literary/cultural concepts and themes.
Take advantage of the Graduate School's professional development 6

. . . . . 16. (Analytical Skills) Demonstrate command of the terminology and
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically, methodology of cultural studies, construct complex arguments, and
and launch your career. ' '

use primary and secondary sources to support arguments.

DEPARTMENT EFFORTS 17. (Analytical Skills) Articulate the place of their own research in relation

- to existing research on related topics.
We fully support and encourage our students to attend and participate 9 P

in any professional development events hosted by the Graduate School.

These may include everything from writing workshops to exploring PEOPLE
careers outside of academia. We also regularly offer opportunities for

professional development specific to our field, often based on student PEOPLE

feedback. In addition, we encourage students to seek out and participate
in conferences and offer funding to support these endeavors.

LEARNING OUTCOMES

LEARNING OUTCOMES

1.

(Content) Recognize canonical authors and texts, historical forms,
genres, and structures, and recognize aesthetic and cultural concerns
in Africa and its diasporas.

Please visit the African Cultural Studies website (https://african.wisc.edu/
people/faculty-and-staff/) for a complete list of faculty, instructional, and
academic staff.

AGRICULTURAL AND
APPLIED ECONOMICS

2. (Content) Develop in-depth knowledge in a sub-field of specialization DEGREES/MAJORS, DOCTO RAI_
3 \:’Cllt::\:gtr)lcsZn:l;::c’::::::junderstanding of major theories MINORS’ GRADUATE/PROFESSIONAL
approaches, concepts, and current and classical research findings in CERTI FICATES
African and diaspora literary and cultural studies.
4. (Content) Develop a level of proficiency in the different "ways of
knowing” Africa and the diaspora through language, literatures, and DEGREES/MAJORS' DOCTORAL
cultures. MINORS, GRADUATE/
5. (Content) Develop knowledge of a secondary field of research from PROFESSIONAL CE RTI FICATES
outside the Department of African Cultural Studies. . ) . )
+ Agricultural and Applied Economics, Doctoral Minor (p. 48)
6. (Research Skills) Understand their own learning processes and . . .
possess the capacity to intentionally seek, evaluate, and learn from * Agricultural and Applied Economics, MS (p. 49)
information, and recognize and reduce bias in their thinking. * Agricultural and Applied Economics, PhD (p. 58)
7. (Research Skills) Effectively retrieve and comprehend primary sources
in English and African languages, and secondary sources from a range PEOPLE
of disciplines.
8. (Research Skills) Gain firm knowledge of existing research in their area
of specialization and its gaps. PEOPLE
9. (Research Skills) Have an understanding of professional and ethical PROFESSORS
responsivity with regard to producing original research and working Deller, Steven
with human subjects. Foltz, Jeremy
10. (Communication Skills) Develop or improve speaking, listening, Mitchell, Paul
writing, reading skills in an African language, and integrate these skills Phaneuf, Daniel
to communicate effectively. Rutherford, Thomas
1. (Communication Skills) Communicate effectively through essays, oral ~ Schechter, Laura
presentations, and discussion, so they may share their knowledge, Shi, Guanming (Chair)
wisdom, ar]d v.alues YVIth others across social and pro.fessmnal se.ttmgs. ASSOCIATE PROFESSORS
12. (Communication Skills) Show knowledge of conventional rhetorical

strategies, and integrate research by other authors while distinguishing
between their own ideas and those of others.

Conroy, Tessa
Dower, Paul
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Du, Sheldon
Grainger, Corbett
Nicholson, Charles
Parker, Dominic

ASSISTANT PROFESSORS
Frye, Dustin

Hadachek, Jeff

Jerch, Rhiannon

Johnston, Sarah

Mukherjee, Priya

Stevens, Andrew

van Rijn, Jordan

Wiseman, Eleanor

FACULTY ASSOCIATES

Beach, Jeremy
Berner, Courtney
Yi, Jing

AFFILIATE FACULTY

Fletcher, Jason

Kagy, Gisella

Raynor, Jennifer
Timmins, Christopher

LECTURERS

Roth, Kevin
Schmidt, Silke

GRADUATE ADVISOR

Mary Treleven

AGRICULTURAL AND
APPLIED ECONOMICS,

DOCTORAL MINOR

Any student enrolled in a UW-Madison doctoral program may pursue

a doctoral minor in agricultural and applied economics. Many students
who have the relevant background take the master’s core courses of

A A E 635 Applied Microeconomic Theory, A A E 636 Applied Econometric
Analysis | and A A E 637 Applied Econometric Analysis Il to gain training

in microeconomic theory and econometrics that are designed to develop

a set of analytical skills applicable to a wide range of problems in many
disciplines, especially the social sciences.

ADMISSIONS

ADMISSIONS

All Graduate School students must utilize the Graduate Student Portal in

MyUW to add, change, or discontinue any doctoral minor. To apply to this

minor, log in to MyUW, click on Graduate Student Portal, and then click on
Add/Change Programs. Select the information for the doctoral minor for

which you are applying.

REQUIREMENTS

REQUIREMENTS

Students must complete 9 credits to earn this doctoral minor. All
coursework must be graduate-level and preapproved by the program.
Students must achieve a B or better in all minor coursework. Directed
study courses do not satisfy minor requirements.

Students must consult the graduate coordinator or director of graduate
studies. Courses should be chosen in consultation with the student's
departmental advisor and submitted for approval to the minor program
before they are completed.

The program's director of graduate studies certifies the minor on the
prelim warrant.

PEOPLE

PEOPLE
PROFESSORS

Deller, Steven

Foltz, Jeremy
Mitchell, Paul
Phaneuf, Daniel
Rutherford, Thomas
Schechter, Laura

Shi, Guanming (Chair)

ASSOCIATE PROFESSORS

Conroy, Tessa
Dower, Paul

Du, Sheldon
Grainger, Corbett
Nicholson, Charles
Parker, Dominic

ASSISTANT PROFESSORS
Frye, Dustin

Hadachek, Jeff

Jerch, Rhiannon

Johnston, Sarah

Mukherjee, Priya

Stevens, Andrew

van Rijn, Jordan

Wiseman, Eleanor

FACULTY ASSOCIATES

Beach, Jeremy
Berner, Courtney
Yi, Jing

AFFILIATE FACULTY

Fletcher, Jason

Kagy, Gisella

Raynor, Jennifer
Timmins, Christopher



LECTURERS

Roth, Kevin
Schmidt, Silke

GRADUATE ADVISOR

Mary Treleven

AGRICULTURAL AND

APPLIED ECONOMICS, MS

The Department of Agricultural and Applied Economics offers graduate
degree programs leading to the master of science and doctor of
philosophy. Long recognized as one of the top programs in the nation,
the department is an active center of research and graduate training

in environmental and natural resource economics, the economic
development of low-income countries, agricultural economics and
community economics.

Department faculty are affiliated with a broad range of institutes and
centers across the campus, including the Gaylord Nelson Institute for
Environmental Studies, the Center for Integrated Agricultural Systems,
the University Center for Cooperatives, the Renk Agribusiness Institute,
Center for Community Economic Development, and the area studies
programs. Each program has its own rich intellectual life of seminars and
other activities.

The department provides office space, a lounge, and IT support for its
MS graduate students and PhD students. The Taylor-Hibbard Club, the
department's graduate student organization, serves as a link between
graduate students and the faculty, elects student representatives to
department committees, and promotes academic and social activities for
its members.

There are two master's degree programs in the Department of Agricultural
and Applied Economics: the MS Professional Option and the MS
Agricultural and Applied Economics (A AE).

MS AAE PROFESSIONAL O (P.54)PTION
(P.54)

This full-time, 15-month, on-campus professional master's option is
designed to prepare students to fill the growing private sector demand
for quantitatively-skilled analysts and managers. Students will learn

skills in economic reasoning, data management, empirical analysis,

and technical communication in order to find analytical positions in
governmental, or non-governmental sectors. Students take electives to
pursue specific interests in AAE's focus areas of agriculture, development,
and environmental and natural resource economics. Learn more. (https://
aae.wisc.edu/grad/mspo/)

MS AGRICULTURAL AND APPLIED
ECONOMICS (P. 51)

The AAE-MS option is a master's degree program intended for students
with research and specific academic interests, especially students who
might want to pursue a double or dual degree with another department,
or go on for a PhD program in economics of development, agriculture,
energy and natural resources, and community development. This program
normally takes four semesters to complete. For more information please
visit the AAE department website (https://aae.wisc.edu/programs/
gradprogram/).
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ADMISSIONS
ADMISSIONS

Students apply to the MS in Agricultural and Applied Economics through
one of the named options:

+ Agricultural and Applied Economics (p. 51)
+ Professional Option (p. 54)

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

MS students in agricultural and applied economics can apply for graduate
positions listed under student jobs (https://jobs.wisc.edu/).

Students in the MS Professional Option are not permitted to accept
assistantships or seek dual degrees. Scholarships are available for
Wisconsin citizens and U.S. Peace Corps participants who graduated with
a3.4.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS
CURRICULAR REQUIREMENTS

Requirement:Detail

Minimum 30 credits
Credit
Requirement

Minimum 16 credits
Residence
Credit
Requirement
Minimum
Graduate
Coursework

Requirement

See Named Option for requirement information.

Overall 3.00 GPA required. Refer to the Graduate School:
Graduate Grade Point Average (GPA) Requirement policy: https://
GPA policy.wisc.edu/library/UW-1203 (https://policy.wisc.edu/

Requirement library/UW-1203/).
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https://aae.wisc.edu/grad/mspo/
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Other Grade See Named Option for requirement information.
Requirements

Assessments See Named Option for requirement information.
and
Examinations
Language
Requirements

REQUIRED COURSES
Select a N (p. 50)amed Option (p.

NAMED OPTIONS

A named option is a formally documented sub-major within an academic
major program. Named options appear on the transcript with degree
conferral. Students pursuing the Master of Science in Agricultural and
Applied Economics must select one of the following named options:

No language requirements.

) for courses required.

View as listView as grid

- AGRICULTURAL AND APPLIED
ECONOMICS: AGRICULTURAL AND
APPLIED ECONOMICS, MS (P. 51)

- AGRICULTURAL AND APPLIED
ECONOMICS: PROFESSIONAL OPTION, MS
(P.54)

POLICIES
POLICIES

Students should refer to one of the named options for policy information:

+ Agricultural and Applied Economics (p. 51)
+ Professional Option (p. 54)

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES

LEARNING OUTCOMES

1. Articulates and critiques theories and empirical methods for
quantitative analysis relevant to agricultural, environmental,
international development, or community economics.

2. Identifies data sources, applies appropriate econometric
methodologies, and evaluates quantitative evidence relevant to
questions in agricultural, environmental, international development, or
community economics.

3. Clearly communicates applied economics issues, methods, and
empirical analysis using both written and oral strategies.

4. Recognizes and applies principles of ethical, collegial and professional
conduct.

PEOPLE

PEOPLE
PROFESSORS

Deller, Steven

Foltz, Jeremy
Mitchell, Paul
Phaneuf, Daniel
Rutherford, Thomas
Schechter, Laura

Shi, Guanming (Chair)

ASSOCIATE PROFESSORS

Conroy, Tessa
Dower, Paul

Du, Sheldon
Grainger, Corbett
Nicholson, Charles
Parker, Dominic

ASSISTANT PROFESSORS
Frye, Dustin

Hadachek, Jeff

Jerch, Rhiannon

Johnston, Sarah

Mukherjee, Priya

Stevens, Andrew

van Rijn, Jordan

Wiseman, Eleanor

FACULTY ASSOCIATES

Beach, Jeremy
Berner, Courtney
Yi, Jing

AFFILIATE FACULTY

Fletcher, Jason

Kagy, Gisella

Raynor, Jennifer
Timmins, Christopher

LECTURERS

Roth, Kevin
Schmidt, Silke

GRADUATE ADVISOR

Mary Treleven


https://grad.wisc.edu/pd/
https://grad.wisc.edu/pd/
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AGRICULTURAL AND
APPLIED ECONOMICS:

AGRICULTURAL AND
APPLIED ECONOMICS, MS

This is a named option within the Agricultural and Applied Economics MS.
(p- 49)

This program normally takes four semesters to complete and is ideal for
students interested in applying to a PhD program in Economics or Applied
Economics. For more information, please visit the A A E department
website (https://aae.wisc.edu/programs/gradprogram/).

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Requirements
Fall Deadline
Spring Deadline
Summer Deadline
GRE (Graduate
Record
Examinations)
English Proficiency
Test

Other Test(s) (e.g.,
GMAT, MCAT)
Letters of
Recommendation
Required

Detail

January 15

The program does not admit in the spring.
The program does not admit in the summer.

Required.

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/

UW-1241 (https://policy.wisc.edu/library/UW-1241/).

n/a

For details on the Agricultural and Applied Economics MS application
process, please visit the department application site (https://

aae.wisc.edu/apply/).

For more information on the MS degree, contact the Graduate Academic
Program Manager listed in the contact information box.
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FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

MS students in the Agricultural and Applied Economics named option
can apply for graduate positions listed under students jobs (https:/
jobs.wisc.edu/).

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

NAMED OPTION REQUIREMENTS
MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend
Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement:Detail
Minimum 30 credits
Credit

Requirement
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Minimum 16 credits
Residence
Credit

Requirement

Minimum 15 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.00 GPA required. Refer to the Graduate School:
Graduate Grade Point Average (GPA) Requirement policy: https://
GPA policy.wisc.edu/library/UW-1203 (https://policy.wisc.edu/

Requirement library/UW-1203/).

Other Grade Students must earn grades of B or above in all core
Requirements curriculum coursework.

Assessments |If a student chooses to write the optional thesis they must
and get approval for a research topic that is defended in an oral
Examinations examination.

Language
Requirements

REQUIRED COURSES

Code Title Credits

Core Courses 10
AAEB635
AAEBG36
AAEG637

Economic Analysis 15

No language requirements.

Applied Microeconomic Theory
Applied Econometric Analysis |

Applied Econometric Analysis Il

At least 9 credits of Agricultural and Applied Economics
taught courses numbered 500 or above
At least 6 credits of Agricultural and Applied Economics
taught courses numbered 400 or above
Other Coursework 5
5 credits numbered 300 or above in any department
(including Agricultural and Applied Economics). These
credits may include independent study.

Total Credits 30

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https:/
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

NAMED OPTION-SPECIFIC

POLICIES

PRIOR COURSEWORK
Graduate Credits Earned at Other Institutions

With program approval, students are allowed to count no more than 7
credits of graduate coursework from other institutions. Coursework earned
ten or more years prior to admission to a master's degree is not allowed to
satisfy requirements.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

The A A E Graduate Faculty Committee makes decisions regarding
student progress.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

A full-time student is expected to complete the MSin A A E in two years.
The program can be completed part-time but must be completed in five
years.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hrwisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hr.wisc.edu/hib/)
-+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https:/
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

- Office Student Assistance and Support (OSAS) (https:/
osas.wisc.edu/) (for all students to seek grievance assistance and
support)
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+ Office of Student Conduct and Community Standards (https:/
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

« Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

College of Agricultural and Life Sciences: Grievance
Policy

In the College of Agricultural and Life Sciences (CALS), any student who
feels unfairly treated by a member of the CALS faculty or staff has the
right to complain about the treatment and to receive a prompt hearing.
Some complaints may arise from misunderstandings or communication
breakdowns and be easily resolved; others may require formal action.
Complaints may concern any matter of perceived unfairness.

To ensure a prompt and fair hearing of any complaint, and to protect

the rights of both the person complaining and the person at whom the
complaint is directed, the following procedures are used in the College of
Agricultural and Life Sciences. Any student, undergraduate or graduate,
may use these procedures, except employees whose complaints are
covered under other campus policies.

1. The student should first talk with the person at whom the complaint
is directed. Most issues can be settled at this level. Others may be
resolved by established departmental procedures.

2. If the student is unsatisfied, and the complaint involves any unit
outside CALS, the student should seek the advice of the dean or
director of that unit to determine how to proceed.

a. If the complaint involves an academic department in CALS the
student should proceed in accordance with item 3 below.

b. If the grievance involves a unit in CALS that is not an academic
department, the student should proceed in accordance with item 4
below.

3. The student should contact the department’s grievance advisor within
120 calendar days of the alleged unfair treatment. The departmental
administrator can provide this person’s name. The grievance advisor
will attempt to resolve the problem informally within 10 working days of
receiving the complaint, in discussions with the student and the person
at whom the complaint is directed.

a. Ifinformal mediation fails, the student can submit the grievance in
writing to the grievance advisor within 10 working days of the date
the student is informed of the failure of the mediation attempt by
the grievance advisor. The grievance advisor will provide a copy to
the person at whom the grievance is directed.

b. The grievance advisor will refer the complaint to a department
committee that will obtain a written response from the person at
whom the complaint is directed, providing a copy to the student.
Either party may request a hearing before the committee. The
grievance advisor will provide both parties a written decision within
20 working days from the date of receipt of the written complaint.

c. If the grievance involves the department chairperson, the
grievance advisor or a member of the grievance committee, these
persons may not participate in the review.

d. If not satisfied with departmental action, either party has 10
working days from the date of notification of the departmental
committee action to file a written appeal to the CALS Equity
and Diversity Committee. A subcommittee of this committee
will make a preliminary judgement as to whether the case merits

2024-2025-spring-graduate-1 53

further investigation and review. If the subcommittee unanimously
determines that the case does not merit further investigation
and review, its decision is final. If one or more members of the
subcommittee determine that the case does merit further
investigation and review, the subcommittee will investigate and
seek to resolve the dispute through mediation. If this mediation
attempt fails, the subcommittee will bring the case to the full
committee. The committee may seek additional information
from the parties or hold a hearing. The committee will present
a written recommendation to the dean who will provide a final
decision within 20 working days of receipt of the committee
recommendation.

4. If the alleged unfair treatment occurs in a CALS unit that is not an
academic department, the student should, within 120 calendar days of
the alleged incident, take his/her grievance directly to the Associate
Dean of Academic Affairs. The dean will attempt to resolve the
problem informally within 10 working days of receiving the complaint.
If this mediation attempt does not succeed the student may file a
written complaint with the dean who will refer it to the CALS Equity
and Diversity Committee. The committee will seek a written response
from the person at whom the complaint is directed, subsequently
following other steps delineated in item 3d above.

OTHER

n/a
PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PEOPLE

PEOPLE
PROFESSORS

Deller, Steven

Foltz, Jeremy
Mitchell, Paul
Phaneuf, Daniel
Rutherford, Thomas
Schechter, Laura

Shi, Guanming (Chair)

ASSOCIATE PROFESSORS

Conroy, Tessa
Dower, Paul

Du, Sheldon
Grainger, Corbett
Nicholson, Charles
Parker, Dominic

ASSISTANT PROFESSORS
Frye, Dustin

Hadachek, Jeff

Jerch, Rhiannon
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http://www.ombuds.wisc.edu/
http://www.ombuds.wisc.edu/
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Johnston, Sarah
Mukherjee, Priya
Stevens, Andrew
van Rijn, Jordan
Wiseman, Eleanor

FACULTY ASSOCIATES

Beach, Jeremy
Berner, Courtney
Yi, Jing

AFFILIATE FACULTY

Fletcher, Jason

Kagy, Gisella

Raynor, Jennifer
Timmins, Christopher

LECTURERS

Roth, Kevin
Schmidt, Silke

GRADUATE ADVISOR

Mary Treleven

AGRICULTURAL AND
APPLIED ECONOMICS:

PROFESSIONAL OPTION, MS

This is a named option in the Agricultural and Applied Economics MS.
(p. 49)

The Agricultural and Applied Economics Professional Option (MSPO)
program is a full-time, 15-month, accelerated professional master’s
program designed to meet the growing private sector demand for
quantitatively-skilled analysts and managers. Please visit the AAE MS AAE
Professional Option (https://aae.wisc.edu/grad/mspo/) website for more
information.

The department also offers an AAE MS Option (https://aae.wisc.edu/
grad/masters/).

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Requirements
Fall Deadline

Spring Deadline
Summer Deadline
GRE (Graduate

Detail

April 15 for international applicants; June 1 for
domestic applicants*

This program does not admit in the spring.
May 1**
Required.

Record
Examinations)
English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

Other Test(s) (e.g., n/a
GMAT, MCAT)

Letters of 2
Recommendation
Required

* Priority deadline: March 15
**Domestic applicant deadline to accept admission: June 30

PREPARATORY COURSEWORK

Strong applicants to the Agricultural and Applied Economics - MS
Professional Option will have successfully completed undergraduate
courses in intermediate microeconomics, multivariate calculus, and
introductory statistics.

For details on the Agricultural and Applied Economics MS application
process, please visit the department application site (https:/
aae.wisc.edu/apply/).

For more information on the MS degree, contact the Graduate Academic
Program Manager listed in the contact information box.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

Students enrolled in this program are not eligible to receive tuition
remission from graduate assistantship appointments at this institution.

AAE has limited scholarships for Professional Option students.
Applications will be reviewed for admission and funding with the initial
application.


https://aae.wisc.edu/grad/mspo/
https://aae.wisc.edu/grad/mspo/
https://aae.wisc.edu/grad/mspo/
https://aae.wisc.edu/grad/masters/
https://aae.wisc.edu/grad/masters/
https://aae.wisc.edu/grad/masters/
https://grad.wisc.edu/apply/requirements/
https://grad.wisc.edu/apply/requirements/
https://grad.wisc.edu/apply/requirements/
https://grad.wisc.edu/apply/
https://grad.wisc.edu/apply/
https://grad.wisc.edu/apply/
https://policy.wisc.edu/library/UW-1241/
https://policy.wisc.edu/library/UW-1241/
https://policy.wisc.edu/library/UW-1241/
https://aae.wisc.edu/apply/
https://aae.wisc.edu/apply/
https://aae.wisc.edu/apply/
https://grad.wisc.edu/funding/
https://grad.wisc.edu/funding/

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

NAMED OPTION REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No Yes Yes

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 30 credits
Credit

Requirement

Minimum 16 credits
Residence
Credit

Requirement

Minimum 15 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.00 GPA required.
Graduate Refer to the Graduate School: Grade Point Average
GPA (GPA) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1203 (https://policy.wisc.edu/library/UW-1203/).
Other Grade Students must earn a B or above in all core curriculum
Requirements coursework (A A E 635, 636, and 637).

Assessments n/a

and

Examinations
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Language No language requirements.

Requirements

REQUIRED COURSES

Code Title Credits

Optional summer entry course (by permission of

dept)

AAEG670 Mathematics for Agricultural and 3
Applied Economics

Year 1- Fall Semester

AAEG35 Applied Microeconomic Theory 3

AAEG36 Applied Econometric Analysis | 3

AAE720 Seminar in Quantitative and Applied 1
Economics

A A E Professional Option Elective (see list below) up to 4

credits

Year 1- Spring Semester

AAE G637 Applied Econometric Analysis || 4

AAE721 Professional Communication of 1
Applied Economic Analysis

Complete one of the following:

AAEB625 Agribusiness Economics and
Management
orAAE706  Applied Risk Analysis
orAAE 719 Applied Business Economics

Year 1- Summer Semester

AAE718 Data Science for Agricultural and 3
Applied Economics

Year 2 - Fall Semester

AAE723 Professional Development Seminar 1

AAE724 Practicum for Applied Economists 4

A A E Professional Option Elective (see list below) upto 4

credits

Total Credits 30

A A E Professional Option Electives

Code Title Credits

AAE319 The International Agricultural 3
Economy

AAE 320 Agricultural Systems Management 3

AAE322 Commodity Markets

AAE323 Cooperatives and Alternative Forms 3
of Enterprise Ownership

AAE335 Introduction to Data Analysis using 2
Spreadsheets

A AE/ECON/ Environmental Economics 3-4

ENVIRST 343

A AE/AGRONOMY/ World Hunger and Malnutrition 3

NUTR SCI 350

AAE 352 Global Health: Economics, Natural 4
Systems, and Policy

AAE/ECON 371 Energy, Resources and Economics 3

AAE/INTLST 373 Globalization, Poverty and 3
Development

AAE/INTLST 374 The Growth and Development of 3

Nations in the Global Economy


https://policy.wisc.edu/library/UW-1244/
https://policy.wisc.edu/library/UW-1244/
https://policy.wisc.edu/library/UW-1244/
https://policy.wisc.edu/library/UW-1203/
https://policy.wisc.edu/library/UW-1203/
https://policy.wisc.edu/library/UW-1203/
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AAE 375 Special Topics 1-4

AAE419 Agricultural Finance 3

AAE/ECON 421 Economic Decision Analysis 4

AAE 422 Food Systems and Supply Chains 3

AAE/ECON/ Latin American Economic 3

INTL BUS 462 Development

AAE/ECON 473 Economic Growth and Development 3
in Southeast Asia

AAE/ECON 474 Economic Problems of Developing 3
Areas

AAE/ECON 477 Agricultural and Economic 3
Development in Africa

A AE/REAL EST/ Community Economic Analysis 3

URB R PL 520

AAE/ECON 526 Quantitative Methods in Agricultural 4
and Applied Economics

AAE/ECON/ Natural Resource Economics 3

F&W ECOL 531

AAE/MHR 540 Intellectual Property Rights, 3
Innovation and Technology

AAE/ECON/ Energy Economics 3

ENVIR ST/

URBRPL 671

AAE706 Applied Risk Analysis 3

AAE719 Applied Business Economics 3

AAET737 Applied Econometric Analysis IlI 3

AAE/CIVENGR/ Energy Markets 3

ENVIR ST/

URB R PL 561

AAEB625 Agribusiness Economics and 3
Management

AAE 641 Foundations of Agricultural 3
Economics

AAE642 Foundations of Development 3
Economics

AAE 643 Foundations of Environmental and 3
Natural Resource Economics

AAET722 Machine Learning in Applied 4

Economic Analysis

Students in this program may not take courses outside the prescribed
curriculum without faculty advisor and program director approval.
Students in this program cannot enroll concurrently in other
undergraduate or graduate degree programs.

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’'s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

NAMED OPTION-SPECIFIC
POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

With program approval, students are allowed to count no more than 7
credits of graduate coursework from other institutions. Coursework earned
ten or more years prior to admission to a master's degree is not allowed to
satisfy requirements.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

Up to 7 credits from a UW-Madison undergraduate degree numbered
300 or above are allowed to count toward the degree, with petition from
student. Coursework earned ten or more years prior to admission to a
master's degree is not allowed to satisfy requirements.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

The A A E Graduate Faculty Committee makes decisions regarding
student progress.

CREDITS ALLOWED PER TERM

15 credits

TIME LIMITS

A full-time student is expected to complete the MS in Agricultural and
Applied Economics in 15 months (4 semesters). However, the program can
be completed in as little as 12 months (3 semesters). The program can be
completed part-time but must be completed in five years.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

- Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hrwisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
« Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)


https://grad.wisc.edu/acadpolicy/
https://grad.wisc.edu/acadpolicy/
https://grad.wisc.edu/acadpolicy/
https://policy.wisc.edu/library/UW-1216/
https://policy.wisc.edu/library/UW-1216/
https://policy.wisc.edu/library/UW-1216/
https://policy.wisc.edu/library/UW-1216/
https://policy.wisc.edu/library/UW-1217/
https://policy.wisc.edu/library/UW-1217/
https://policy.wisc.edu/library/UW-1217/
https://doso.students.wisc.edu/bias-or-hate-reporting/
https://doso.students.wisc.edu/bias-or-hate-reporting/
https://doso.students.wisc.edu/bias-or-hate-reporting/
https://hr.wisc.edu/policies/gapp/#grievance-procedure
https://hr.wisc.edu/policies/gapp/#grievance-procedure
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+ Employee Disability Resource Office (https:/
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)
Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

College of Agricultural and Life Sciences: Grievance
Policy

In the College of Agricultural and Life Sciences (CALS), any student who
feels unfairly treated by a member of the CALS faculty or staff has the
right to complain about the treatment and to receive a prompt hearing.
Some complaints may arise from misunderstandings or communication
breakdowns and be easily resolved; others may require formal action.
Complaints may concern any matter of perceived unfairness.

To ensure a prompt and fair hearing of any complaint, and to protect

the rights of both the person complaining and the person at whom the
complaint is directed, the following procedures are used in the College of
Agricultural and Life Sciences. Any student, undergraduate or graduate,
may use these procedures, except employees whose complaints are
covered under other campus policies.

1. The student should first talk with the person at whom the complaint
is directed. Most issues can be settled at this level. Others may be
resolved by established departmental procedures.

2. If the student is unsatisfied, and the complaint involves any unit
outside CALS, the student should seek the advice of the dean or
director of that unit to determine how to proceed.

a. If the complaint involves an academic department in CALS the
student should proceed in accordance with item 3 below.

b. If the grievance involves a unit in CALS that is not an academic
department, the student should proceed in accordance with item 4
below.

3. The student should contact the department’s grievance advisor within
120 calendar days of the alleged unfair treatment. The departmental
administrator can provide this person’s name. The grievance advisor
will attempt to resolve the problem informally within 10 working days of
receiving the complaint, in discussions with the student and the person
at whom the complaint is directed.

a. If informal mediation fails, the student can submit the grievance in
writing to the grievance advisor within 10 working days of the date
the student is informed of the failure of the mediation attempt by
the grievance advisor. The grievance advisor will provide a copy to
the person at whom the grievance is directed.

b. The grievance advisor will refer the complaint to a department
committee that will obtain a written response from the person at
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whom the complaint is directed, providing a copy to the student.
Either party may request a hearing before the committee. The
grievance advisor will provide both parties a written decision within
20 working days from the date of receipt of the written complaint.

c. If the grievance involves the department chairperson, the
grievance advisor or a member of the grievance committee, these
persons may not participate in the review.

d. If not satisfied with departmental action, either party has 10
working days from the date of notification of the departmental
committee action to file a written appeal to the CALS Equity
and Diversity Committee. A subcommittee of this committee
will make a preliminary judgement as to whether the case merits
further investigation and review. If the subcommittee unanimously
determines that the case does not merit further investigation
and review, its decision is final. If one or more members of the
subcommittee determine that the case does merit further
investigation and review, the subcommittee will investigate and
seek to resolve the dispute through mediation. If this mediation
attempt fails, the subcommittee will bring the case to the full
committee. The committee may seek additional information
from the parties or hold a hearing. The committee will present
a written recommendation to the dean who will provide a final
decision within 20 working days of receipt of the committee
recommendation.

4. If the alleged unfair treatment occurs in a CALS unit that is not an
academic department, the student should, within 120 calendar days of
the alleged incident, take his/her grievance directly to the Associate
Dean of Academic Affairs. The dean will attempt to resolve the
problem informally within 10 working days of receiving the complaint.
If this mediation attempt does not succeed the student may file a
written complaint with the dean who will refer it to the CALS Equity
and Diversity Committee. The committee will seek a written response
from the person at whom the complaint is directed, subsequently
following other steps delineated in item 3d above.

OTHER
n/a

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PROGRAM RESOURCES

The MS AAE Professional Option courses are designed to prepare
students to enter the professional workforce in both the U.S. and
abroad in data-intensive and quantitatively focused jobs in economic
consulting, businesses, agribusinesses, non-profit organizations focused
on development, and governmental sectors.
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Beach, Jeremy
Berner, Courtney
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Timmins, Christopher

LECTURERS

Roth, Kevin
Schmidt, Silke
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Mary Treleven

AGRICULTURAL AND

APPLIED ECONOMICS, PHD

Doctoral students develop comprehensive proficiency in economic
theory, mathematics, econometrics, and major and minor fields of
concentration. In addition to the prerequisites for the master's program,
doctoral applicants should also have mathematical statistics and linear
algebra. Candidates for the PhD degree must complete the general
requirements of the Graduate School, as well as further requirements

which are detailed in the department'’s application material and website
(http://www.aae.wisc.edu/).

The Department of Agricultural and Applied Economics offers graduate
degree programs leading to the master of science and doctor of
philosophy. Long recognized as one of the top programs in the nation,

the department is an active center of research and graduate training

in environmental and natural resource economics, the economic
development of low-income countries, agricultural economics, community
economics, and more recently, resource and energy demand analysis.

Graduate students select courses from among the department's advanced
offerings in these areas. Active department seminar and workshop series
complement formal classroom instruction. In addition, many students have
the opportunity to work as graduate research assistants on projects with
individual faculty members. Faculty and students carry out research in
virtually every region of the globe, with Latin America, Southeast Asia, and
sub-Saharan Africa as the areas of strongest geographical concentration.

While members of the faculty define themselves professionally in terms
of the areas of applied economics within which they work, the graduate
programs are predicated on the notion that good applied economic
analysis requires rigorous and thorough training in economic theory and
econometrics. The PhD curriculum is grounded in comprehensive training
in economic theory and econometrics and relies on the doctoral core in
theory and econometrics offered by Wisconsin's outstanding Economics
program. When matched with the department's applied courses, which
teach students how to use advanced methods to conceptualize and
answer contemporary economic problems, this strong core training
prepares students for a variety of challenging careers. A A E graduates
have taken positions (https://aae.wisc.edu/grad/placement/) in academic
research and teaching; economic consulting in the private sector; and
economic staffing in public agencies and nongovernmental organizations
at the local, state, national, or international level. A majority of the
department's PhD graduates take faculty positions at universities and
colleges.

Department faculty are affiliated with a broad range of institutes and
centers across the campus, including the Gaylord Nelson Institute for
Environmental Studies, the Center for Integrated Agricultural Systems,
the University Center for Cooperatives, the Renk Agribusiness Institute,
Center for Community Economic Development, and the international
area studies programs. Each program has its own rich intellectual life of
seminars and other activities.

The department provides student office space, a lounge, and IT support
for its approximately 80 graduate students. The Taylor-Hibbard Club, the
department's graduate student organization, serves as a link between
graduate students and the faculty, elects student representatives to
department committees, and promotes academic and social activities for
its members.

DMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum


http://www.aae.wisc.edu/
http://www.aae.wisc.edu/
https://aae.wisc.edu/grad/placement/
https://aae.wisc.edu/grad/placement/
https://grad.wisc.edu/apply/requirements/

requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Detail
January 15

Requirements
Fall Deadline
Spring Deadline The program does not admit in the spring.
Summer Deadline
GRE (Graduate
Record
Examinations)

The program does not admit in the summer.

Required.

English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

Other Test(s) (e.g., n/a
GMAT, MCAT)

Letters of 3
Recommendation
Required

For details on the agricultural and applied economics PhD application
process, visit:

To Apply (https://aae.wisc.edu/apply/)

For more information on the Agricultural and Applied Economics, PhD
degree contact the graduate program manager (see contact information
box).

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

The department offers a number of research assistantships, and students
have competed well for university-wide fellowships. The department's
students have also received nationally competitive fellowships and
research grants from the National Science Foundation, the Social Science
Research Council, the Fulbright programs, and others. New students
applying for the PhD who wish to be reviewed for the university fellowship
competition must complete their applications by December 15.
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REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement:Detail
Minimum 51 credits
Credit

Requirement

Minimum 32 credits
Residence
Credit

Requirement

Minimum 26 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.00 GPA required.
Graduate Refer to the Graduate School: Grade Point Average
GPA (GPA) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1203 (https://policy.wisc.edu/library/UW-1203/).

Other Grade Grades of B or above in core curriculum coursework.
Requirements
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Assessments Preliminary examinations are required in microeconomic
theory and a major field. The microeconomic theory
prelim is administered and graded by the faculty in
Economics. Students receiving grades of B or better in the
microeconomic theory core can choose not to sit for the
prelim. The major field prelim is administered and graded
by the Agricultural and Applied Economics faculty. The
PhD also requires a dissertation. Students must make oral
defense of dissertation.

and
Examinations

Language No language requirements.

Requirements

Graduate All doctoral students are required to complete a doctoral
School minor or graduate/professional certificate. Refer to the
Breadth Graduate School: Breadth Requirement in Doctoral

Training policy: https://policy.wisc.edu/library/UW-1200
(https://policy.wisc.edu/library/UW-1200/).

Requirement

REQUIRED COURSES
Code Title Credits
Economic Theory
ECON 711 Economic Theory-Microeconomics 3
Sequence
ECON 713 Economic Theory: Microeconomics 3
Sequence
ECON 712 Economic Theory-Macroeconomics 3
Sequence
or ECON 714 Economic Theory; Macroeconomics Sequence
Statistics and Econometrics 6
ECON 709 Economic Statistics and

& ECON 710 Econometrics |

and Economic Statistics and
Econometrics Il

Major Field 9
Complete one of the following fields:
Community Economics

Choose 9 credits of A A E courses in consultation with
advisor. Courses outside of A A E may be taken with
advisor permission.

Development Economics

AAE 642 Foundations of Development
Economics

AAE730 Frontiers in Development Economics
1

AAE731 Frontiers in Development Economics
2

Economics of Agriculture

AAE 641 Foundations of Agricultural
Economics

AAE746 Frontiers in Agricultural Economics 1

AAE/ECON 747 Frontiers in Agricultural Economics 2

Environmental and Resource Economics

AAE 643 Foundations of Environmental and
Natural Resource Economics

AAE760 Frontiers in Environmental and
Natural Resource Economics 1

AAE762 Frontiers in Environmental and

Natural Resource Economics 2

Breadth Requirement 9

Students take 9 credits in either an external or distributed
doctoral minor or a graduate/professional certificate.

Research

Students enroll in credits of A A E 990 to reach the Minimum of
minimum credit requirement. 18
Total Credits 51

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

With program approval, students are allowed to transfer no more than 18
credits of graduate coursework from other institutions. Coursework earned
ten years or more prior to admission to a doctoral degree is not allowed to
satisfy requirements.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

No credits from an other institution or UN-Madison undergraduate
degree are allowed to count toward the degree.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

Every graduate student is assigned to a faculty member advisor. To ensure
that students are making satisfactory progress toward a degree, students
are expected to meet with their advisor at least once a semester.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

Students must pass the microeconomic theory requirement before the
beginning of year 3. Students must finish all required coursework and pass
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the major field exam before the beginning of year 4. Students must defend
a dissertation proposal before the end of the first semester of year 4.

A candidate for a doctoral degree who fails to take the final oral
examination and deposit the dissertation within five years after passing
the preliminary examination may be required to take another preliminary
examination and to be admitted to candidacy a second time.

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

Hostile and Intimidating Behavior Policies and Procedures (https:/
hrwisc.edu/hib/)
+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

+ Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

+ Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)

(for employed graduate students and post-docs, as well as faculty and

staff)

Title IX (https://compliance.wisc.edu/titleix/) (for concerns about

discrimination)

College of Agricultural and Life Sciences: Grievance
Policy

In the College of Agricultural and Life Sciences (CALS), any student who
feels unfairly treated by a member of the CALS faculty or staff has the
right to complain about the treatment and to receive a prompt hearing.
Some complaints may arise from misunderstandings or communication
breakdowns and be easily resolved; others may require formal action.
Complaints may concern any matter of perceived unfairness.

To ensure a prompt and fair hearing of any complaint, and to protect

the rights of both the person complaining and the person at whom the
complaint is directed, the following procedures are used in the College of
Agricultural and Life Sciences. Any student, undergraduate or graduate,
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may use these procedures, except employees whose complaints are
covered under other campus policies.

1. The student should first talk with the person at whom the complaint
is directed. Most issues can be settled at this level. Others may be
resolved by established departmental procedures.

2. If the student is unsatisfied, and the complaint involves any unit
outside CALS, the student should seek the advice of the dean or
director of that unit to determine how to proceed.

a. If the complaint involves an academic department in CALS the
student should proceed in accordance with item 3 below.

b. If the grievance involves a unit in CALS that is not an academic
department, the student should proceed in accordance with item 4
below.

3. The student should contact the department’s grievance advisor within
120 calendar days of the alleged unfair treatment. The departmental
administrator can provide this person’s name. The grievance advisor
will attempt to resolve the problem informally within 10 working days of
receiving the complaint, in discussions with the student and the person
at whom the complaint is directed.

a. Ifinformal mediation fails, the student can submit the grievance in
writing to the grievance advisor within 10 working days of the date
the student is informed of the failure of the mediation attempt by
the grievance advisor. The grievance advisor will provide a copy to
the person at whom the grievance is directed.

b. The grievance advisor will refer the complaint to a department
committee that will obtain a written response from the person at
whom the complaint is directed, providing a copy to the student.
Either party may request a hearing before the committee. The
grievance advisor will provide both parties a written decision within
20 working days from the date of receipt of the written complaint.

c. If the grievance involves the department chairperson, the
grievance advisor or a member of the grievance committee, these
persons may not participate in the review.

d. If not satisfied with departmental action, either party has 10
working days from the date of notification of the departmental
committee action to file a written appeal to the CALS Equity
and Diversity Committee. A subcommittee of this committee
will make a preliminary judgement as to whether the case merits
further investigation and review. If the subcommittee unanimously
determines that the case does not merit further investigation
and review, its decision is final. If one or more members of the
subcommittee determine that the case does merit further
investigation and review, the subcommittee will investigate and
seek to resolve the dispute through mediation. If this mediation
attempt fails, the subcommittee will bring the case to the full
committee. The committee may seek additional information
from the parties or hold a hearing. The committee will present
a written recommendation to the dean who will provide a final
decision within 20 working days of receipt of the committee
recommendation.

4. If the alleged unfair treatment occurs in a CALS unit that is not an
academic department, the student should, within 120 calendar days of
the alleged incident, take his/her grievance directly to the Associate
Dean of Academic Affairs. The dean will attempt to resolve the
problem informally within 10 working days of receiving the complaint.
If this mediation attempt does not succeed the student may file a
written complaint with the dean who will refer it to the CALS Equity
and Diversity Committee. The committee will seek a written response
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from the person at whom the complaint is directed, subsequently
following other steps delineated in item 3d above.

OTHER

Funding packages are offered to selected PhD applicants.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PROGRAM RESOURCES

The Department of Agricultural and Applied Economics invites applied
economists to participate in a seminar series. Students get various
presentation opportunities to present their latest research in department
and student seminars. All students are required to take a research
colloquium which helps students develop their dissertation proposal and
plan for their job search. Faculty provide mock interviews and detailed
feedback on interviewing skills. A A E placement (https://aae.wisc.edu/
grad/placement/) information is on the department website.

LEARNING OUTCOMES
LEARNING OUTCOMES

1. Articulates and critiques theories and empirical methods to
address research issues in agricultural, environmental, international
development, or community economics.

2. Identifies data sources, applies appropriate econometric
methodologies, and evaluates quantitative evidence relevant to
questions in agricultural, environmental, international development, or
community economics.

3. Creates scholarship that makes a substantive contribution to the
chosen major field and/or to society.

4. Clearly communicates applied economics issues, methods, and
empirical analysis using both written and oral strategies.

5. Recognizes and applies principles of ethical, collegial and professional
conduct.

PEOPLE

PEOPLE
PROFESSORS

Deller, Steven

Foltz, Jeremy
Mitchell, Paul
Phaneuf, Daniel
Rutherford, Thomas
Schechter, Laura

Shi, Guanming (Chair)

ASSOCIATE PROFESSORS

Conroy, Tessa
Dower, Paul

Du, Sheldon
Grainger, Corbett
Nicholson, Charles
Parker, Dominic

ASSISTANT PROFESSORS
Frye, Dustin

Hadachek, Jeff

Jerch, Rhiannon

Johnston, Sarah

Mukherjee, Priya

Stevens, Andrew

van Rijn, Jordan

Wiseman, Eleanor

FACULTY ASSOCIATES

Beach, Jeremy
Berner, Courtney
Yi, Jing

AFFILIATE FACULTY

Fletcher, Jason

Kagy, Gisella

Raynor, Jennifer
Timmins, Christopher

LECTURERS

Roth, Kevin
Schmidt, Silke

GRADUATE ADVISOR

Mary Treleven

AGRICULTURAL AND LIFE

SCIENCES - COLLEGE-WIDE

+ Development, PhD (p. 62)

- Plant Breeding and Plant Genetics, Doctoral Minor (p. 67)
+ Plant Breeding and Plant Genetics, MS (p. 67)

+ Plant Breeding and Plant Genetics, PhD (p. 71)

DEVELOPMENT, PHD

Admissions to the Development, PhD have been suspended
as of spring 2019 and will be discontinued as of fall 2025.

If you have any questions, please contact the department
(academicaffairs@cals.wisc.edu).

The mission of the PhD program in development studies is to prepare PhD
graduates for careers in social science research, policy, and education
related to international development issues. The target audience includes
people who wish to prepare for careers in international development

as well as midcareer international development professionals who will
return to their original employer or employment sector after earning a
PhD. Applicants are expected to have experience working in developing
countries. The program emphasizes interdisciplinary social science
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research and analysis designed to address the problems of developing and
emerging economies.

Students from the United States and 40 countries have enrolled since the
program was established in 1970. Over 125 alumni work in a wide range of
capacities with various government agencies, nongovernment agencies,
and universities in the United States and other countries. Most alumni
from other countries have returned there to take up senior-level posts in
government and other national institutions and in academia.

ADMISSIONS

ADMISSIONS

Admissions to the Development, PhD have been suspended
as of spring 2019 and will be discontinued as of fall 2025.

If you have any questions, please contact the department
(academicaffairs@cals.wisc.edu).

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Detail
January 15

Requirements
Fall Deadline

Spring Deadline This program does not admit in the spring.
Summer Deadline

GRE (Graduate
Record
Examinations)

This program does not admit in the summer.

Required.

English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

Other Test (s) (e.g., None.
GMAT, MCAT)

Letters of None.
Recommendation

Required

ADMISSION REQUIREMENTS

Applicants seeking admission to the program must already hold a master's
degree in a social science, preferably with a thesis requiring original
research. Previous experience living and/or working in a developing
country in some capacity (Peace Corps, non-government organizations,
individual initiatives, etc.) is an important aspect of a successful applicant's
background. An applicant's application is judged on the basis of previous
academic records, letters of recommendation, a personal statement,

and a research proposal. This proposal will form the cornerstone of the
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applicant's program. It will provide the admissions committee with a
clear explanation of the direction the student intends to take with the
research. In their statement of purpose, applicants should clearly outline
their reasons for choosing the PhD in Development.

The online application must contain the following:

- Personal statement
+ Research proposal

+ Unofficial transcripts for all post-secondary institutions attended
- If an applicant is admitted, official transcripts will be requested by
the Graduate School.
+ Three letters of recommendation

+ A curriculum vitae

International degree-seeking applicants must prove English proficiency
using the Graduate School's requirements (https://grad.wisc.edu/apply/
requirements/).

Details on the requirements can be found on the program website (http://
devstudies.wisc.edu/admission.html).

FACULTY ADVISOR

Applicants will not be admitted unless a member of the program faculty
agrees to serve as advisor. If the Admissions Committee judges your
application favorably, you will receive a provisional admission. You should
identify one or more potential advisors from the list of faculty (http://
devstudies.wisc.edu/people_faculty.html) and include that information in
your Reason for Graduate Study. The Admissions Committee will contact
potential advisors in order to obtain a match. Most admitted applicants
remain with their initial advisor; others find a more compatible match
during the first semester.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

The Development Studies Program is unable to provide financial support
to students, however many students are able to find funding through other
means. Prospective students are encouraged to seek support through
university departments, private scholarships, or government-sponsored
funding. We will enter you in university-wide fellowship competitions

for which you are eligible. Admitted students from developing countries
may be eligible for one semester of MEO fellowship support. Most
fellowship funds are awarded to students entering in the fall semester. We
recommend that you:

1. Write to international organizations and investigate fellowships and
grants available from private foundations.

2. Consider the possibility of obtaining support from your own university,
your employer, or your government.
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3. Contact university departments about the possibility of obtaining an
assistantship.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 51 credits
Credit
Requirement

Minimum 33 credits
Residence
Credit

Requirement

Minimum 26 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.20 GPA required.
Graduate
GPA

Requirement

Other Grade No other grade requirements.
Requirements

Assessments Students must complete a written preliminary examination

and after the student’s program coursework has been

Examinations completed. For more information, see the program’s
website (http://devstudies.wisc.edu/about_prelim.html).

Language Language requirements ranging from minimal competency

Requirements to fluency in a non-native language will vary for each
student depending on area of interest. Students are
required to have or acquire language competency to
complete their dissertation fieldwork

Graduate

School

Breadth

Requirement

REQUIRED COURSES

Students work with their advisors to design an individualized program of
study. All students must complete the Program of Study form by the end
of their second semester.

Development doctoral students are not required to
complete a doctoral minor or graduate/professional
certificate.

The minimum number of total required credits for the PhD program
is 51. Up to 12 credits may transfer from the student's master's degree
provided the committee determines that these credits meet program
requirements. Ordinarily courses taken elsewhere may not be used to meet
the development studies course requirement. Each program of study will
differ, yet coursework should fit the following guidelines:

+ Interdisciplinary seminar: minimum of 3 credits

+ Major discipline: minimum of 24 credits that include:
a. 3 credits minimum of theory

b. 9 credits minimum of methods (must be taken from the
department(s) of the major discipline or from course offerings in
the Department of Statistics)

c. 12 credits minimum of other relevant courses in the major discipline
(6 must be from development studies courses)

+ Secondary discipline: minimum of 9 credits (3 must be from
development studies courses)

+ Tertiary areas: minimum of 9 credits

- Dissertation research: minimum of 6 credits

Both the major discipline and the secondary discipline are
expected to be in the social sciences. In most instances, students

will select from among sociology, economics, geography, anthropology,
communication, political science, education, or urban and regional
planning as their primary and secondary disciplines. Secondary disciplines
may also include areas such as law, history, and public affairs.

At least one development studies course in the discipline of
economics and one development studies course in the discipline

of sociology must be completed by all students. Courses in the
departments of Economics, Agricultural and Applied Economics, and
Consumer Science, and economics courses in the School of Business fulfill
the economics discipline, while courses in the departments of Sociology
and Community and Environmental Sociology fulfill the sociology
discipline. Development studies courses are social science graduate-

level courses in which the majority of course content pertains specifically
to international development. The Development Studies Instructional
Committee will revise this list annually and make appropriate additions and
deletions. All development studies courses must have been taken on an A-
F basis at UW-Madison and be passed with a grade of B or higher.
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"Topics" courses may be taken as development studies core courses by
permission of the student's committee and the Instructional Committee.
Some examples of such topics courses are included below. Also, note
that this list is highly provisional. In particular, there are likely to be some
courses numbered 400-699 with largely undergraduate clientele that
would not be appropriate for development studies graduate students.
There are also no doubt a number of courses unknown to us that should
be added to the list. At this time we do not see a need to identify
development studies core courses for the tertiary areas, or to require that
one or more development studies courses be taken in the tertiary areas.

Courses in the tertiary areas may be in a social science discipline, a
coherent set of area studies courses, or a coherent set of courses outside
of the social sciences. Natural-science tertiary areas/disciplines (e.g., plant
science, ecology, tropical agriculture) or interdisciplinary social science
areas/disciplines (technology assessment, urban studies) are permitted
and encouraged. Tertiary areas/disciplines that do not correspond to
current Graduate School programs of study are permitted if they are
coherent and well justified.

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

With program approval, students are allowed to transfer no more than 12
credits of graduate coursework from other institutions. Coursework earned
ten years or more prior to admission to a doctoral degree is not allowed to
satisfy requirements.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

No credits from other institutions or UWN-Madison undergraduate degree
are allowed to count toward the degree.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

With program approval, students are allowed to transfer no more than 9
credits of coursework numbered 300 or above taken as a UW-Madison
University Special student. Coursework earned ten or more years prior to
admission to a doctoral degree is not allowed to satisfy requirements.

PROBATION

If students fall below the satisfactory progress requirements, including the
3.2 GPA, the program will launch an assessment exercise analyzing the
student’s fit in the program.
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ADVISOR / COMMITTEE

All students must have an advisor. Admission into the development studies
program is contingent on the Admissions Committee obtaining an advisor
for the student. After the second semester the student will build a three-
member faculty committee. At the time of defense, a five-member
interdisciplinary committee must be established. At least 3 members of
the dissertation committee must be readers.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

A candidate for a doctoral degree who fails to take the final oral
examination and deposit the dissertation within five years after passing
the preliminary examination may be required to take another preliminary
examination and to be admitted to candidacy a second time.

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

- Office Student Assistance and Support (OSAS) (https:/
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

+ Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

« Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

College of Agricultural and Life Sciences: Grievance
Policy

In the College of Agricultural and Life Sciences (CALS), any student who
feels unfairly treated by a member of the CALS faculty or staff has the
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right to complain about the treatment and to receive a prompt hearing.
Some complaints may arise from misunderstandings or communication
breakdowns and be easily resolved; others may require formal action.
Complaints may concern any matter of perceived unfairness.

To ensure a prompt and fair hearing of any complaint, and to protect

the rights of both the person complaining and the person at whom the
complaint is directed, the following procedures are used in the College of
Agricultural and Life Sciences. Any student, undergraduate or graduate,
may use these procedures, except employees whose complaints are
covered under other campus policies.

1. The student should first talk with the person at whom the complaint
is directed. Most issues can be settled at this level. Others may be
resolved by established departmental procedures.

2. If the student is unsatisfied, and the complaint involves any unit
outside CALS, the student should seek the advice of the dean or
director of that unit to determine how to proceed.

a. If the complaint involves an academic department in CALS the
student should proceed in accordance with item 3 below.

b. If the grievance involves a unit in CALS that is not an academic
department, the student should proceed in accordance with item 4
below.

3. The student should contact the department’s grievance advisor within
120 calendar days of the alleged unfair treatment. The departmental
administrator can provide this person’s name. The grievance advisor
will attempt to resolve the problem informally within 10 working days of
receiving the complaint, in discussions with the student and the person
at whom the complaint is directed.

a. Ifinformal mediation fails, the student can submit the grievance in
writing to the grievance advisor within 10 working days of the date
the student is informed of the failure of the mediation attempt by
the grievance advisor. The grievance advisor will provide a copy to
the person at whom the grievance is directed.

b. The grievance advisor will refer the complaint to a department
committee that will obtain a written response from the person at
whom the complaint is directed, providing a copy to the student.
Either party may request a hearing before the committee. The
grievance advisor will provide both parties a written decision within
20 working days from the date of receipt of the written complaint.

c. If the grievance involves the department chairperson, the
grievance advisor or a member of the grievance committee, these
persons may not participate in the review.

d. If not satisfied with departmental action, either party has 10
working days from the date of notification of the departmental
committee action to file a written appeal to the CALS Equity
and Diversity Committee. A subcommittee of this committee
will make a preliminary judgement as to whether the case merits
further investigation and review. If the subcommittee unanimously
determines that the case does not merit further investigation
and review, its decision is final. If one or more members of the
subcommittee determine that the case does merit further
investigation and review, the subcommittee will investigate and
seek to resolve the dispute through mediation. If this mediation
attempt fails, the subcommittee will bring the case to the full
committee. The committee may seek additional information
from the parties or hold a hearing. The committee will present
a written recommendation to the dean who will provide a final
decision within 20 working days of receipt of the committee
recommendation.

4. If the alleged unfair treatment occurs in a CALS unit that is not an
academic department, the student should, within 120 calendar days of
the alleged incident, take his/her grievance directly to the Associate
Dean of Academic Affairs. The dean will attempt to resolve the
problem informally within 10 working days of receiving the complaint.
If this mediation attempt does not succeed the student may file a
written complaint with the dean who will refer it to the CALS Equity
and Diversity Committee. The committee will seek a written response
from the person at whom the complaint is directed, subsequently
following other steps delineated in item 3d above.

OTHER

If you need financial support, indicate this on the application form.
Prospective students are encouraged to seek support through university
departments, private scholarships, or government-sponsored funding. We
will enter you in university-wide fellowship competitions for which you are
eligible. We will advise you about funding opportunities, when possible.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES
LEARNING OUTCOMES

1. Articulates research questions reflecting an interdisciplinary
perspective on development research, theory and practice.

2. Formulates ideas and/or techniques beyond the current boundaries of
knowledge within development studies.

3. Creates scholarship that makes a substantive contribution to
development studies.

4. Demonstrates interdisciplinary breadth within their learning
experiences.

5. Communicates complex ideas in a clear and understandable manner,
both orally and in written form.

6. Fosters ethical and professional conduct in their research, teaching,
and policy work.

PEOPLE

PEOPLE
FACULTY

Samer Alatout, Associate Professor, Community and Environmental
Sociology

Bradford Barham, Professor, Agricultural and Applied Economics
Katherine Bowie, Professor, Anthropology

Jean-Paul Chavas, Professor, Agricultural and Applied Economics
Jane Collins, Professor, Community and Environmental Sociology
lan Coxhead, Professor, Agricultural and Applied Economics

Jo Ellen Fair, Professor, African Cultural Studies

Jeremy Foltz, Professor, Agricultural and Applied Economics
Theodore Gerber, Professor, Sociology


https://grad.wisc.edu/pd/
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Gary Green, Professor, Community and Environmental Sociology
Kathryn Hendley, Professor, Law

Harvey Jacobs, Professor, Planning and Landscape Architecture
Richard Keller, Professor, Medical History and Bioethics

Nancy Kendall, Professor, Education Policy Studies (chair)

Heinz Klug, Professor, Law

Chaeyoon Lim, Associate Professor, Sociology

Lisa Naughton, Professor, Geography

Thomas Oliver, Professor, Population Health Sciences

Gay Seidman, Professor, Sociology

Ajay Sethi, Associate Professor, Population Health Sciences
Hemant Shah, Professor, Journalism and Mass Communication
Randy Stoecker, Professor, Community and Environmental Sociology
Leann Tigges, Professor, Community and Environmental Sociology
Alli Tripp, Professor, Political Science/Gender and Women's Studies
Matthew Turner, Professor, Geography

Stephen Ventura, Professor, Soil Science

Stephen Young, Assistant Professor, Geography

STAFF

Linda Davis, Program Coordinator, linda.davis@wisc.edu

PLANT BREEDING AND
PLANT GENETICS,

DOCTORAL MINOR
ADMISSIONS
ADMISSIONS

All Graduate School students must utilize the Graduate Student Portal in

MyUW to add, change, or discontinue any doctoral minor. To apply to this

minor, log in to MyUW, click on Graduate Student Portal, and then click on
Add/Change Programs. Select the information for the doctoral minor for

which you are applying.

REQUIREMENTS
REQUIREMENTS

PhD candidates in other degree programs who wish to pursue a doctoral
minor in plant breeding and plant genetics must complete 10 credits of
work with at least 2 credits from the plant breeding area and 2 credits from
another area of the core curriculum. Also required are 2 credits of seminar
(HORT/AGRONOMY/GENETICS 957 Seminar-Plant Breeding ). Contact
the program for more information concerning the minor.

PEOPLE
PEOPLE

Up-to-date faculty listings (https://plantbreeding.wisc.edu/faculty/
faculty-by-name/) can be found on our website.
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PLANT BREEDING AND

PLANT GENETICS, MS

The program leading to the Master of Science in Plant Breeding and

Plant Genetics provides a broad exposure in the various disciplines
involved with plant improvement. The program is truly interdisciplinary with
faculty participants from agronomy, biochemistry, botany, entomology,
genetics, horticulture, plant pathology, and statistics. Research areas
include biochemical and molecular genetics, bioinformatics, biometry,
cytogenetics and cytology, genecology, genetics, plant breeding, and
quantitative genetics.

The Plant Breeding and Plant Genetics Program has been designated a
UW System Center of Excellence. The 50-60 students majoring in the
program come from throughout the United States and all over the world.
Faculty have included members of the National Academy of Sciences,
endowed chair professors, and recipients of the National Council of Plant
Breeders "Genetic and Plant Breeding Award." The University of Wisconsin
leads the nation in the diversity of plant breeding programs and number of
graduate students trained. Graduates are found in responsible positions
with academic institutions, research institutions, and private companies
involved in molecular to cultivar development work.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Requirements Detail

Fall Deadline December1
Spring Deadline September 1
Summer Deadline December1

GRE (Graduate
Record
Examinations)

Not required.

English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

Other Test(s) (e.g.,
GMAT, MCAT)

n/a
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Letters of 3
Recommendation
Required

Satisfactory preparation for graduate study in Plant Breeding and Plant
Genetics includes undergraduate coursework in mathematics through
differential and integral calculus, general chemistry and organic chemistry,
physics, and a comprehensive biology sequence that covers both plant and
animal biology and includes labs. Some of this preparatory coursework
may be completed during the first year of graduate study. Normally,
applicants will have had undergraduate training in the biological or
agricultural sciences. All applicants must fulfill the minimum entrance
requirements of the Graduate School.

APPLICATION CHECKLIST

A complete application should include the following items:

1. Graduate School Application: We only accept applications submitted
online through the Graduate School.

2. Supplementary Application: The supplementary application will appear
as a part of the Graduate School’s electronic application once the
applicant selects Plant Breeding and Plant Genetics.

3. Application Fee: Instructions for paying the application fee are
available through the Graduate School’s online application form.

4. Statement of Purpose: Your essay should be a concise description of
your reasons for choosing to study Plant Breeding and Plant Genetics
at the University of Wisconsin. Please include your research interests
and career goals as well as a description of your preparation for
graduate study including relevant coursework, related employment,
research experience, publications, presentations, awards, and honors.

5. Transcripts: We require all applicants to submit an unofficial
transcript in PDF format to their online application. If an applicant is
recommended for admission, then they will be required to submit their
official transcript to the Graduate School. International academic
records must be submitted in the original language and accompanied
by an official English translation. Documents must be issued by the
institution with an official seal/stamp and an official signature.

6. Three Letters of Recommendation, with at least two from academic
sources.

7. Proof of English Proficiency,applicants whose native language is not
English, or whose undergraduate instruction was not in English, must
follow the Graduate School's requirements (https://grad.wisc.edu/
apply/requirements/) for proof of English proficiency.

APPLICATION PROCESS

At this time, the graduate program in Plant Breeding and Plant Genetics
does not support lab rotations. Applicants are admitted directly into a
specific research program with one major professor. Admissions decisions
are contingent upon the acceptance of an applicant by a faculty mentor.
Because we receive many more applications from qualified applicants
than we are able to admit, we highly recommend that applicants directly
contact any faculty members with whom they are interested in working.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

Financial support may be available through research assistantships (RAs)
or fellowships. Fellowships are granted to students with very outstanding
academic records. We recommend that your application be complete by
the application deadlines in order to be considered for funding. Research
assistantships are awarded by individual professors through funds available
to their research programs.

Please be advised that you do not need to make a separate application
for financial support as your admission application will also serve as an
application for assistantships and fellowships.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.
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CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 30 credits
Credit
Requirement

Minimum 16 credits
Residence
Credit

Requirement

Minimum 15 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.00 GPA required.
Graduate Refer to the Graduate School: Grade Point Average
GPA (GPA) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1203 (https://policy.wisc.edu/library/UW-1203/).

Other Grade Students must earn a B or above in all core curriculum
Requirements coursework.

Assessments A formal MS thesis is required.
and
Examinations
Language
Requirements

REQUIRED COURSES

The specific program of study for a master’s degree is developed by the
student and their major professor. Considerable flexibility in the selection
of courses is permitted to meet the needs and interests of the candidate.
Of the required 30 credits, students must complete a minimum of 12
credits of coursework (not research credit) and at least 9 credits must
come from the Core Curriculum, including at least 2 credits in Section A,
and 2 credits in Section B or C. Students must also complete 2 credits of
Plant Breeding seminar (HORT/AGRONOMY/GENETICS 957 Seminar-
Plant Breeding).

No language requirements.

Core Curriculum

Code Title Credits
A. Plant Breeding

HORT/ Principles of Plant Breeding 3
AGRONOMY 501

HORT/ Techniques of Plant Breeding 1
AGRONOMY 502

HORT/ Selection Theory for Quantitative 2
AGRONOMY 812 Traits in Plants

B. Genetics

PL PATH 517 Plant Disease Resistance 2-3
HORT/ Molecular Approaches for Potential 3
GENETICS 550 Crop Improvement

AGRONOMY/ Genetic Mapping 3
AN SCI/GENETICS/

HORT 615

GENETICS/ Plant Genetics and Development 3
BIOCHEM 631

GENETICS/ Regulatory Mechanisms in Plant 3
BIOCHEM/ Development

BOTANY 840

C. Quantitative Genetics and Biometry
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HORT 572 4

HORT/ Biometrical Procedures in Plant 3

AGRONOMY 811 Breeding

AGRONOMY 771 Experimental Designs 2

& AGRONOMY 772  and Applications in ANOVA

AN SCI 865 Design and Analysis of Biological 4
Studies

Additional Core Courses

BIOCHEM/ Plant Biochemistry 3

BOTANY 621

PL PATH/BOTANY/ Plant-Microbe Interactions: 3

ENTOM 505 Molecular and Ecological Aspects

GENETICS 633 Population Genetics 3

BOTANY 500 Plant Physiology 3-4

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions
Refer to the Graduate School: Transfer Credits for Prior Coursework

(https://policy.wisc.edu/library/UW-1216/) policy.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

Refer to the Graduate School: Advisor (https://policy.wisc.edu/library/
UW-1232/) and Graduate School: Committees (Doctoral/Master's/MFA)
(https://policy.wisc.edu/library/UW-1201/) policies.

CREDITS PER TERM ALLOWED

15 credits
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TIME LIMITS

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)

+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

+ Office Student Assistance and Support (OSAS) (https://

osas.wisc.edu/) (for all students to seek grievance assistance and

support)

Office of Student Conduct and Community Standards (https://

conduct.students.wisc.edu/) (for conflicts involving students)

Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)

(for employed graduate students and post-docs, as well as faculty and

staff)

Title IX (https://compliance.wisc.edu/titleix/) (for concerns about

discrimination)

College of Agricultural and Life Sciences: Grievance
Policy

In the College of Agricultural and Life Sciences (CALS), any student who
feels unfairly treated by a member of the CALS faculty or staff has the
right to complain about the treatment and to receive a prompt hearing.
Some complaints may arise from misunderstandings or communication
breakdowns and be easily resolved; others may require formal action.
Complaints may concern any matter of perceived unfairness.

To ensure a prompt and fair hearing of any complaint, and to protect

the rights of both the person complaining and the person at whom the
complaint is directed, the following procedures are used in the College of
Agricultural and Life Sciences. Any student, undergraduate or graduate,
may use these procedures, except employees whose complaints are
covered under other campus policies.

1. The student should first talk with the person at whom the complaint
is directed. Most issues can be settled at this level. Others may be
resolved by established departmental procedures.

2. If the student is unsatisfied, and the complaint involves any unit
outside CALS, the student should seek the advice of the dean or
director of that unit to determine how to proceed.

a. If the complaint involves an academic department in CALS the
student should proceed in accordance with item 3 below.

b. If the grievance involves a unit in CALS that is not an academic
department, the student should proceed in accordance with item 4
below.

3. The student should contact the department’s grievance advisor within
120 calendar days of the alleged unfair treatment. The departmental
administrator can provide this person’s name. The grievance advisor
will attempt to resolve the problem informally within 10 working days of
receiving the complaint, in discussions with the student and the person
at whom the complaint is directed.

a. If informal mediation fails, the student can submit the grievance in
writing to the grievance advisor within 10 working days of the date
the student is informed of the failure of the mediation attempt by
the grievance advisor. The grievance advisor will provide a copy to
the person at whom the grievance is directed.

b. The grievance advisor will refer the complaint to a department
committee that will obtain a written response from the person at
whom the complaint is directed, providing a copy to the student.
Either party may request a hearing before the committee. The
grievance advisor will provide both parties a written decision within
20 working days from the date of receipt of the written complaint.

c. If the grievance involves the department chairperson, the
grievance advisor or a member of the grievance committee, these
persons may not participate in the review.

d. If not satisfied with departmental action, either party has 10
working days from the date of notification of the departmental
committee action to file a written appeal to the CALS Equity
and Diversity Committee. A subcommittee of this committee
will make a preliminary judgement as to whether the case merits
further investigation and review. If the subcommittee unanimously
determines that the case does not merit further investigation
and review, its decision is final. If one or more members of the
subcommittee determine that the case does merit further
investigation and review, the subcommittee will investigate and
seek to resolve the dispute through mediation. If this mediation
attempt fails, the subcommittee will bring the case to the full
committee. The committee may seek additional information
from the parties or hold a hearing. The committee will present
a written recommendation to the dean who will provide a final
decision within 20 working days of receipt of the committee
recommendation.

4. If the alleged unfair treatment occurs in a CALS unit that is not an
academic department, the student should, within 120 calendar days of
the alleged incident, take his/her grievance directly to the Associate
Dean of Academic Affairs. The dean will attempt to resolve the
problem informally within 10 working days of receiving the complaint.
If this mediation attempt does not succeed the student may file a
written complaint with the dean who will refer it to the CALS Equity
and Diversity Committee. The committee will seek a written response
from the person at whom the complaint is directed, subsequently
following other steps delineated in item 3d above.

OTHER

Financial support may be available through research assistantships (RAs)
or fellowships. Fellowships are granted to students with very outstanding
academic records. We recommend that your application be complete by

the application deadlines in order to be considered for funding. Research
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assistantships are awarded by individual professors through funds available
to their research programs.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PROGRAM RESOURCES

Close working relationships between plant breeding and plant genetics
(PBPG) students and faculty with companies, commodity groups, and
NGOs allow for exposure to various work environments and potential
employers. Opportunities exist for students to complete short-term
internships with companies depending on research interests and progress
toward graduate degrees. The Plant Science Graduate Student Council
(PSGSC) (http://psgsc.wisc.edu/) fosters communication and social
interactions among graduate students in the plant sciences.

LEARNING OUTCOMES
LEARNING OUTCOMES

1. Articulates research problems, potentials, and limits with respect to
knowledge within the field of plant breeding and plant genetics.

2. Formulates ideas, concepts, designs, and/or techniques beyond the
current boundaries of knowledge within the field of plant breeding and
plant genetics.

3. Creates research that makes a substantive contribution to the field of
plant breeding and plant genetics.

4. Communicates complex ideas in a clear and understandable manner.

5. Recognizes and applies principles of ethical and professional conduct.

PEOPLE
PEOPLE

Up-to-date faculty listings (https://plantbreeding.wisc.edu/faculty/
faculty-by-name/) can be found on our website.

PLANT BREEDING AND

PLANT GENETICS, PHD

The program leading to the Doctor of Philosophy in Plant Breeding

and Plant Genetics provides a broad exposure in the various disciplines
involved with plant improvement. The program is truly interdisciplinary with
faculty participants from agronomy, biochemistry, botany, entomology,
genetics, horticulture, plant pathology, and statistics. Research areas
include biochemical and molecular genetics, bioinformatics, biometry,
cytogenetics and cytology, genecology, genetics, plant breeding, and
quantitative genetics.

The Plant Breeding and Plant Genetics Program has been designated a
UW System Center of Excellence. The 50-60 students majoring in the
program come from throughout the United States and all over the world.
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Faculty have included members of the National Academy of Sciences,
endowed chair professors, and recipients of the National Council of Plant
Breeders "Genetic and Plant Breeding Award." The University of Wisconsin
leads the nation in the diversity of plant breeding programs and number of
graduate students trained. Graduates are found in responsible positions
with academic institutions, research institutions, and private companies
involved in molecular to cultivar development work.

MISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Requirements Detail

Fall Deadline December1
Spring Deadline September 1
Summer Deadline December1

GRE (Graduate
Record
Examinations)
English Proficiency
Test

Other Test(s) (e.g.,
GMAT, MCAT)
Letters of
Recommendation
Required

Not required.

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).
n/a

Satisfactory preparation for graduate study in Plant Breeding and Plant
Genetics includes undergraduate coursework in mathematics through
differential and integral calculus, general chemistry and organic chemistry,
physics, and a comprehensive biology sequence that covers both plant
and animal biology and includes labs. Some of this preparatory coursework
may be completed during the first year of graduate study. Normally,
applicants will have had undergraduate training in the biological or
agricultural sciences. All applicants must fulfill the minimum entrance
requirements of the Graduate School.

APPLICATION CHECKLIST

A complete application should include the following items:

1. Graduate School Application: We only accept applications submitted
online through the Graduate School.


https://grad.wisc.edu/pd/
https://grad.wisc.edu/pd/
https://grad.wisc.edu/pd/
http://psgsc.wisc.edu/
http://psgsc.wisc.edu/
http://psgsc.wisc.edu/
https://plantbreeding.wisc.edu/faculty/faculty-by-name/
https://plantbreeding.wisc.edu/faculty/faculty-by-name/
https://plantbreeding.wisc.edu/faculty/faculty-by-name/
https://grad.wisc.edu/apply/requirements/
https://grad.wisc.edu/apply/requirements/
https://grad.wisc.edu/apply/requirements/
https://grad.wisc.edu/apply/
https://grad.wisc.edu/apply/
https://grad.wisc.edu/apply/
https://policy.wisc.edu/library/UW-1241/
https://policy.wisc.edu/library/UW-1241/
https://policy.wisc.edu/library/UW-1241/

72 Plant Breeding and Plant Genetics, PhD

2. Supplementary Application: The supplementary application will appear
as a part of the Graduate School’s electronic application once the
applicant selects Plant Breeding and Plant Genetics.

3. Application Fee: Instructions for paying the application fee are
available through the Graduate School’s online application form.

4. Statement of Purpose: Your essay should be a concise description of
your reasons for choosing to study Plant Breeding and Plant Genetics
at the University of Wisconsin. Please include your research interests
and career goals as well as a description of your preparation for
graduate study including relevant coursework, related employment,
research experience, publications, presentations, awards, and honors.

5. Transcripts: We require all applicants to submit an unofficial
transcript in PDF format to their online application. If an applicant is
recommended for admission, then they will be required to submit their
official transcript to the Graduate School. International academic
records must be submitted in the original language and accompanied
by an official English translation. Documents must be issued by the
institution with an official seal/stamp and an official signature.

6. Three Letters of Recommendation, with at least two from academic
sources.

7. Proof of English Proficiency: Applicants, whose native language is not
English, or whose undergraduate instruction was not in English, must
follow the Graduate School's requirements (https://grad.wisc.edu/
apply/requirements/) for proof of English proficiency.

APPLICATION PROCESS

At this time, the graduate program in Plant Breeding and Plant Genetics
does not support lab rotations. Applicants are admitted directly into a
specific research program with one major professor. Admissions decisions
are contingent upon the acceptance of an applicant by a faculty mentor.
Because we receive many more applications from qualified applicants
than we are able to admit, we highly recommend that applicants directly
contact any faculty members with whom they are interested in working.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

Financial support may be available through research assistantships (RAs)
or fellowships. Fellowships are granted to students with very outstanding
academic records. We recommend that your application be complete by
the application deadlines in order to be considered for funding. Research
assistantships are awarded by individual professors through funds available
to their research programs.

Please be advised that you do not need to make a separate application
for financial support as your admission application will also serve as an
application for assistantships and fellowships.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement:Detail

Minimum 51 credits
Credit
Requirement

Minimum 32 credits
Residence
Credit

Requirement

Minimum 26 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.00 GPA required. Refer to the Graduate School:
Graduate Grade Point Average (GPA) Requirement policy: https://
GPA policy.wisc.edu/library/UW-1203 (https://policy.wisc.edu/

Requirement library/UW-1203/).

Other Grade PhD candidates should maintain a 3.0 GPA in all core
Requirements curriculum courses and may not have any more than two
Incompletes on their record at any one time.
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Assessments Doctoral students must pass both the oral preliminary and
and final thesis exams.
Examinations

Doctoral students must pass two exams to advance to
candidacy.

+ The first is a written qualifying exam which tests a
student'’s breadth of knowledge in plant science.
Students must attempt the qualifying exam within the
first two years of enrolling in the PhD program.

+ The second is an oral preliminary exam which allows the
student’s thesis committee to critique their research
proposal and test the student’s knowledge base for
the proposed research. Students must also pass a final
thesis defense and exam.

Language No language requirements.

Requirements

Graduate The doctoral minor or graduate/professional certificate
School is not required for students in the Plant Breeding and
Breadth Plant Genetics degree. Students who wish to complete

Requirements a cohesive body of work outside the major may wish
to obtain a doctoral minor or graduate/professional
certificate, and should declare them at the certification
meeting. Requirements are determined by the minor or
certificate department or program.

REQUIRED COURSES

The specific program of study toward a doctoral degree is developed

by the student and their major professor. Considerable flexibility in the
selection of courses is permitted to meet the needs and interests of the
candidate. Of the required 51 credits, students must complete a minimum
of 17 credits of coursework (not research credit) and at least 11 credits
must come from the Core Curriculum, including at least 2 credits in each
of Sections A, B, and C. Students must also complete 3 credits of Plant
Breeding seminar (HORT/AGRONOMY/GENETICS 957 Seminar-Plant
Breeding).

Core Curriculum

Code Title Credits
A.Plant Breeding

HORT/ Principles of Plant Breeding 3
AGRONOMY 501

HORT/ Techniques of Plant Breeding 1
AGRONOMY 502

HORT/ Selection Theory for Quantitative 2
AGRONOMY 812 Traits in Plants

B. Genetics

HORT/ Molecular Approaches for Potential 3
GENETICS 550 Crop Improvement

AGRONOMY/ Genetic Mapping 3
AN SCI/GENETICS/

HORT 615

PL PATH 517 Plant Disease Resistance 2-3
GENETICS/ Plant Genetics and Development

BIOCHEM 631

GENETICS/ Regulatory Mechanisms in Plant 3
BIOCHEM/ Development

BOTANY 840

C. Quantitative Genetics and Biometry
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HORT 572 4

HORT/ Biometrical Procedures in Plant 3

AGRONOMY 811 Breeding

AGRONOMY 771 Experimental Designs 2

& AGRONOMY 772  and Applications in ANOVA

AN SCI 865 Design and Analysis of Biological 4
Studies

D. Additional Core Courses

PL PATH/BOTANY/ Plant-Microbe Interactions: 3

ENTOM 505 Molecular and Ecological Aspects

BIOCHEM/ Plant Biochemistry 3

BOTANY 621

GENETICS 633 Population Genetics 3

BOTANY 500 Plant Physiology 3-4

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions
Refer to the Graduate School: Transfer Credits for Prior Coursework

(https://policy.wisc.edu/library/UW-1216/) policy.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

Refer to the Graduate School: Advisor (https://policy.wisc.edu/library/
UW-1232/) and Graduate School: Committees (Doctoral/Master's/MFA)
(https://policy.wisc.edu/library/UW-1201/) policies.

CREDITS PER TERM ALLOWED

15 credits
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TIME LIMITS

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)

+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

+ Office Student Assistance and Support (OSAS) (https://

osas.wisc.edu/) (for all students to seek grievance assistance and

support)

Office of Student Conduct and Community Standards (https://

conduct.students.wisc.edu/) (for conflicts involving students)

Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)

(for employed graduate students and post-docs, as well as faculty and

staff)

Title IX (https://compliance.wisc.edu/titleix/) (for concerns about

discrimination)

College of Agricultural and Life Sciences: Grievance
Policy

In the College of Agricultural and Life Sciences (CALS), any student who
feels unfairly treated by a member of the CALS faculty or staff has the
right to complain about the treatment and to receive a prompt hearing.
Some complaints may arise from misunderstandings or communication
breakdowns and be easily resolved; others may require formal action.
Complaints may concern any matter of perceived unfairness.

To ensure a prompt and fair hearing of any complaint, and to protect

the rights of both the person complaining and the person at whom the
complaint is directed, the following procedures are used in the College of
Agricultural and Life Sciences. Any student, undergraduate or graduate,
may use these procedures, except employees whose complaints are
covered under other campus policies.

1. The student should first talk with the person at whom the complaint
is directed. Most issues can be settled at this level. Others may be
resolved by established departmental procedures.

2. If the student is unsatisfied, and the complaint involves any unit
outside CALS, the student should seek the advice of the dean or
director of that unit to determine how to proceed.

a. If the complaint involves an academic department in CALS the
student should proceed in accordance with item 3 below.

b. If the grievance involves a unit in CALS that is not an academic
department, the student should proceed in accordance with item 4
below.

3. The student should contact the department’s grievance advisor within
120 calendar days of the alleged unfair treatment. The departmental
administrator can provide this person’s name. The grievance advisor
will attempt to resolve the problem informally within 10 working days of
receiving the complaint, in discussions with the student and the person
at whom the complaint is directed.

a. If informal mediation fails, the student can submit the grievance in
writing to the grievance advisor within 10 working days of the date
the student is informed of the failure of the mediation attempt by
the grievance advisor. The grievance advisor will provide a copy to
the person at whom the grievance is directed.

b. The grievance advisor will refer the complaint to a department
committee that will obtain a written response from the person at
whom the complaint is directed, providing a copy to the student.
Either party may request a hearing before the committee. The
grievance advisor will provide both parties a written decision within
20 working days from the date of receipt of the written complaint.

c. If the grievance involves the department chairperson, the
grievance advisor or a member of the grievance committee, these
persons may not participate in the review.

d. If not satisfied with departmental action, either party has 10
working days from the date of notification of the departmental
committee action to file a written appeal to the CALS Equity
and Diversity Committee. A subcommittee of this committee
will make a preliminary judgement as to whether the case merits
further investigation and review. If the subcommittee unanimously
determines that the case does not merit further investigation
and review, its decision is final. If one or more members of the
subcommittee determine that the case does merit further
investigation and review, the subcommittee will investigate and
seek to resolve the dispute through mediation. If this mediation
attempt fails, the subcommittee will bring the case to the full
committee. The committee may seek additional information
from the parties or hold a hearing. The committee will present
a written recommendation to the dean who will provide a final
decision within 20 working days of receipt of the committee
recommendation.

4. If the alleged unfair treatment occurs in a CALS unit that is not an
academic department, the student should, within 120 calendar days of
the alleged incident, take his/her grievance directly to the Associate
Dean of Academic Affairs. The dean will attempt to resolve the
problem informally within 10 working days of receiving the complaint.
If this mediation attempt does not succeed the student may file a
written complaint with the dean who will refer it to the CALS Equity
and Diversity Committee. The committee will seek a written response
from the person at whom the complaint is directed, subsequently
following other steps delineated in item 3d above.

OTHER

Financial support may be available through research assistantships (RAs)
or fellowships. Fellowships are granted to students with very outstanding
academic records. We recommend that your application be complete by

the application deadlines in order to be considered for funding. Research
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assistantships are awarded by individual professors through funds available
to their research programs.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PROGRAM RESOURCES

Close working relationships between plant breeding and plant genetics
(PBPG) students and faculty with companies, commodity groups, and
NGOs allow for exposure to various work environments and potential
employers. Opportunities exist for students to complete short-term
internships with companies depending on research interests and progress
toward graduate degrees. The Plant Science Graduate Student Council
(PSGSC) (http://psgsc.wisc.edu/) fosters communication and social
interactions among graduate students in the plant sciences.

LEARNING OUTCOMES
LEARNING OUTCOMES

1. Articulates research problems, potentials, and limits with respect to
knowledge within the field of plant breeding and plant genetics.

2. Formulates ideas, concepts, designs, and/or techniques beyond the
current boundaries of knowledge within the field of plant breeding and
plant genetics.

3. Creates research that makes a substantive contribution to the field of
plant breeding and plant genetics.

4. Communicates complex ideas in a clear and understandable manner.

5. Recognizes and applies principles of ethical and professional conduct.

PEOPLE
PEOPLE

Up-to-date faculty listings (https://plantbreeding.wisc.edu/faculty/
faculty-by-name/) can be found on our website.
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+ Animal Sciences, MS (p. 75)
+ Animal Sciences, PhD (p. 80)
+ Dairy Science, MS (p. 85)

+ Dairy Science, PhD (p. 89)

ANIMAL SCIENCES, MS

The Animal and Dairy Sciences Department offers one of the most
comprehensive animal and dairy science graduate programs in the country.
Faculty interests and research funding span diverse areas of focus, with
emphases ranging from in vivo and in vitro studies probing biological
relationships at a fundamental mechanistic level, to bioinformatics and
data analytics studying fundamental biology and development of decision
support tools for dairy farm management. The common thread through
these varied interests is the motivation to address current practical issues
in animal agriculture.

Development of an individual course of study is flexible to meet the needs
of students with varied interests. Fundamental training in basic science
fields related to the area of interest is required. There are nine program
areas for prospective applicants to review and choose from — see website
(https://andysci.wisc.edu/). Minimum admissions requirements of the
Graduate School must be met. Specific degree requirements are available
from the department.

Graduate students in the department are a mix of domestic students
from within and outside of Wisconsin, and international students from
multiple countries. This diversity brings a national and global perspective
to research, instruction, extension, and cultural understanding. Graduates
find employment in academic teaching and research, in professional
veterinary or medical degree programs, in industrial research in the food
and feed industries, in laboratory research programs with governmental
and international agencies, private corporations, and in industrial or
institutional management positions requiring a high level of scientific
training.

Two paths are available for graduate work leading to the Master of Science
degree in Animal and Dairy Sciences. Students who plan to continue for
the PhD degree, or who expect to enter fields of work involving research,
should take the MS degree with a path in research. Students who wish to
obtain more specialized training, but are not planning for a research career,
may pursue a degree strictly through coursework.
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RESEARCH FOCUS AREAS

Students may choose to focus on the areas of nutrition, rumen
microbiology, reproductive physiology-endocrinology, lactational
physiology, genetics, animal breeding, animal behavior, muscle biology,
meat science, cell biology, animal health, immunity and toxicology,
international agriculture or precision agriculture. Considerable opportunity
for study exists in joint programs with bacteriology, toxicology,
biochemistry, the interdepartmental graduate program in nutritional
sciences, genetics, endocrinology, reproductive physiology training
program, food science, physiology, agricultural and applied economics,
biometry, cellular and molecular biology, pharmaceutical sciences,
chemical and biological engineering, bio-engineering, comparative
biosciences, and anatomy.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Detail

May 1 for international applicants; August 1 for
domestic applicants

Requirements
Fall Deadline
Spring Deadline October 1for international applicants; December 1
for domestic applicants

Summer Deadline March 1for international applicants; May 1 for

domestic applicants
GRE (Graduate
Record
Examinations)

Not required but may be considered if available.

English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

Other Test(s) (e.g., n/a
GMAT, MCAT)

Letters of 3
Recommendation
Required

Students with satisfactory undergraduate training in any biological
science including emphasis on basic science courses will have suitable
backgrounds for graduate studies in Animal Sciences. Typically, students
admitted to the program have a GPA of 3.2 or higher. Candidates with a
lower GPA may be considered for admission under special circumstances.

DOCUMENTS REQUIRED BY THE PROGRAM

1. Personal statement/reasons for graduate study: see website. (https://
grad.wisc.edu/prospective/prepare/statement/)

2. Three letters of recommendation

a. The process for letters of recommendation is outlined on this
website (https://grad.wisc.edu/admissions/faq/#rec). Letters
should be from faculty who are familiar with your academic abilities
and goals. Letters from supervisors that provide a character
reference are also acceptable. The letters of recommendation
should be submitted with the online application.

3. Transcripts or academic records from each institution attended. These
need to be uploaded with the electronic application. Original official
transcripts will be required by the Graduate School if a department
recommends an applicant for admission.

The Graduate School Checklist outlines what you must include in your
electronic application—see website. (https://grad.wisc.edu/admissions/
process/)

International students should apply as early as possible. If you are
admitted, extra time will be needed to process visa documents.

Faculty Review of Completed Applications

It is recommended that applicants contact departmental faculty directly
to determine openings in the lab and an interest in their area of research.
Students are admitted to the program if a faculty member agrees to
accept the candidate into their research group and to provide laboratory/
desk space and research support, and upon the approval of the Graduate
School. The faculty member also decides whether to offer an assistantship
to the candidate. If a faculty member is interested in a completed
application, the applicant will be contacted by them personally.

If a faculty member is interested in accepting an applicant, a
recommendation for admission will be sent to the Graduate School. The
Graduate School will make the final determination for admission. Graduate
faculty can recommend domestic applicants up until two weeks prior to
the start of the semester and recommend international applications up
until 11 weeks prior to the start of the semester.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

Financial assistance may be available to qualified individuals in the form of
research assistantships, teaching assistantships, or fellowships. Funding
does not come directly from the department, but from the faculty member
agreeing to advise the new student. Therefore, students join labs directly
instead of doing rotations. Funding is awarded on a competitive basis and
may be renewed annually pending satisfactory progress. Terms of these
appointments are defined in the letter of offer to the student.
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REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 30 credits
Credit
Requirement

Minimum 16 credits
Residence
Credit

Requirement

Minimum 15 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Courses must be agreed upon by the student's graduate
committee members and approved by Director of
Graduate Study.

Overall 3.00 GPA required. Refer to the Graduate School:
Graduate Grade Point Average (GPA) Requirement policy: https://
GPA policy.wisc.edu/library/UW-1203 (https://policy.wisc.edu/

Requirement library/UW-1203/).

Other Grade n/a
Requirements
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Assessments MS - course pathway: Complete coursework and review

and of literature (documentation of completion is required

Examinations Examinations before MS defense) and final defense and
examination.

MS - research pathway: Complete coursework and MS
research (documentation of completion is required before
MS defense) and final defense and examination.

Note: These pathways are internal to the program and
represent different curricular paths a student can follow
to earn this degree. Pathway names do not appear in the
Graduate School admissions application, and they will not
appear on the transcript.

Language Language requirements are determined on an individual

Requirements basis with the major professor and will depend on the area
of concentration within the department.

REQUIRED COURSES

Students will work with their committee to design a program of coursework
that best meets the individual student's needs and interests. The resulting
program of coursework must satisfy the departmental requirements as well
as the requirements specified by the Graduate School.

Seminar Requirement

The Animal and Dairy Sciences Graduate seminar (DY SCI 900) features
outside speakers, UW Faculty, and graduate students in the department
presenting their research or defending their thesis. This course is offered
during the fall and spring semesters. Attendance is required at this
seminar series by all Animal Sciences graduate students. Master's degree
students are required to register for the seminar for credit once. Although
attendance is required, registering for the seminar for credit is done the
semester a student presents.

Enrollment Requirement

The program requires all funded students to be enrolled full time. For MS
students this means at least 8 credits in the fall and spring term and at
least 2 credits in the summer term. Students funded by another program
should check with the payroll and benefits coordinator of that department
to learn their requirements for enrollment. Unfunded students should
follow the Graduate School's rules on enrollment (https://grad.wisc.edu/
documents/enrollment-requirements/).

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.
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MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions
Refer to the Graduate School: Transfer Credits for Prior Coursework

(https://policy.wisc.edu/library/UW-1216/) policy.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

Students are recommended for admission to this degree program by their
major professor. Following enrollment, the student and major professor
determine members for their Mentor and Examination Committee. The
committee consists of a minimum of three faculty members. At least

two of the committee members must be tenure-track faculty in the
Department of Animal and Dairy Sciences. The other committee member
can be another faculty member from within or outside of the department
or other scientist, as approved by the Research and Graduate Education
Committee.

The graduate student formally requests the participation of the faculty

on the committee. The student, major professor, and the Director of
Graduate Studies must approve of all members on this committee. Once
the committee signs the Mentor and Examination Committee form, the
student must turn in the signed copy to the Graduate Program Manager
for review. The Graduate Program Manager will submit the form for review
and approval by the Director of Graduate Studies. Changes to a Mentor
and Examination Committee must be submitted in writing to the Graduate
Program Manager for approval by the Director of Graduate Studies.
Students should meet with their committee at least once per year.

Students must meet with their Mentor and Examination Committee

to plan their graduate curriculum and research program. During

the first semester the student submits their Plan of Study (https://
andysci.wisc.edu/wp-content/uploads/sites/263/2020/10/Fillable-
PDF-MS-Requirements-for-degree-in-research-ADS.pdf) form to the
Graduate Program Manager to obtain departmental approval from the
Director of Graduate Studies.

The final thesis exam involves an oral defense of the research topic and
general knowledge of animal nutrition, endocrinology & reproductive
physiology, genetics and animal breeding, or meat science and muscle
biology. All degree candidates must complete a satisfactory thesis.
Instructions on preparing a master's thesis can be found on the UW

Graduate School website, https://grad.wisc.edu/current-students/
masters-guide/.

At the completion of the degree program, the candidate will take a final
examination administered by the Mentor and Examination Committee. The
examination will be oral and includes questions relating to the candidate's
graduate course program. The candidate will also be expected to defend
the thesis.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

Completing the MS degree in the Animal Sciences in the Department of
Animal and Dairy Sciences at the University of Wisconsin-Madison requires
successful completion of the following items. These must be completed in
a timely fashion, or the student will not be allowed to continue registration.
Working closely with your advisor and committee is essential for the
successful completion of an MS. Please note that minimum requirements
are provided, however successful completion of the MS degree also
requires making a research contribution to the scientific literature.

+ Select the Graduate Program and form a MS mentor Committee (by
the end of Ist semester).

+ Meet with your MS Committee and approve the Plan of Study (https://
andysci.wisc.edu/wp-content/uploads/sites/263/2020/10/Fillable-
PDF-MS-Requirements-for-degree-in-research-ADS.pdf) (by the
end of 2nd Semester)

+ Complete Coursework and MS research (documentation of
completion is required before MS defense)

- Final Defense and Examination.

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

- Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hrwisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https:/
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)
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+ Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)
Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

College of Agricultural and Life Sciences: Grievance
Policy

In the College of Agricultural and Life Sciences (CALS), any student who
feels unfairly treated by a member of the CALS faculty or staff has the
right to complain about the treatment and to receive a prompt hearing.
Some complaints may arise from misunderstandings or communication
breakdowns and be easily resolved; others may require formal action.
Complaints may concern any matter of perceived unfairness.

To ensure a prompt and fair hearing of any complaint, and to protect

the rights of both the person complaining and the person at whom the
complaint is directed, the following procedures are used in the College of
Agricultural and Life Sciences. Any student, undergraduate or graduate,
may use these procedures, except employees whose complaints are
covered under other campus policies.

1. The student should first talk with the person at whom the complaint
is directed. Most issues can be settled at this level. Others may be
resolved by established departmental procedures.

2. If the student is unsatisfied, and the complaint involves any unit
outside CALS, the student should seek the advice of the dean or
director of that unit to determine how to proceed.

a. If the complaint involves an academic department in CALS the
student should proceed in accordance with item 3 below.

b. If the grievance involves a unit in CALS that is not an academic
department, the student should proceed in accordance with item 4
below.

3. The student should contact the department’s grievance advisor within
120 calendar days of the alleged unfair treatment. The departmental
administrator can provide this person’s name. The grievance advisor
will attempt to resolve the problem informally within 10 working days of
receiving the complaint, in discussions with the student and the person
at whom the complaint is directed.

a. Ifinformal mediation fails, the student can submit the grievance in
writing to the grievance advisor within 10 working days of the date
the student is informed of the failure of the mediation attempt by
the grievance advisor. The grievance advisor will provide a copy to
the person at whom the grievance is directed.

b. The grievance advisor will refer the complaint to a department
committee that will obtain a written response from the person at
whom the complaint is directed, providing a copy to the student.
Either party may request a hearing before the committee. The
grievance advisor will provide both parties a written decision within
20 working days from the date of receipt of the written complaint.

c. If the grievance involves the department chairperson, the
grievance advisor or a member of the grievance committee, these
persons may not participate in the review.

d. If not satisfied with departmental action, either party has 10
working days from the date of notification of the departmental
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committee action to file a written appeal to the CALS Equity
and Diversity Committee. A subcommittee of this committee
will make a preliminary judgement as to whether the case merits
further investigation and review. If the subcommittee unanimously
determines that the case does not merit further investigation
and review, its decision is final. If one or more members of the
subcommittee determine that the case does merit further
investigation and review, the subcommittee will investigate and
seek to resolve the dispute through mediation. If this mediation
attempt fails, the subcommittee will bring the case to the full
committee. The committee may seek additional information
from the parties or hold a hearing. The committee will present

a written recommendation to the dean who will provide a final
decision within 20 working days of receipt of the committee
recommendation.

4. If the alleged unfair treatment occurs in a CALS unit that is not an
academic department, the student should, within 120 calendar days of
the alleged incident, take his/her grievance directly to the Associate
Dean of Academic Affairs. The dean will attempt to resolve the
problem informally within 10 working days of receiving the complaint.
If this mediation attempt does not succeed the student may file a
written complaint with the dean who will refer it to the CALS Equity
and Diversity Committee. The committee will seek a written response
from the person at whom the complaint is directed, subsequently
following other steps delineated in item 3d above.

OTHER

The Animal Sciences program has a rolling admission policy. Campus visits
are recommended along with direct program faculty contact. Funding

may be available for a research assistant position from a faculty member

if an applicant meets the faculty member's research requirements. No
applicant will be seriously considered until they have submitted a complete
application to the UW-Madison Graduate School with the supporting
documentation.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PROGRAM RESOURCES

The Animal and Dairy Sciences graduate programs encourage students
to develop Individual Development Plans (https://grad.wisc.edu/pd/
idp/) in collaboration with their major advisor to facilitate professional
development. Besides the extensive opportunities offered across the
campus at large, students in the Animal and Dairy Sciences program also
benefit from activities and programs provided by the Animal Science
Graduate Student Association (ASGSA), a student-led organization for
graduate students at UW-Madison who are interested in animal and dairy
related science.
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LEARNING OUTCOMES

LEARNING OUTCOMES

. Articulates, critiques, or elaborates the theories, research methods,
and approaches to inquiry or schools of practice in the field of study.

2. ldentifies sources and assembles evidence pertaining to questions or
challenges in the field of study.

3. Demonstrates understanding of the primary field of study in a
historical, social, and global context.

4. Selects and/or utilizes the most appropriate methodologies and
practices.

5. Evaluates or synthesizes information pertaining to questions or
challenges in the field of study.

6. Communicates clearly in ways appropriate to the field of study.

7. Recognizes and applies principles of ethical and professional conduct.

PEOPLE

PEOPLE
ANIMAL AND DAIRY SCIENCES DEPARTMENT

Professors

Weigel (Chair), Khatib (Associate Chair), Cabrera, Claus, Crenshaw, Fricke,
Kirkpatrick, Richards, Ricke, Rosa, Sindelar, Wattiaux, Wiltbank

Associate Professors
Hernandez, Gragg, White
Assistant Professors

Adcock, Arriola Apelo, Dorea, Ferraretto, Guo, Laporta, Leone, Mantovani,
Ortega, Pefiagaricano, Rostoll-Cangiano, Van Os

Instructors/Lecturers

Halbach, Kean, O'Rourke, Ronk, Williams
Student Services Coordinator

Liv Sandberg

Graduate Program Manager

Megan Sippel

ANIMAL SCIENCES, PHD

The Animal and Dairy Sciences Department offers one of the most
comprehensive animal and dairy science graduate programs in the country.
Faculty interests and research funding span diverse areas of focus with
emphases ranging from in vivo and in vitro studies that probe biological
relationships at a fundamental mechanistic level to using bioinformatics
and data analytics to study fundamental biology and development of
decision support tools for dairy farm management. The common thread
through these varied interests is the motivation to address current
practical issues in animal agriculture.

Development of an individual course of study is flexible to meet the needs
of students with varied interests. Fundamental training in basic science
fields related to the area of interest is required. There are nine program
areas for prospective applicants to review and choose from — see website
(https://andysci.wisc.edu/). Minimum admissions requirements of the
Graduate School must be met. Specific degree requirements are available
from the department.

Graduate students in the department are a mix of domestic students,
from within and outside of Wisconsin, and international students from
multiple countries. This diversity brings a national and global perspective
to research, instruction, extension, and cultural understanding. Graduates
find employment in academic teaching and research, in professional
veterinary or medical degree programs, in industrial research in the food
and feed industries, in laboratory research programs with governmental
and international agencies, private corporations, and in industrial or
institutional management positions requiring a high level of scientific
training.

The greatest share of PhD training will be achieved through the selection
and pursuit of a research project in a discipline of animal and dairy
sciences in which the student has a strong interest. Students exercise
individual initiative in the planning and execution of research projects.
Every effort is made to start students on research problems early in their
graduate careers.

RESEARCH FOCUS AREAS

Students may choose to focus on the areas of nutrition, rumen
microbiology, reproductive physiology-endocrinology, lactational
physiology, genetics, animal breeding, animal behavior, muscle biology,
meat science, cell biology, animal health, immunity and toxicology,
international agriculture or precision agriculture. Considerable opportunity
for study exists in joint programs with bacteriology, toxicology,
biochemistry, the interdepartmental graduate program in nutritional
sciences, genetics, endocrinology, reproductive physiology training
program, food science, physiology, agricultural and applied economics,
biometry, cellular and molecular biology, pharmaceutical sciences,
chemical and biological engineering, bio-engineering, comparative
biosciences, and anatomy.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Detail

May 1 for international applicants; August 1 for
domestic applicants

Requirements
Fall Deadline

Spring Deadline October 1for international applicants; December 1

for domestic applicants


https://andysci.wisc.edu/
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March 1for international applicants; May 1 for
domestic applicants

Summer Deadline

GRE (Graduate
Record
Examinations)

Not required but may be considered if available.

English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

Other Test(s) (e.g.,, n/a
GMAT, MCAT)

Letters of 3
Recommendation
Required

Students with satisfactory undergraduate or graduate training in any
biological science including emphasis on basic science courses will

have suitable backgrounds for graduate studies in Animal Sciences.
Typically, students admitted to the program have GPAs of 3.2 or higher;
candidates with a lower GPA may be considered for admission under
special circumstances.

REQUIRED DOCUMENTS

1. Personal statement/reasons for graduate study: review the Graduate
School's page (https://grad.wisc.edu/apply/prepare/) for guidance.

2. Three letters of recommendation. The process for letters of
recommendation is outlined on the Graduate School's admissions
(https://grad.wisc.edu/apply/#rec) page. Letters should be from
faculty who are familiar with your academic abilities and goals.

Letters from supervisors that provide a character reference are also
acceptable. The letters of recommendation should be submitted with
the online application.

3. Transcripts or academic records from each institution attended. These
need to be scanned and uploaded with the electronic application.
Original official transcripts will be required by the Graduate School if a
department recommends an applicant for admission.

The Graduate School's checklist (https://grad.wisc.edu/apply/) outlines
what you must include in your electronic application.

International students should apply as early as possible. If you are
recommended for admission and admitted, extra time will be needed to
process visa documents.

Faculty Review of Completed Applications:

Faculty Review of Completed Applications:

It is recommended that applicants contact departmental faculty directly
to determine openings in the lab and an interest in their area of research.
Students are admitted to the program if a faculty member agrees to
accept the candidate into their research group and to provide laboratory/
desk space and research support, and upon the approval of the Graduate
School. The faculty member also decides whether to offer an assistantship
to the candidate.

If a faculty member is interested in a completed application, the applicant
will be contacted by them personally.
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If a faculty member is interested in accepting an applicant, a
recommendation for admission will be sent to the Graduate School. The
Graduate School will make the final determination for admission. Graduate
faculty can recommend domestic applicants up until two weeks prior to
the start of the semester and recommend international applications up
until 11 weeks prior to the start of the semester.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

Financial assistance may be available to qualified individuals in the form of
research assistantships, teaching assistantships, or fellowships. Funding
does not come from the department, but from the faculty member
agreeing to advise the new student. Therefore, students join labs directly
instead of doing rotations. Funding is awarded on a competitive basis and
may be renewed annually pending satisfactory progress. Terms of these
appointments are defined in the letter of offer to the student.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.


https://policy.wisc.edu/library/UW-1241/
https://policy.wisc.edu/library/UW-1241/
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Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 51 credits
Credit

Requirement

Minimum 32 credits
Residence
Credit

Requirement

Minimum 26 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Overall 3.00 GPA required.
Graduate Refer to the Graduate School: Grade Point Average
GPA (GPA) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1203 (https://policy.wisc.edu/library/UW-1203/).
Other Grade n/a
Requirements

Assessments
and
Examinations

Schedule preliminary examination and file request with the
Graduate Program Manager at least four weeks prior to the
exam date for preliminary examination (by end of fourth
semester).

Complete written preliminary examination; complete
oral preliminary examination (by end of fifth semester).
If passed, warrant should be signed and returned to the
Graduate School. Student will be a dissertator.

Complete research and thesis. Regular meetings with
the committee are expected. The student must submit a
request for final examination (including documentation
that exam requirements have been met) to the Graduate
Program Manager at least four weeks prior to the exam
date. The thesis must be submitted to the committee at
least two weeks prior to the exam.

The candidate is required to present an exit seminar on
their dissertation research and to subsequently defend
the thesis orally. The thesis must be acceptable from
both scientific and literary standpoints. The committee
administers the thesis defense. Deposit of the doctoral
dissertation to the Graduate School is required.
Language Language requirements are determined on an individual
Requirements basis with the major professor and will depend on the area
of concentration within the department.

Graduate All doctoral students are required to complete a doctoral
School minor or graduate/professional certificate. Refer to the
Breadth Graduate School: Breadth Requirement in Doctoral

Requirement Training policy: https://policy.wisc.edu/library/UW-1200

(https://policy.wisc.edu/library/UW-1200/).

REQUIRED COURSES

Seminar Requirement

The Animal and Dairy Sciences Graduate seminar (DY SCI 900) features
outside speakers, UW faculty, and graduate students in the department
presenting their research or defending their thesis. This course is offered
during the fall and spring semesters. Attendance is required at this seminar
series by all graduate students in the department. PhD students are
required to register for the seminar for credit twice. Although attendance
is required, registering for the seminar for credit is done the semester a
student presents.

Research Requirement
Minimum of 12 credits of research (AN SCI 990).

Teaching Requirement

All students in the Animal Sciences PhD program are required to complete
a teaching practicum, usually AN SCI 799 Practicum in Animal Sciences
Teaching. Each student is expected to work with their faculty advisor to
identify an opportunity within the department for the student to engage in
teaching. This requirement is broadly defined and could include assisting
an Animal and Dairy Sciences faculty member with classroom teaching

or holding a teaching assistantship position in a course outside of the
department.

Technical Writing Requirement
All students in the Animal Sciences PhD program are required to complete
a technical writing course, usually LSC 560.

Enrollment Requirement

The program requires all funded students to be enrolled full time. For PhD
students this means at least 8 credits in the fall and spring term and at
least 2 credits in the summer term. Students funded by another program
should check with the payroll and benefits coordinator of that department
to learn their requirements for enrollment. Unfunded students should
follow the Graduate School's rules on enrollment (https://grad.wisc.edu/
documents/enrollment-requirements/).

The remainder of the course requirements for the PhD in Animal Sciences
will be selected to meet the student's specific needs and to ensure
breadth and depth as determined through consultation with their major
professor and members of their committee.

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions
Refer to the Graduate School: Transfer Credits for Prior Coursework

(https://policy.wisc.edu/library/UW-1216/) policy.
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Undergraduate Credits Earned at Other Institutions or
UW-Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

All Animal Sciences PhD students are admitted to this degree program

by their major professor. Following matriculation, the student and major
professor determine membership for their PhD Mentor and Preliminary
Examination Committee. A minimum of four faculty members are required
for the PhD Mentor and Preliminary Examination Committee. At least
three of the committee members must be faculty in the Department of
Animal and Dairy Sciences. One faculty member on the Committee must
be from outside of the Department.

The graduate student formally requests the participation of the faculty

on the committee. The student, major professor, and the Director of
Graduate Studies must approve of all members on this committee.

Once the committee signs the PhD Mentor and Preliminary Examination
Committee form, the student must turn in the signed copy to the
Graduate Program Manager for review. The Graduate Program Manager
will submit the form for review and approval by the Director of Graduate
Studies. Changes to a PhD Committee must be submitted in writing to
the Graduate Program Manager for approval by the Director of Graduate
Studies. Students should meet with their committee at least once per year.

Students must meet with their PhD Mentor and Preliminary Examination
Committee during their first year to complete their plan of study form
(https://andysci.wisc.edu/wp-content/uploads/sites/263/2020/10/
Fillable-PhD-requirements-for-Dept-of-Animal-and-Dairy-Sciences.pdf).
Courses taken prior to entering the Animal Sciences program may be
considered as a substitute if approved by the student’s PhD Mentor and
Preliminary Examination Committee. Once the committee has approved
the Plan of Study paperwork, the student must turn in the signed copy

to the Graduate Program Manager for review. The Graduate Program
Manager will submit the form for review and approval by the Director

of Graduate Studies. The Plan of Study paperwork must be approved
before a student can request their preliminary warrant. Any changes to the
certification paperwork must be communicated to the Graduate Program
Manager and approved by the Director of Graduate Studies.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

To complete the PhD degree in Animal Science, successful completion
of the following items is required. These must be completed in a timely
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fashion or the student will not be allowed to register. Note that minimum
requirements are provided, however successful completion of the

PhD degree requires achievement of the standing of demonstrated
scientist, through your PhD program and by making a significant research
contribution to the scientific literature.

Select Graduate Program, form a PhD mentor and examination
Committee (by end of 2nd semester).

Meet with your PhD Committee. Approve coursework and immediate
research plans (by end of 2nd Semester)

Schedule preliminary examination and file request for preliminary
examination (by end of 4th semester).

Complete Written Preliminary Examination, Complete Oral Preliminary
Examination (by end of 5th semester).
- If passed, Warrant should be signed and returned to Graduate
School. You will be a dissertator.

Complete research and thesis. Regular meetings with your Committee
are expected.

Request for final examination (includes documentation that exam
requirements have been met).

Successfully complete Final Defense and Examination.

A candidate for a doctoral degree who fails to take the final oral
examination and deposit the dissertation within five years after passing
the preliminary examination may by require to take another preliminary
examination and to be admitted to candidacy a second time.

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
-« Office of the Provost for Faculty and Staff Affairs (https:/
facstaff.provost.wisc.edu/)

Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)
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+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

« Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

College of Agricultural and Life Sciences: Grievance
Policy

In the College of Agricultural and Life Sciences (CALS), any student who
feels unfairly treated by a member of the CALS faculty or staff has the
right to complain about the treatment and to receive a prompt hearing.
Some complaints may arise from misunderstandings or communication
breakdowns and be easily resolved; others may require formal action.
Complaints may concern any matter of perceived unfairness.

To ensure a prompt and fair hearing of any complaint, and to protect

the rights of both the person complaining and the person at whom the
complaint is directed, the following procedures are used in the College of
Agricultural and Life Sciences. Any student, undergraduate or graduate,
may use these procedures, except employees whose complaints are
covered under other campus policies.

1. The student should first talk with the person at whom the complaint
is directed. Most issues can be settled at this level. Others may be
resolved by established departmental procedures.

2. If the student is unsatisfied, and the complaint involves any unit
outside CALS, the student should seek the advice of the dean or
director of that unit to determine how to proceed.

a. If the complaint involves an academic department in CALS the
student should proceed in accordance with item 3 below.

b. If the grievance involves a unit in CALS that is not an academic
department, the student should proceed in accordance with item 4
below.

3. The student should contact the department’s grievance advisor within
120 calendar days of the alleged unfair treatment. The departmental
administrator can provide this person’s name. The grievance advisor
will attempt to resolve the problem informally within 10 working days of
receiving the complaint, in discussions with the student and the person
at whom the complaint is directed.

a. Ifinformal mediation fails, the student can submit the grievance in
writing to the grievance advisor within 10 working days of the date
the student is informed of the failure of the mediation attempt by
the grievance advisor. The grievance advisor will provide a copy to
the person at whom the grievance is directed.

b. The grievance advisor will refer the complaint to a department
committee that will obtain a written response from the person at
whom the complaint is directed, providing a copy to the student.
Either party may request a hearing before the committee. The
grievance advisor will provide both parties a written decision within
20 working days from the date of receipt of the written complaint.

c. If the grievance involves the department chairperson, the
grievance advisor or a member of the grievance committee, these
persons may not participate in the review.

d. If not satisfied with departmental action, either party has 10
working days from the date of notification of the departmental
committee action to file a written appeal to the CALS Equity
and Diversity Committee. A subcommittee of this committee
will make a preliminary judgement as to whether the case merits
further investigation and review. If the subcommittee unanimously
determines that the case does not merit further investigation

and review, its decision is final. If one or more members of the
subcommittee determine that the case does merit further
investigation and review, the subcommittee will investigate and
seek to resolve the dispute through mediation. If this mediation
attempt fails, the subcommittee will bring the case to the full
committee. The committee may seek additional information
from the parties or hold a hearing. The committee will present
a written recommendation to the dean who will provide a final
decision within 20 working days of receipt of the committee
recommendation.

4. If the alleged unfair treatment occurs in a CALS unit that is not an
academic department, the student should, within 120 calendar days of
the alleged incident, take his/her grievance directly to the Associate
Dean of Academic Affairs. The dean will attempt to resolve the
problem informally within 10 working days of receiving the complaint.
If this mediation attempt does not succeed the student may file a
written complaint with the dean who will refer it to the CALS Equity
and Diversity Committee. The committee will seek a written response
from the person at whom the complaint is directed, subsequently
following other steps delineated in item 3d above.

OTHER

The Animal Sciences program has a rolling admission policy. Campus visits
are recommended along with direct program faculty contact. Funding
may be available for a research assistant position from a faculty member
if an applicant meets the faculty's research requirements. No applicant
will be seriously considered until the applicant has submitted a complete
application to the UW-Madison Graduate School with the supporting
documentation.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PROGRAM RESOURCES

The Animal and Dairy Sciences graduate programs encourage students
to develop Individual Development Plans (https://grad.wisc.edu/pd/
idp/) in collaboration with their major advisor to facilitate professional
development. Besides the extensive opportunities offered across the
campus at large, students in the Animal and Dairy Sciences program also
benefit from activities and programs provided by the Animal Science
Graduate Student Association (ASGSA), a student-led organization for
graduate students at UW-Madison who are interested in animal and dairy
related science.

LEARNING OUTCOMES

LEARNING OUTCOMES

1. Articulates research problems, potentials, and limits with respect to
theory, knowledge, or practice within the field of study.

2. Formulates ideas, concepts, designs, and/or techniques beyond the
current boundaries of knowledge within the field of study.

3. Creates research, scholarship, or performance that makes a
substantive contribution.
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4. Demonstrates breadth within their learning experiences.
5. Advances contributions of the field of study to society.
6. Communicates complex ideas in a clear and understandable manner.

7. Fosters ethical and professional conduct.

PEOPLE

PEOPLE
ANIMAL AND DAIRY SCIENCES DEPARTMENT

Professors

Weigel (Chair), Khatib (Associate Chair), Cabrera, Claus, Crenshaw, Fricke,
Kirkpatrick, Richards, Ricke, Rosa, Sindelar, Wattiaux, Wiltbank

Associate Professors
Hernandez, Gragg, White
Assistant Professors

Adcock, Arriola Apelo, Dorea, Ferraretto, Guo, Laporta, Leone, Mantovani,
Ortega, Pefiagaricano, Rostoll-Cangiano, Van Os

Instructors/Lecturers

Halbach, Kean, O'Rourke, Ronk, Williams
Student Services Coordinator

Liv Sandberg

Graduate Program Manager

Megan Sippel

DAIRY SCIENCE, MS

The Animal and Dairy Sciences Department offers one of the most
comprehensive animal and dairy science graduate programs in the country.
Faculty interests and research funding span diverse areas of focus, with
emphases ranging from in vivo and in vitro studies probing biological
relationships at a fundamental mechanistic level, to bioinformatics and
data analytics studying fundamental biology and development of decision
support tools for dairy farm management. The common thread through
these varied interests is the motivation to address current practical issues
in animal agriculture.

Development of an individual course of study is flexible to meet the needs
of students with varied interests. Fundamental training in basic science
fields related to the area of interest is required. There are nine program
areas for prospective applicants to review and choose from — see website
(https://andysci.wisc.edu/). Minimum admissions requirements of the
Graduate School must be met. Specific degree requirements are available
from the department.

Graduate students in the department are a mix of domestic students
from within and outside of Wisconsin, and international students from
multiple countries. This diversity brings a national and global perspective
to research, instruction, extension, and cultural understanding. Graduates
find employment in academic teaching and research, in professional
veterinary or medical degree programs, in industrial research in the food
and feed industries, in laboratory research programs with governmental
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and international agencies, private corporations, and in industrial or
institutional management positions requiring a high level of scientific
training.

Two paths are available for graduate work leading to the Master of Science
degree in Dairy Science. Students who plan to continue for the PhD
degree, or who expect to enter fields of work involving research, should
take the MS degree with a path in research. Students who wish to obtain
more specialized training, but are not planning for a research career, may
pursue a degree strictly through course work.

RESEARCH FOCUS AREAS

Students may choose to focus on the areas of nutrition, rumen
microbiology, reproductive physiology- endocrinology, lactational
physiology, genetics, animal breeding, animal behavior, muscle biology,
meat science, cell biology, animal health, immunity and toxicology,
international agriculture or precision agriculture. Considerable opportunity
for study exists in joint programs with bacteriology, toxicology,
biochemistry, the interdepartmental graduate program in nutritional
sciences, genetics, endocrinology, reproductive physiology training
program, food science, physiology, agricultural and applied economics,
biometry, cellular and molecular biology, pharmaceutical sciences,
chemical and biological engineering, bio-engineering, comparative
biosciences, and anatomy.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Detail

May 1 for international applicants; August 1 for
domestic applicants

Requirements
Fall Deadline
Spring Deadline October 1for international applicants; December 1
for domestic applicants

March 1for international applicants; May 1 for
domestic applicants

Summer Deadline

GRE (Graduate
Record
Examinations)

Not required but may be considered if available.

English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).
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Other Test(s) (e.g.,, n/a
GMAT, MCAT)

Letters of 3
Recommendation
Required

Students with satisfactory undergraduate or graduate training in any
biological science including emphasis on basic science courses will have
suitable backgrounds for graduate studies in Dairy Science. Typically,
students admitted to the program have a GPA of 3.2 or higher. Candidates
with a lower GPA may be considered under special circumstances.

DOCUMENTS REQUIRED BY THE PROGRAM

1. Personal statement/reasons for graduate Study: see website. (https://
grad.wisc.edu/prospective/prepare/statement/)

2. Three letters of recommendation. The process for letters of
recommendation is explained on this website (https://grad.wisc.edu/
admissions/faq/#rec). Letters should be from faculty who are familiar
with your academic abilities and goals. Letters from supervisors that
provide a character reference are also acceptable. The letters of
recommendation should be submitted with the online application.

3. Transcripts or academic records from each institution attended. These
need to be scanned and uploaded with the electronic application.
Original official transcripts will be required by the Graduate School if a
department recommends an applicant for admission.

The Graduate School Checklist outlines what you must include in your
electronic application—see website. (https://grad.wisc.edu/admissions/
process/)

International students should apply as early as possible. If you are
admitted, extra time will be needed to process visa documents.

FACULTY REVIEW OF COMPLETED
APPLICATIONS

It is recommended that applicants contact departmental faculty directly
to determine openings in the lab and an interest in their area of research.
Students are admitted to the program if a faculty member agrees to
accept the candidate into their research group and to provide laboratory/
desk space and research support, and upon the approval of the Graduate
School. The faculty member also decides whether to offer an assistantship
to the candidate. If a faculty member is interested in a completed
application, the applicant will be contacted by them personally.

If a faculty member is interested in accepting an applicant, a
recommendation for admission will be sent to the Graduate School. The
Graduate School will make the final determination for admission. Graduate
faculty can recommend domestic applicants up until two weeks prior to
the start of the semester and recommend international applications up
until 11 weeks prior to the start of the semester.

FUNDIN

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.

Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

Financial assistance may be available to qualified individuals in the form of
research assistantships, teaching assistantships, or fellowships. Funding
does not come directly from the department, but from the faculty member
agreeing to advise the new student. Therefore, students join labs directly
instead of doing rotations. Funding is awarded on a competitive basis and
may be renewed annually pending satisfactory progress. Terms of these
appointments are defined in the letter of offer to the student.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement:Detail

Minimum 30 credits
Credit

Requirement

Minimum 16 credits
Residence
Credit

Requirement


https://grad.wisc.edu/prospective/prepare/statement/
https://grad.wisc.edu/prospective/prepare/statement/
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Minimum 15 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Courses must be agreed upon by the student's graduate
committee members and approved by Director of
Graduate Study.

3.00 GPA required.

Refer to the Graduate School: Grade Point Average
(GPA) Requirement policy: https://policy.wisc.edu/library/
UW-1203 (https://policy.wisc.edu/library/UW-1203/).

n/a

Overall
Graduate
GPA
Requirement
Other Grade
Requirements
Assessments
and
Examinations

MS-course pathway: Complete coursework and review of
literature (documentation of completion is required before
MS defense) and final defense and examination.

MS-research pathway: Complete coursework and MS
research (documentation of completion is required before
MS defense) and final defense and examination.

Note: These pathways are internal to the program and
represent different paths a student can follow to earn this
degree. Pathway names do not appear in the Graduate
School admissions application, and they will not appear on
the transcript.

Language Language requirements are determined on an individual
Requirements basis with the major professor and will depend on the area
of concentration within the department.

REQUIRED COURSES

Students work with their committee to design a program of coursework
that best meets the individual student's needs and interests. The resulting
program of coursework must satisfy the departmental requirements as well
as the requirements specified by the Graduate School.

Seminar Requirement

The Animal and Dairy Sciences Graduate seminar (DY SCI 900) features
outside speakers, UW Faculty, and graduate students in the department
presenting their research or defending their thesis. This course is offered
during the fall and spring semesters. Attendance is required at this
seminar series by all Dairy Science graduate students. Master's degree
students are required to register for the seminar for credit once. Although
attendance is required, registering for the seminar for credit is done the
semester a student presents.

Enrollment Requirement

The program requires all funded students to be enrolled full time. For MS
students this means at least 8 credits in the fall and spring term and at
least 2 credits in the summer term. Students funded by another program
should check with the payroll and benefits coordinator of that department
to learn their requirements for enrollment. Unfunded students should
follow the Graduate School’s rules on enrollment (https://grad.wisc.edu/
documents/enroliment-requirements/).
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POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions
A minimum of 16 graduate credits must be taken while a graduate student

at UW-Madison.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

No credits from a UW-Madison undergraduate degree may count toward
the MS degree.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special student at UW-
Madison

Courses taken post-BS as a University Special student do not
automatically transfer toward a graduate degree. A maximum of 15 credits
may be allowed for courses numbered 300 or above.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

Students are admitted to this degree program by their major professor.
Following enrollment, the student and major professor determine
members for their Mentor and Examination Committee. The committee
consists of a minimum of three faculty members. At least two of the
committee members must be tenure-track faculty in the Department
of Animal and Dairy Sciences. The other committee member can be
another faculty member from within or outside of the department or
other scientist, as approved by the Research and Graduate Education
Committee.

The graduate student formally requests the participation of the faculty

on the committee. The student, major professor, and the Director of
Graduate Studies must approve of all members on this committee. Once
the committee signs the Mentor and Examination Committee form, the
student must turn in the signed copy to the Graduate Program Manager
for review. The Graduate Program Manager will submit the form for review
and approval by the Director of Graduate Studies. Changes to a Mentor
and Examination Committee must be submitted in writing to the Graduate
Program Manager for approval by the Director of Graduate Studies.
Students should meet with their committee at least once per year.
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Students must meet with their Mentor and Examination Committee

to plan their graduate curriculum and research program. During

the first semester the student submits their Plan of Study (https://
andysci.wisc.edu/wp-content/uploads/sites/263/2020/10/Fillable-
PDF-MS-Requirements-for-degree-in-research-ADS.pdf) form to the
Graduate Program Manager to obtain departmental approval from the
Director of Graduate Studies.

The final thesis exam involves an oral defense of the research topic and
general knowledge of animal nutrition, endocrinology & reproductive
physiology, genetics and animal breeding, or meat science and muscle
biology. All degree candidates must complete a satisfactory thesis.
Instructions on preparing a master's thesis can be found on the UW
Graduate School website (https://grad.wisc.edu/current-students/
masters-guide/).

At the completion of the degree program, the candidate will take a final
examination administered by the mentor and examination committee. The
examination will be oral and includes questions relating to the candidate's
graduate course program. The candidate will also be expected to defend
the thesis.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

Completing the MS degree in the Dairy Science at the University of
Wisconsin-Madison requires successful completion of the following items.
These must be completed in a timely fashion, or the student will not be
allowed to continue registration. Working closely with your advisor and
committee is essential for the successful completion of an MS. Please
note that minimum requirements are provided; however, successful
completion of the MS degree also requires making a research contribution
to the scientific literature.

+ Select the graduate program and form a MS mentor committee (by
the end of Ist semester).

+ Meet with your MS committee and approve the Plan of Study (https://
andysci.wisc.edu/wp-content/uploads/sites/263/2020/10/Fillable-
PDF-MS-Requirements-for-degree-in-research-ADS.pdf) (by the
end of 2nd Semester)

Complete coursework and MS research (documentation of completion
is required before MS defense)

+ Final defense and examination.

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hr.wisc.edu/hib/)

+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal

counseling and workplace consultation around communication and

conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)
Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

College of Agricultural and Life Sciences: Grievance
Policy

In the College of Agricultural and Life Sciences (CALS), any student who
feels unfairly treated by a member of the CALS faculty or staff has the
right to complain about the treatment and to receive a prompt hearing.
Some complaints may arise from misunderstandings or communication
breakdowns and be easily resolved; others may require formal action.
Complaints may concern any matter of perceived unfairness.

To ensure a prompt and fair hearing of any complaint, and to protect

the rights of both the person complaining and the person at whom the
complaint is directed, the following procedures are used in the College of
Agricultural and Life Sciences. Any student, undergraduate or graduate,
may use these procedures, except employees whose complaints are
covered under other campus policies.

1. The student should first talk with the person at whom the complaint
is directed. Most issues can be settled at this level. Others may be
resolved by established departmental procedures.

2. If the student is unsatisfied, and the complaint involves any unit
outside CALS, the student should seek the advice of the dean or
director of that unit to determine how to proceed.

a. If the complaint involves an academic department in CALS the
student should proceed in accordance with item 3 below.

b. If the grievance involves a unit in CALS that is not an academic
department, the student should proceed in accordance with item 4
below.

3. The student should contact the department’s grievance advisor within
120 calendar days of the alleged unfair treatment. The departmental
administrator can provide this person’s name. The grievance advisor
will attempt to resolve the problem informally within 10 working days of
receiving the complaint, in discussions with the student and the person
at whom the complaint is directed.

a. If informal mediation fails, the student can submit the grievance in
writing to the grievance advisor within 10 working days of the date
the student is informed of the failure of the mediation attempt by
the grievance advisor. The grievance advisor will provide a copy to
the person at whom the grievance is directed.
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b. The grievance advisor will refer the complaint to a department
committee that will obtain a written response from the person at
whom the complaint is directed, providing a copy to the student.
Either party may request a hearing before the committee. The
grievance advisor will provide both parties a written decision within
20 working days from the date of receipt of the written complaint.

c. If the grievance involves the department chairperson, the
grievance advisor or a member of the grievance committee, these
persons may not participate in the review.

d. If not satisfied with departmental action, either party has 10
working days from the date of notification of the departmental
committee action to file a written appeal to the CALS Equity
and Diversity Committee. A subcommittee of this committee
will make a preliminary judgement as to whether the case merits
further investigation and review. If the subcommittee unanimously
determines that the case does not merit further investigation
and review, its decision is final. If one or more members of the
subcommittee determine that the case does merit further
investigation and review, the subcommittee will investigate and
seek to resolve the dispute through mediation. If this mediation
attempt fails, the subcommittee will bring the case to the full
committee. The committee may seek additional information
from the parties or hold a hearing. The committee will present
a written recommendation to the dean who will provide a final
decision within 20 working days of receipt of the committee
recommendation.

4. If the alleged unfair treatment occurs in a CALS unit that is not an
academic department, the student should, within 120 calendar days of
the alleged incident, take his/her grievance directly to the Associate
Dean of Academic Affairs. The dean will attempt to resolve the
problem informally within 10 working days of receiving the complaint.
If this mediation attempt does not succeed the student may file a
written complaint with the dean who will refer it to the CALS Equity
and Diversity Committee. The committee will seek a written response
from the person at whom the complaint is directed, subsequently
following other steps delineated in item 3d above.

OTHER

The Dairy Science program has a rolling admission policy. Campus visits
are recommended along with direct program faculty contact. Funding

may be available for a research assistant position from a faculty member

if an applicant meets the faculty member's research requirements. No
applicant will be seriously considered until they have submitted a complete
application to the UW-Madison Graduate School with the supporting
documentation.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PROGRAM RESOURCES

The Animal and Dairy Sciences graduate programs encourage students
to develop Individual Development Plans (https://grad.wisc.edu/pd/
idp/) in collaboration with their major advisor to facilitate professional
development. Besides the extensive opportunities offered across the
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campus at large, students in the Animal and Dairy Sciences program

also benefit from activities and programs provided by the Animal and
Dairy Sciences Graduate Student Association (ASGSA), a student-led
organization for graduate students at UW-Madison who are interested in
animal and dairy-related sciences.

LEARNING OUTCOMES

LEARNING OUTCOMES

1. Understand and summarize ideas and concepts, into a coherent
biological model, research problem(s), and research project that will
go beyond the current boundaries of knowledge within Dairy Science.

2. Create research and scholarship that makes a substantive contribution
to the field of Dairy Science.

3. Orally communicate complex ideas in a clear and understandable
manner in a scientific, classroom, and/or industry setting.

4. Statistically analyze data, summarize the results in tables and/or
graphs, and provide valid interpretation of the results.

5. Communicate in accurate written English and in the format of a
scientific journal, complex ideas and research results.

6. Foster ethical and professional conduct and have knowledge in a broad
range of areas that are important for their professional development.

PEOPLE

PEOPLE
ANIMAL AND DAIRY SCIENCES DEPARTMENT

Professors

Weigel (Chair), Khatib (Associate Chair), Cabrera, Claus, Crenshaw, Fricke,
Kirkpatrick, Richards, Ricke, Rosa, Sindelar, Wattiaux, Wiltbank

Associate Professors
Hernandez, Gragg, White
Assistant Professors

Adcock, Arriola Apelo, Dorea, Ferraretto, Guo, Laporta, Leone, Mantovani,
Ortega, Peflagaricano, Rostoll-Cangiano, Van Os

Instructors/Lecturers

Halbach, Kean, O'Rourke, Ronk, Williams
Student Services Coordinator

Liv Sandberg

Graduate Program Manager

Megan Sippel

DAIRY SCIENCE, PHD

The Animal and Dairy Sciences Department offers one of the most
comprehensive animal and dairy science graduate programs in the country.
Faculty interests and research funding span diverse areas of focus with
emphases ranging from in vivo and in vitro studies that probe biological
relationships at a fundamental mechanistic level, to using bioinformatics
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and data analytics to study fundamental biology and development of
decision support tools for dairy farm management. The common thread
through these varied interests is the motivation to address current
practical issues in animal agriculture.

Development of an individual course of study is flexible to meet the needs
of students with varied interests. Fundamental training in basic science
fields related to the area of interest is required. There are nine program
areas for prospective applicants to review and choose from — see website
(https://andysci.wisc.edu/). Minimum admissions requirements of the
Graduate School must be met. Specific degree requirements are available
from the department.

Graduate students in the department are a mix of domestic students
from within and outside of Wisconsin, and international students from
multiple countries. This diversity brings a national and global perspective
to research, instruction, extension, and cultural understanding. Graduates
find employment in academic teaching and research, in professional
veterinary or medical degree programs, in industrial research in the food
and feed industries, in laboratory research programs with governmental
and international agencies, private corporations, and in industrial or
institutional management positions requiring a high level of scientific
training.

The greatest share of PhD training will be achieved through selection and
pursuit of a research project in a discipline of animal and dairy sciences

in which the student has a strong interest. Students exercise individual
initiative in the planning and execution of research projects. Every effort
is made to start students on research problems early in their graduate
careers.

RESEARCH FOCUS AREAS

Students may choose to focus on the areas of nutrition, rumen
microbiology, reproductive physiology- endocrinology, lactational
physiology, genetics, animal breeding, animal behavior, muscle biology,
meat science, cell biology, animal health, immunity and toxicology,
international agriculture or precision agriculture. Considerable opportunity
for study exists in joint programs with bacteriology, toxicology,
biochemistry, the interdepartmental graduate program in nutritional
sciences, genetics, endocrinology, reproductive physiology training
program, food science, physiology, agricultural and applied economics,
biometry, cellular and molecular biology, pharmaceutical sciences,
chemical and biological engineering, bio-engineering, comparative
biosciences, and anatomy.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Requirements
Fall Deadline

Spring Deadline

Summer Deadline

GRE (Graduate
Record
Examinations)
English Proficiency
Test

Other Test(s) (e.g.,
GMAT, MCAT)
Letters of
Recommendation
Required

Detail

May 1 for international applicants; August 1 for
domestic applicants

October 1for international applicants; December 1
for domestic applicants

March 1 for international applicants; May 1 for
domestic applicants

Not required but may be considered if available.

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

n/a

Students with satisfactory undergraduate or graduate training in any
biological science including emphasis on basic science courses will have
suitable backgrounds for graduate studies in Dairy Science. Typically,
students admitted to the program have GPAs of 3.2 or higher. Candidates
with a lower GPA may be considered for admission under special

circumstances.

REQUIRED DOCUMENTS

1. Personal statement/reasons for graduate study: see website. (https:/
grad.wisc.edu/prospective/prepare/statement/)

2. Three letters of recommendation. The process for letters of
recommendation is explained on this website (https://grad.wisc.edu/
apply/#rec). Letters should be from faculty who are familiar with
your academic abilities and goals. Letters from supervisors that
provide a character reference are also acceptable. The letters of
recommendation should be submitted with the online application.

3. Transcripts or academic records from each institution attended. These
need to be scanned and uploaded with the electronic application.
Original official transcripts will be required by the Graduate School if a
department recommends an applicant for admission.

The Graduate School Checklist outlines what you must include in your
electronic application: see website. (https://grad.wisc.edu/admissions/

process/)

International students should apply as early as possible. If you are
recommended for admission and admitted, extra time will be needed to
process visa documents.

Faculty Review of Completed Applications
It is recommended that applicants contact departmental faculty directly

to determine openings in the lab and an interest in their area of research.
Students are admitted to the program if a faculty member agrees to
accept the candidate into their research group and to provide laboratory/
desk space and research support, and upon the approval of the Graduate
School. The faculty member also decides whether to offer an assistantship
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to the candidate. If a faculty member is interested in a completed
application, the applicant will be contacted by them personally.

If a faculty member is interested in accepting an applicant, a
recommendation for admission will be sent to the Graduate School. The
Graduate School will make the final determination for admission. Graduate
faculty can recommend domestic applicants up until two weeks prior to
the start of the semester and recommend international applications up
until 11 weeks prior to the start of the semester.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

Financial assistance may be available to qualified individuals in the form of
research assistantships, teaching assistantships, or fellowships. Funding
does not come from the department, but from the faculty member
agreeing to advise the new student. Therefore, students join labs directly
instead of doing rotations. Funding is awarded on a competitive basis and
may be renewed annually pending satisfactory progress. Terms of these
appointments are defined in the letter of offer to the student.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.
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Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement:Detail

Minimum 51 credits
Credit

Requirement

Minimum 32 credits
Residence
Credit

Requirement

Minimum 26 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

Courses must be agreed upon by the student's graduate
committee members and approved by Director of
Graduate Study.

Overall 3.00 GPA required.
Graduate Refer to the Graduate School: Grade Point Average
GPA (GPA) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1203 (https://policy.wisc.edu/library/UW-1203/).
Other Grade n/a

Requirements
Assessments
and
Examinations

Schedule preliminary examination and file request with the
Graduate Program Manager at least four weeks prior to the
exam date for preliminary examination (by end of fourth
semester).

Complete written preliminary examination; complete
oral preliminary examination (by end of fifth semester).
If passed, warrant should be signed and returned to the
Graduate School. Student will be a dissertator.

Complete research and thesis. Regular meetings with
the committee are expected. The student must submit a
request for final examination (including documentation
that exam requirements have been met) to the Graduate
Program Manager at least four weeks prior to the exam
date. The thesis must be submitted to the committee at
least two weeks prior to the exam.

The candidate is required to present an exit seminar on
their dissertation research and to subsequently defend
the thesis orally. The thesis must be acceptable from
both scientific and literary standpoints. The committee
administers the thesis defense. Deposit of the doctoral
dissertation to the Graduate School is required.
Language Language requirements are determined on an individual
Requirements basis with the major professor and will depend on the area
of concentration within the department.
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Graduate All doctoral students are required to complete a doctoral
School minor or graduate/professional certificate. Refer to the
Breadth Graduate School: Breadth Requirement in Doctoral

Requirement Training policy: https://policy.wisc.edu/library/UW-1200

(https://policy.wisc.edu/library/UW-1200/).

REQUIRED COURSES

Seminar Requirement

The animal and dairy sciences graduate seminar DY SCI 900 features
outside speakers, UW faculty, and graduate students in the department
presenting their research or defending their thesis. This course is offered
during the fall and spring semesters. Attendance is required at this seminar
series by all dairy science graduate students. PhD students are required to
register for the seminar for credit twice. Although attendance is required,
registering for the seminar for credit is done the semester a student
presents.

Research Requirement
Minimum of 12 credits of research (AN SCI 990).

Teaching Requirement

All students in the Dairy Science PhD program are required to complete a
teaching practicum, usually DY SCI 799. Each student is expected to work
with their faculty advisor to identify an opportunity within the department
for the student to engage in teaching. This requirement is broadly defined
and could include assisting an animal and dairy sciences faculty member
with classroom teaching or acting as a teaching assistant in a course
outside of the department.

Technical Writing Requirement
All students in the Dairy Science PhD program are required to complete a
technical writing course, usually LSC 560.

Enrollment Requirement

The program requires all funded students to be enrolled full time. For PhD
students this means at least 8 credits in the fall and spring term and at
least 2 credits in the summer term. Students funded by another program
should check with the payroll and benefits coordinator of that department
to learn their requirements for enrollment. Unfunded students should
follow the Graduate School’s rules on enrollment (https://grad.wisc.edu/
documents/enroliment-requirements/).

The remainder of the course requirements for the PhD in Dairy Science will
be selected to meet the student's specific needs and to ensure breadth
and depth as determined through consultation with their major professor
and members of their committee.

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions
Refer to the Graduate School: Transfer Credits for Prior Coursework

(https://policy.wisc.edu/library/UW-1216/) policy.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special student at UW-
Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

PROBATION

In compliance with Graduate School policy, listed below, and at discretion
of PhD committee.

If students were admitted on probation and they satisfy the conditions
outlined at the time of admission, probationary status will be removed
automatically. Once their studies have begun, students are expected to
make satisfactory progress toward their degree.

Students must be in good academic standing with the Graduate School,
their program, and their advisor. The Graduate School regularly reviews
the record of any student who received grades of BC, C, D, F, or l'in
graduate-level courses (courses numbered 300 or above with the “Grad
50%" attribute), or grades of U in research and thesis. This review could
result in academic probation with a hold on future enrollment, and the
student may be suspended from graduate studies.

The Graduate School may also put students on probation for incompletes
not cleared within one term. All incomplete grades must be resolved
before a degree is granted.

ADVISOR / COMMITTEE

All Dairy Science PhD students are admitted to this degree program by
their major professor. Following matriculation, the student and major
professor determine membership for their PhD Mentor and Preliminary
Examination Committee. A minimum of four faculty members are required
for the PhD Mentor and Preliminary Examination Committee. At least
three of the committee members must be faculty in the Department of
Animal and Dairy Sciences. One faculty member on the committee must
be from outside of the Department of Animal and Dairy Sciences.

The graduate student formally requests the participation of the faculty

on the committee. The student, major professor, and the Director of
Graduate Studies must approve of all members on this committee.

Once the committee signs the PhD mentor and preliminary examination
committee form, the student must turn in the signed copy to the Graduate
Program Manager for review. The Graduate Program Manager will submit
the form for review and approval by the Director of Graduate Studies.
Changes to a PhD Committee must be submitted in writing to the
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Graduate Program Manager for approval by the Director of Graduate
Studies. Students should meet with their committee at least once per year.

Students must meet with their PhD Mentor and Preliminary Examination
Committee during their first year to complete their plan of study form
(https://andysci.wisc.edu/wp-content/uploads/sites/263/2020/10/
Fillable-PhD-requirements-for-Dept-of-Animal-and-Dairy-Sciences.pdf).
Courses taken prior to entering the Dairy Science program may be
considered as a substitute if approved by the student’s PhD Mentor and
Preliminary Examination Committee. Once the committee has approved
the Plan of Study paperwork, the student must turn in the signed copy

to the Graduate Program Manager for review. The Graduate Program
Manager will submit the form for review and approval by the Director

of Graduate Studies. The plan of study paperwork must be approved
before a student can request their preliminary warrant. Any changes to the
certification paperwork must be communicated to the Graduate Program
Manager and approved by the Director of Graduate Studies.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

To complete the PhD degree in Dairy Science, successful completion

of the following items is required. These must be completed in a timely
fashion or the student will not be allowed to register. Please note that
minimum requirements are provided, however successful completion of
the PhD degree requires achievement of the standing of demonstrated
scientist, through your PhD program and by making a significant research
contribution to the scientific literature.

Select Graduate Program, form a PhD Mentor and Examination
Committee (by end of 2nd semester).

Meet with your PhD Committee. Approve coursework and immediate
research plans (by end of 2nd Semester)

Schedule preliminary examination and file request for preliminary
examination (by end of 4th semester).

Complete written preliminary examination, complete oral preliminary
examination (by end of 5th semester).
- If passed, warrant should be signed and returned to Graduate
School. You will be a dissertator.
+ Complete research and thesis. Regular meetings with your committee
are expected.
+ Request for final examination (includes documentation that exam
requirements have been met).

+ Successfully complete final defense and examination.

A candidate for a doctoral degree who fails to take the final oral
examination and deposit the dissertation within five years after passing
the preliminary examination may by require to take another preliminary
examination and to be admitted to candidacy a second time.

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)
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Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)
Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

College of Agricultural and Life Sciences: Grievance
Policy

In the College of Agricultural and Life Sciences (CALS), any student who
feels unfairly treated by a member of the CALS faculty or staff has the
right to complain about the treatment and to receive a prompt hearing.
Some complaints may arise from misunderstandings or communication
breakdowns and be easily resolved; others may require formal action.
Complaints may concern any matter of perceived unfairness.

To ensure a prompt and fair hearing of any complaint, and to protect

the rights of both the person complaining and the person at whom the
complaint is directed, the following procedures are used in the College of
Agricultural and Life Sciences. Any student, undergraduate or graduate,
may use these procedures, except employees whose complaints are
covered under other campus policies.

1. The student should first talk with the person at whom the complaint
is directed. Most issues can be settled at this level. Others may be
resolved by established departmental procedures.

2. If the student is unsatisfied, and the complaint involves any unit
outside CALS, the student should seek the advice of the dean or
director of that unit to determine how to proceed.

a. If the complaint involves an academic department in CALS the
student should proceed in accordance with item 3 below.

b. If the grievance involves a unit in CALS that is not an academic
department, the student should proceed in accordance with item 4
below.

3. The student should contact the department'’s grievance advisor within
120 calendar days of the alleged unfair treatment. The departmental
administrator can provide this person’s name. The grievance advisor
will attempt to resolve the problem informally within 10 working days of
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receiving the complaint, in discussions with the student and the person
at whom the complaint is directed.

a. If informal mediation fails, the student can submit the grievance in
writing to the grievance advisor within 10 working days of the date
the student is informed of the failure of the mediation attempt by
the grievance advisor. The grievance advisor will provide a copy to
the person at whom the grievance is directed.

b. The grievance advisor will refer the complaint to a department
committee that will obtain a written response from the person at
whom the complaint is directed, providing a copy to the student.
Either party may request a hearing before the committee. The
grievance advisor will provide both parties a written decision within
20 working days from the date of receipt of the written complaint.

c. If the grievance involves the department chairperson, the
grievance advisor or a member of the grievance committee, these
persons may not participate in the review.

d. If not satisfied with departmental action, either party has 10
working days from the date of notification of the departmental
committee action to file a written appeal to the CALS Equity
and Diversity Committee. A subcommittee of this committee
will make a preliminary judgement as to whether the case merits
further investigation and review. If the subcommittee unanimously
determines that the case does not merit further investigation
and review, its decision is final. If one or more members of the
subcommittee determine that the case does merit further
investigation and review, the subcommittee will investigate and
seek to resolve the dispute through mediation. If this mediation
attempt fails, the subcommittee will bring the case to the full
committee. The committee may seek additional information
from the parties or hold a hearing. The committee will present
a written recommendation to the dean who will provide a final
decision within 20 working days of receipt of the committee
recommendation.

4. If the alleged unfair treatment occurs in a CALS unit that is not an
academic department, the student should, within 120 calendar days of
the alleged incident, take his/her grievance directly to the Associate
Dean of Academic Affairs. The dean will attempt to resolve the
problem informally within 10 working days of receiving the complaint.
If this mediation attempt does not succeed the student may file a
written complaint with the dean who will refer it to the CALS Equity
and Diversity Committee. The committee will seek a written response
from the person at whom the complaint is directed, subsequently
following other steps delineated in item 3d above.

OTHER

The Dairy Science program has a rolling admission policy. Campus visits
are recommended along with direct program faculty contact. Funding
may be available for a research assistant position from a faculty member
if an applicant meets the faculty's research requirements. No applicant
will be seriously considered until the applicant has submitted a complete
application to the UW-Madison Graduate School with the supporting
documentation.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

PROGRAM RESOURCES

The Animal and Dairy Sciences graduate programs encourage students

to develop Individual Development Plans (https://grad.wisc.edu/pd/

idp/) in collaboration with their major advisor to facilitate professional
development. Besides the extensive opportunities offered across the
campus at large, students in the Animal and Dairy Sciences program also
benefit from activities and programs provided by the Animal Science
Graduate Student Association (ASGSA), a student-led organization for
graduate students at UW-Madison who are interested in animal and dairy-
related science.

LEARNING OUTCOMES

LEARNING OUTCOMES

1. Understand and summarize ideas and concepts, into a coherent
biological model, research problem(s), and research project that will
go beyond the current boundaries of knowledge within Dairy Science.

2. Create research and scholarship that makes a substantive contribution
to the field of Dairy Science.

3. Orally communicate complex ideas in a clear and understandable
manner in a scientific, classroom, and/or industry setting.

4. Statistically analyze data, summarize the results in tables and/or
graphs, and provide valid interpretation of the results.

5. Communicate in accurate written English and in the format of a
scientific journal, complex ideas and research results.

6. Foster ethical and professional conduct and have knowledge in a broad
range of areas that are important for their professional development.

PEOPLE

PEOPLE
ANIMAL AND DAIRY SCIENCES DEPARTMENT

Professors

Weigel (Chair), Khatib (Associate Chair), Cabrera, Claus, Crenshaw, Fricke,
Kirkpatrick, Richards, Ricke, Rosa, Sindelar, Wattiaux, Wiltbank

Associate Professors
Hernandez, Gragg, White
Assistant Professors

Adcock, Arriola Apelo, Dorea, Ferraretto, Guo, Laporta, Leone, Mantovani,
Ortega, Pefiagaricano, Rostoll-Cangiano, Van Os

Instructors/Lecturers
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Halbach, Kean, O'Rourke, Ronk, Williams
Student Services Coordinator
Liv Sandberg

Graduate Program Manager

Megan Sippel

ANTHROPOLOGY
DEGREES/MAJORS, DOCTORAL

MINORS, GRADUATE/PROFESSIONAL
CERTIFICATES

+ Anthropology, Doctoral Minor (p. 95)
+ Anthropology, MA (p. 95)

+ Anthropology, MS (p. 98)

+ Anthropology, PhD (p. 101)

PEOPLE
PEOPLE

Faculty: See Anthropology (http://anthropology.wisc.edu/faculty/).

ANTHROPOLOGY,

DOCTORAL MINOR

ADMISSIONS

ADMISSIONS

All Graduate School students must utilize the Graduate Student Portal

in MyUW to add, change, or discontinue any doctoral minor or graduate/
professional certificate. To add this minor, log in to MyUW, click on
Graduate Student Portal, and then click on Add/Change Programs. Select
the information for the minor for which you are applying.

REQUIREMENTS
REQUIREMENTS

To obtain a Minor in Anthropology, you must complete 9 credits in the
Anthropology Department which provide either (a) a general coverage

of the field or (b) concentration in biological anthropology, cultural
anthropology, or archaeology. To ensure coherence, your minor program
must be approved by your Minor Advisor in the Anthropology Department
no later than half-way through the minor course sequence.

Your Minor Advisor may be any faculty member in the Anthropology
Department who is willing to serve as your advisor. If you need
assistance in choosing an appropriate Minor Advisor, you can contact the
Anthropology Department's Graduate Program Manager to determine
which faculty member might best fit your area of interest. You must be
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working with an Anthropology Minor Advisor in order to complete an
Anthropology Minor.

Once a Minor Advisor is selected and agreed upon, you and your Minor
Advisor will complete the Anthropology Graduate Minor Advisor form.
Successful completion of the course program will satisfy the minor
requirement. We encourage you to get your minor completion plan in
writing to assist you in course selection and to have documentation of the
agreed-upon plan for your records.

You should consult with your Major Department advisor to determine

your major department’s requirements regarding your selected minor.
Generally, the major department will provide a form to the student to
present to the minor department to certify completion of the minor
requirements. This form is signed by the Minor Advisor and/or the Chair of
the Anthropology Department.

PEOPLE

PEOPLE

Faculty: See Anthropology (http://anthropology.wisc.edu/faculty/).

ANTHROPOLOGY, MA

The primary focus of the anthropology graduate program is the doctoral
degree. A master's degree is awarded in the process of pursuing the PhD,
but students are not admitted for the sole purpose of obtaining a master's
degree.

At the master's level, it is expected that candidates will begin to
gain professional competence in a specialized field and will have the
opportunity to explore a wide spectrum of interests within that field.

Programs for the master's degree in anthropology are intended to

build professional competence in the field of concentration. Thorough
undergraduate preparation is assumed. Basic training in archaeology,
biological anthropology, and sociocultural anthropology, taken as

an undergraduate major in anthropology, is recommended. Specific
requirements vary for each concentration. Students are encouraged to
consult the Anthropology Graduate Studies program webpage (https://
www.anthropology.wisc.edu/graduate-study/) for details on requirements
for each concentration.

Concentrations within the major are available in archaeology, social and
cultural anthropology, biological anthropology, or an intersectional degree
track (see description below).

All programs assume that candidates have had general undergraduate
training in the discipline equivalent to that required of an
undergraduate major at UN-Madison. See Anthropology (https://
www.anthropology.wisc.edu/).

INTERSECTIONAL DEGREE
TRACK

Occasionally students have special interests that can be pursued only
through a combined program involving two or more of the sub disciplines
within the program. Examples might include paleoanthropology, ethno
archaeology, or biocultural anthropology. The department offers an
intersectional degree track as an option for these special cases. Interested
students should write a carefully prepared statement of intent at the time
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of application to graduate school. This area of study may take longer to
complete, and it is strongly suggested that students who are interested in
an intersectional program begin in one of the three major sections prior to
making this commitment. Admission to the intersectional program requires
prior approval by faculty in each section, and students should contact
appropriate faculty before writing their statement.

This master’s program is offered for work leading to the PhD. Students
may not apply directly for the master's, and should instead see the
admissions information for the PhD (https://www.anthropology.wisc.edu/
graduate-study/prospective-graduate-students/).

ADMISSIONS
ADMISSIONS

This master's program is offered for work leading to the PhD. Students
may not apply directly for the master's, and should instead see the
admissions information for the PhD (p. 101).

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS
MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend
Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement:Detail

Minimum 30 credits
Credit

Requirement

Minimum 16 credits
Residence
Credit

Requirement

Minimum 30 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

A GPA of 3.5. No less than 3.0 during the first year; must
have a 3.5 thereafter.

Overall
Graduate
GPA
Requirement
Other Grade Candidates may not have a GPA lower than 3.0 during
Requirements the first year and must maintain a 3.5 GPA every year
thereafter. Candidates may not carry more than 4 credits
of Incomplete at any one time; credits of Incomplete over
this limit are counted as grades of F for purposes of the
GPA until removed.
Assessments
and
Examinations

Successful completion of a comprehensive master’'s exam
or a PhD qualifying examination is required.

Language Language study will be required for many students;
Requirements specifics are determined in consultation with the advisor
and co-advisor.

REQUIRED COURSES

Students choose from one of four concentrations/pathways (also
referred to as "sections") in the department. Students in the Cultural
concentration will earn a Master of Arts. Students in the Archaeology,
Biological, or Intersectional concentrations will work with their advisor and
the department executive committee to determine if the coursework they
take meets the requirements for a Master of Arts.

Archaeology Concentration Pathway '

Student must complete a total of 30 credits of graduate coursework,
including three seminars (ANTHRO 942) in archaeology. Substitutions
for the required seminars in archaeology are not normally allowed.
(Incoming MA students must take at least two seminars as a part of the
PhD requirements, and these courses may be taken before or after the
qualifying examination).

! These pathways are internal to the program and represent different
curricular paths a student can follow to earn this degree. Pathway names
do not appear in the Graduate School admissions application, and they
will not appear on the transcript.
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Biological Concentration Pathway '

Student must complete a total of 30 credits of graduate coursework. The
following courses are strongly recommended in preparation for the general
section of the qualifying examination:

Code Title Credits

ANTHRO 303 Human Skeletal Anatomy 4

ANTHRO 601 Proseminar in Biological 3
Anthropology

ANTHRO 603 Seminar in Evolutionary Theory

GENETICS 466 Principles of Genetics 3

! These pathways are internal to the program and represent different

curricular paths a student can follow to earn this degree. Pathway names
do not appear in the Graduate School admissions application, and they
will not appear on the transcript.

Cultural Concentration Pathway '

Students must complete a total of 30 credits of graduate coursework,
including 15 credits in cultural anthropology, which includes ANTHRO 860
and ANTHRO 900, and one additional seminar numbered 900 or above
(not to include ANTHRO 909 if continuing in PhD program).

! These pathways are internal to the program and represent different
curricular paths a student can follow to earn this degree. Pathway names
do not appear in the Graduate School admissions application, and they
will not appear on the transcript.

. . 1
Intersectional Concentration Pathway

There are no specific courses required; students choose courses in
consultation with their advisors.

! These pathways are internal to the program and represent different
curricular paths a student can follow to earn this degree. Pathway names
do not appear in the Graduate School admissions application, and they

will not appear on the transcript.

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https:/
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK
Graduate Credits Earned at Other Institutions

With program approval, students are allowed to transfer no more than 9
credits of graduate coursework from other institutions. Coursework earned
ten or more years prior to admission to a master's degree is not allowed to
satisfy requirements.
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Undergraduate Credits Earned at Other Institutions or
UW-Madison

No credits from a UW-Madison undergraduate degree are allowed to
transfer toward the degree.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

With program approval students are allowed to transfer no more than 9
credits of coursework numbered 300 or above taken as a UW-Madison
University Special student. Coursework earned ten or more years prior to
admission to a master's degree is not allowed to satisfy requirements.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

Progress criteria may be waived in special circumstances which must be
stated in writing and approved by the appropriate section and signed by
the department chair. Candidates not making satisfactory progress will be
dropped from the program.

ADVISOR / COMMITTEE

Refer to the Graduate School: Advisor (https://policy.wisc.edu/library/
UW-1232/) and Graduate School: Committees (Doctoral/Master's/MFA)
(https://policy.wisc.edu/library/UW-1201/) policies.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

PhD qualifying examinations must be taken no later than the fourth
semester and must be passed no later than the sixth semester.

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

- Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hrwisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)

+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https:/
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)
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+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)
Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

Students should contact the department chair or program director with
questions about grievances. They may also contact the L&S Academic
Divisional Associate Deans, the L&S Associate Dean for Teaching and
Learning Administration, or the L&S Director of Human Resources.

OTHER

We have a limited amount of graduate student support through teaching
assistantships and fellowships. These are awarded competitively and are
only awarded to those applicants who have applied by submitting all of
their materials by the admission deadline. For more information see the
Anthropology funding webpage (https://www.anthropology.wisc.edu/
graduate-study/funding/).

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES

LEARNING OUTCOMES

1. Articulates, critiques, or elaborates the theories, research methods,
and approaches to inquiry or schools of practice in either biological,
archaeological, or cultural anthropology.

2. ldentifies relevant data and assembles evidence pertaining to
questions or challenges in one of the three subfields of anthropology
taught in this department.

3. Demonstrates understanding of the primary field of study in historical,
social, or global/transnational contexts as revealed in the qualifying
exam.

4. Selects and/or utilizes the most appropriate methodologies and
practices in the sub-discipline.

5. Evaluates or synthesizes information pertaining to questions or
challenges in one of the three subfields of anthropology taught in this
department.

6. Communicates clearly in ways appropriate to the field of study.

7. Follows ethical principles of the discipline including respect and
sensitivity to host cultures and communities, inclusiveness and
diversity, civility and collegiality, and zero tolerance for sexual
harassment.

PEOPLE

PEOPLE

Faculty: See Anthropology (http://anthropology.wisc.edu/faculty/).

ANTHROPOLOGY, MS

The primary focus of the anthropology graduate program is the doctoral
degree. A master's degree is awarded in the process of pursuing the PhD,
but students are not admitted for the sole purpose of obtaining a master's
degree.

At the master's level, it is expected that candidates will begin to
gain professional competence in a specialized field and will have the
opportunity to explore a wide spectrum of interests within that field.

Programs for the master's degree in anthropology are intended to

build professional competence in the field of concentration. Thorough
undergraduate preparation is assumed. Basic training in archaeology,
biological anthropology, and sociocultural anthropology, taken as

an undergraduate major in anthropology, is recommended. Specific
requirements vary for each concentration. Students are encouraged to
consult the Anthropology Graduate Studies program webpage (https://
www.anthropology.wisc.edu/graduate-study/) for details on requirements
for each concentration.

Concentrations within the major are available in archaeology, social and
cultural anthropology, biological anthropology, or an intersectional degree
track (see description below).

All programs assume that candidates have had general undergraduate
training in the discipline equivalent to that required of an
undergraduate major at UW-Madison. See Anthropology (https://
www.anthropology.wisc.edu/).

INTERSECTIONAL DEGREE TRACK

Occasionally students have special interests that can be pursued only
through a combined program involving two or more of the sub disciplines
within the program. Examples might include paleoanthropology, ethno
archaeology, or biocultural anthropology. The department thus offers an
intersectional degree track as an option for these special cases. Interested
students should write a carefully prepared statement of intent at the time
of application to graduate school. This area of study may take longer to
complete, and it is strongly suggested that students who are interested in
an intersectional program begin in one of the three major sections prior to
making this commitment. Admission to the intersectional program requires
prior approval by faculty in each section, and students should contact
appropriate faculty before writing their statement.

This master’s program is offered for work leading to the PhD. Students
may not apply directly for the master's, and should instead see the
admissions information for the PhD (https://www.anthropology.wisc.edu/
graduate-study/prospective-graduate-students/).


https://grad.wisc.edu/
https://grad.wisc.edu/
https://compliance.wisc.edu/
https://compliance.wisc.edu/
https://osas.wisc.edu/
https://osas.wisc.edu/
https://osas.wisc.edu/
https://conduct.students.wisc.edu/
https://conduct.students.wisc.edu/
https://conduct.students.wisc.edu/
http://www.ombuds.wisc.edu/
http://www.ombuds.wisc.edu/
https://compliance.wisc.edu/titleix/
https://compliance.wisc.edu/titleix/
https://www.anthropology.wisc.edu/graduate-study/funding/
https://www.anthropology.wisc.edu/graduate-study/funding/
https://www.anthropology.wisc.edu/graduate-study/funding/
https://grad.wisc.edu/pd/
https://grad.wisc.edu/pd/
https://grad.wisc.edu/pd/
http://anthropology.wisc.edu/faculty/
http://anthropology.wisc.edu/faculty/
https://www.anthropology.wisc.edu/graduate-study/
https://www.anthropology.wisc.edu/graduate-study/
https://www.anthropology.wisc.edu/graduate-study/
https://www.anthropology.wisc.edu/
https://www.anthropology.wisc.edu/
https://www.anthropology.wisc.edu/
https://www.anthropology.wisc.edu/graduate-study/prospective-graduate-students/
https://www.anthropology.wisc.edu/graduate-study/prospective-graduate-students/
https://www.anthropology.wisc.edu/graduate-study/prospective-graduate-students/

ADMISSIONS
ADMISSIONS

This master's program is offered for work leading to the PhD. Students
may not apply directly for the master's and should instead see the
admissions information for the PhD (p. 101).

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement Detail
Minimum 30 credits
Credit

Requirement
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Minimum 16 credits
Residence
Credit

Requirement

Minimum 30 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).

A GPA of 3.5. No less than 3.0 during the first year; must
have a 3.5 thereafter.

Overall
Graduate
GPA
Requirement

Other Grade Candidates may not have a GPA lower than 3.0 during

Requirements the first year and must maintain a 3.5 GPA every year
thereafter. Candidates may not carry more than 4 credits
of Incomplete at any one time; credits of Incomplete over
this limit are counted as grades of F for purposes of the
GPA until removed.

Assessments

and

Examinations

Successful completion of a comprehensive master’s exam
or a PhD qualifying examination is required.

Language Language study will be required for many students;
Requirements specifics are determined in consultation with the advisor
and co-advisor.

REQUIRED COURSES

Students choose from one of four concentrations/pathways (also

referred to as "sections") in the department. Students in the Archaeology,
Biological, or Intersectional concentrations will work with their advisor

and the department executive committee to determine if the coursework
they take meets the requirements for a Master of Science. If students are
interested in the Cultural concentration, they should see information about
the Master of Arts (p. 96).

Archaeology Concentration Pathway '

Student must complete a total of 30 credits of graduate coursework,
including three seminars (ANTHRO 942) in archaeology. Substitutions for
the required seminars in archaeology are not normally allowed.

! These pathways are internal to the program and represent different
curricular paths a student can follow to earn this degree. Pathway names
do not appear in the Graduate School admissions application, and they

will not appear on the transcript.

Biological Concentration Pathway '

Student must complete a total of 30 credits of graduate coursework. The
following courses are strongly recommended in preparation for the general
section of the qualifying examination:

Code Title Credits

ANTHRO 303 Human Skeletal Anatomy 4

ANTHRO 601 Proseminar in Biological 3
Anthropology

ANTHRO 603 Seminar in Evolutionary Theory 3

GENETICS 466 Principles of Genetics

! These pathways are internal to the program and represent different

curricular paths a student can follow to earn this degree. Pathway names
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do not appear in the Graduate School admissions application, and they
will not appear on the transcript.

. . 1
Intersectional Concentration Pathway

There are no specific courses required; students choose courses in
consultation with their advisors.

! These pathways are internal to the program and represent different
curricular paths a student can follow to earn this degree. Pathway names
do not appear in the Graduate School admissions application, and they
will not appear on the transcript.

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES
PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

With program approval, students are allowed to transfer no more than 9
credits of graduate coursework from other institutions. Coursework earned
ten or more years prior to admission to a master's degree is not allowed to
satisfy requirements.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

No credits from a UW-Madison undergraduate degree are allowed to
transfer to fulfill degree requirements.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

With program approval students are allowed to transfer no more than 9
credits of coursework numbered 300 or above taken as a UW-Madison
University Special student. Coursework earned ten or more years prior to
admission to a master's degree is not allowed to satisfy requirements.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

Progress criteria may be waived in special circumstances which must be
stated in writing and approved by the appropriate section and signed by
the department chair. Candidates not making satisfactory progress will be
dropped from the program.

ADVISOR / COMMITTEE

Refer to the Graduate School: Advisor (https://policy.wisc.edu/library/
UW-1232/) and Graduate School: Committees (Doctoral/Master's/MFA)
(https://policy.wisc.edu/library/UW-1201/) policies.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

PhD qualifying examinations must be taken no later than the fourth
semester and must be passed no later than the sixth semester.

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

- Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hrwisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
« Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

- Office Student Assistance and Support (OSAS) (https:/
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

+ Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

« Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

Students should contact the department chair or program director with
questions about grievances. They may also contact the L&S Academic
Divisional Associate Deans, the L&S Associate Dean for Teaching and
Learning Administration, or the L&S Director of Human Resources.

OTHER

We have a limited amount of graduate student support through teaching
assistantships and fellowships. These are awarded competitively and are
only awarded to those applicants who have applied by submitting all of

their materials by the admissions deadline. For more information see the
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Anthropology funding webpage (https://www.anthropology.wisc.edu/
graduate-study/funding/).

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES
LEARNING OUTCOMES

1. Articulates, critiques, or elaborates the theories, research methods,
and approaches to inquiry or schools of practice in either biological,
archaeological, or cultural anthropology.

2. ldentifies relevant data and assembles evidence pertaining to
questions or challenges in one of the three subfields of anthropology
taught in this department.

3. Demonstrates understanding of the primary field of study in historical,
social, or global/transnational contexts as revealed in the qualifying
exam.

4. Selects and/or utilizes the most appropriate methodologies and
practices in the sub-discipline.

5. Evaluates or synthesizes information pertaining to questions or
challenges in one of the three subfields of anthropology taught in this
department.

6. Communicates clearly in ways appropriate to the field of study.

7. Follows ethical principles of the discipline including respect and
sensitivity to host cultures and communities, inclusiveness and
diversity, civility and collegiality, and zero tolerance for sexual
harassment.

PEOPLE
PEOPLE

Faculty: See Anthropology (http://anthropology.wisc.edu/faculty/).

ANTHROPOLOGY, PHD

The PhD program assumes previous broad anthropological training

in the undergraduate major and competence in a special field at

the master's level (see Graduate Studies in Anthropology (http://
www.anthropology.wisc.edu/study_grad.php)). PhD programs are flexible
in content and are constructed individually within the field of specialization
by the candidate, in consultation with the appropriate faculty.

Students working toward the PhD degree in anthropology who prefer to
pursue a program leading to a specialization in, for example, linguistic
anthropology, may elect to take a joint degree. The requirements for
such candidates will be determined by the certification committee,
which includes members of the participating departments, and must be
approved by the Graduate School.
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Within the doctoral program, students are expected to seek additional
training in areas relating to the field of concentration; in most cases,

such related subjects may be taken as the required minor program. The
archaeologist, for example, should elect course work in surveying, geology,
cartography, zoology, history, and so on, depending on special interests.
The biological anthropologist is expected to take work in comparative
anatomy, human anatomy, genetics, and other biological sciences. The
cultural or social anthropologist are encouraged to take further work in
area studies, geography, history, history of science, linguistics, political
science, psychology, sociology, and related fields.

The university and vicinity provide many opportunities and facilities for
training and research including specialized area and language programs,
accessible American Indian reservations, significant archaeological sites,
and important archaeological collections. Anthropological fieldwork

is conducted in various parts of the world, and there is normally an
archaeological field school every second summer. The department has
major laboratories for biological anthropology and archaeology, and
collaborates with the Center for Climatic Research. The archaeology
laboratories maintain comparative collections; microscopes; a thin-section
lab; a lab of archaeological chemistry; computerized drafting equipment;
and modern drafting, computing, and analytical equipment for research
and teaching. Facilities for training and research in biological anthropology
include well-equipped laboratories for human and nonhuman primate
skeletal biology, wet lab facilities, and computational laboratory with 3D
printing and morphometrics, in addition to two large teaching laboratories.

Concentrations within the major are available in archaeology, social and
cultural anthropology, biological anthropology, or an intersectional degree
track (see description below).

All programs assume that candidates have had general undergraduate
training in the discipline equivalent to that required of an undergraduate
major at UW-Madison. See Anthropology (http://guide.wisc.edu/
undergraduate/letters-science/anthropology/anthropology-ba/
#requirementstext).

INTERSECTIONAL DEGREE
TRACK

Occasionally students have special interests that can be pursued only
through a combined program involving two or more of the subdisciplines
within the program. Examples might include paleoanthropology,
ethnoarchaeology, or biocultural anthropology. The department offers an
intersectional degree track as an option for these special cases. Interested
students should write a carefully prepared statement of intent at the time
of application to graduate school. This area of study may take longer to
complete, and it is strongly suggested that students who are interested in
an intersectional program begin in one of the three major sections prior to
making this commitment. Admission to the intersectional program requires
prior approval by faculty in each section, and students should contact
appropriate faculty before writing their statement.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.
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Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Requirements
Fall Deadline
Spring Deadline

Detail
December 1

The program does not admit in the spring.

Summer Deadline
GRE (Graduate
Record
Examinations)

The program does not admit in the summer.

Not required but may be considered if available.

English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

Other Test(s) (e.g.,, n/a
GMAT, MCAT)

Letters of 3
Recommendation
Required

Please consult the table below for key information about this degree
program's admissions requirements. The program may have more detailed
admissions requirements, which can be found on the program's website
(https://www.anthropology.wisc.edu/graduate-study/prospective-
graduate-students/#admissions).

ADMISSIONS

You may contact the Anthropology Graduate Program Manager at
anthrograd@mailplus.wisc.edu for information about the program or
the Director of Graduate Studies (https://www.anthropology.wisc.edu/
graduate-study/prospective-graduate-students/#admissions) for
information connecting to your specific interests in anthropology. You
may also wish to connect with current graduate students (https://
www.anthropology.wisc.edu/graduate-students/) to learn about their
experience in our program.

APPLICATION

All documents and test scores must be complete and submitted by fall
deadline for your application to be deemed complete for review and
consideration.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

A limited number of teaching, research, and project assistantships are
available annually, with occasional special research work for qualified
individuals in both laboratory and field situations. Students who are
planning to study a language taught at UW-Madison are encouraged to
contact the relevant Area Studies Program to explore the possibilities for a
(FLAS) Foreign Language Area Studies Fellowship.

More information can be found here (https://www.anthropology.wisc.edu/
graduate-study/funding/).

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS
MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend
Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement:Detail

Minimum 51 credits
Credit

Requirement

Minimum 32 credits
Residence
Credit

Requirement

Minimum 51 credits must be completed in graduate-level
Graduate coursework. Refer to the Graduate School: Minimum
Coursework  Graduate Coursework (50%) Requirement policy: https://

Requirement policy.wisc.edu/library/UW-1244 (https://policy.wisc.edu/

library/UW-1244/).
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Overall A GPA of 3.50. No less than 3.0 during the first year; must
Graduate have a 3.50 thereafter.
GPA

Requirement

Other Grade Candidates may not have a GPA lower than 3.0 during

Requirements the first year and must maintain a 3.5 GPA every year
thereafter. Candidates may not carry more than 4 credits
of Incomplete at any one time; credits of Incomplete over
this limit are counted as grades of F for purposes of the
GPA until removed.

Assessments PhD qualifying examinations must be taken no later

and than the fourth semester and must be passed no later

Examinations than the sixth semester. Students must take preliminary
examinations no later than the third semester after
passage of the qualifying examinations, and pass no later
than the fifth semester after qualifying examinations.

Language Language requirements are determined on an individual

Requirements basis with the major professor and will depend on the area
concentration within the department.

Graduate All doctoral students are required to complete a doctoral
School minor or graduate/professional certificate. Refer to the
Breadth Graduate School: Breadth Requirement in Doctoral

Requirement Training policy: https://policy.wisc.edu/library/UW-1200
(https://policy.wisc.edu/library/UW-1200/).

REQUIRED COURSES

Students choose from one of four pathways (also referred to as
"sections") in the department. Students earn an MA (https://
guide.wisc.edu/graduate/anthropology/anthropology-ma/
#requirementstext) or MS (https://guide.wisc.edu/graduate/
anthropology/anthropology-ms/#requirementstext) on the way to the
PhD and should refer to the requirements on those pages for information
about specific courses required.

All concentrations (archaeology, biological, cultural, intersectional) require
one course numbered 300 or above in one of the other concentrations.

Archaeology Concentration Pathway '
21 additional credits to the master's degree, including two seminars in
anthropology/archaeology.

! These pathways are internal to the program and represent different

curricular paths a student can follow to earn this degree. Pathway names
do not appear in the Graduate School admissions application, and they
will not appear on the transcript.

Biological Concentration Pathway '
21 additional credits to the master's degree, including coursework relevant
to field of specialization.

! These pathways are internal to the program and represent different

curricular paths a student can follow to earn this degree. Pathway names
do not appear in the Graduate School admissions application, and they
will not appear on the transcript.

Cultural Concentration Pathway '

21 additional credits to the master's degree, including at least one
graduate seminar numbered above 900 in addition to ANTHRO 860 and
ANTHRO 900 in the Department of Anthropology. Students must also
take ANTHRO 909, which may be taken as a directed study when it is not
offered as a course by the department, and it affects a student’s progress.

2024-2025-spring-graduate-1 103

Substitutions for courses numbered 900 can only be made by petition to
the Cultural Section.

! These pathways are internal to the program and represent different

curricular paths a student can follow to earn this degree. Pathway names
do not appear in the Graduate School admissions application, and they
will not appear on the transcript.

. . 1
Intersectional Concentration Pathway

There are no specific courses required; students choose courses in
consultation with their advisor.

! These pathways are internal to the program and represent different

curricular paths a student can follow to earn this degree. Pathway names
do not appear in the Graduate School admissions application, and they
will not appear on the transcript.

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES
PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

With program approval, students are allowed to transfer no more than 9
credits of graduate coursework from other institutions. Coursework earned
ten years or more prior to admission to a doctoral degree is not allowed to
satisfy requirements.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

No credits from a UW-Madison undergraduate degree are allowed to
transfer toward the degree.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

With program approval students are allowed to transfer no more than 9
credits of coursework numbered 300 or above taken as a UW-Madison
University Special student. Coursework earned ten years or more prior to
admission to a doctoral degree is not allowed to satisfy requirements.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

1. Good standing (progressing according to standards; any funding
guarantee remains in place).
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2. Probation (not progressing according to standards but permitted
to enroll; loss of funding guarantee; specific plan with dates and
deadlines in place in regard to removal of probationary status).

3. Unsatisfactory progress (not progressing according to standards; not
permitted to enroll, dismissal, leave of absence or change of advisor or
program).

Progress criteria may be waived in special circumstances which must be
stated in writing and approved by the appropriate section and signed by
the department chair. Candidates not making satisfactory progress will be
dropped from the program.

ADVISOR / COMMITTEE

Every graduate student will be assigned an advisor and a co-advisor.
To ensure they are making satisfactory progress toward a degree, the
Graduate School expects that students meet with their advisor on a
regular basis.

An advisor generally serves as the thesis advisor. Students can be
suspended from the Graduate School if they do not have an advisor. An
advisor is a faculty member from the major department responsible for
providing advice regarding graduate studies.

CREDITS PER TERM ALLOWED

15 credits

TIME LIMITS

Approval of a dissertation topic no later than the semester following
passage of preliminary examinations is required.

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)

+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https:/
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

+ Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

+ Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

« Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

Students should contact the department chair or program director with
questions about grievances. They may also contact the L&S Academic
Divisional Associate Deans, the L&S Associate Dean for Teaching and
Learning Administration, or the L&S Director of Human Resources.

OTHER

We have a limited amount of graduate student support through teaching
assistantships and fellowships. These are awarded competitively and are
only awarded to those applicants who have all their materials in by the
application deadline.

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES

LEARNING OUTCOMES

1. Articulates research problems, potentials, and limits with respect
to theory, knowledge, or practice within in either biological,
archaeological or cultural anthropology in seminar papers and
preliminary exam.

2. Formulates ideas, concepts, designs, and/or techniques beyond the
current boundaries of knowledge in one of the three subfields above in
the preliminary exam and dissertation.

3. Carry out original anthropological research and produce publishable
work in the field including the writing of a dissertation; have a
command of one or more foreign languages suited to their research
when appropriate; actively compete for major intra- and extramural
research grants; and teach effectively as assistants to professors in the
department.

4. Communicate complex ideas in a clear and understandable manner.

5. Follows ethical principles of the discipline including respect and
sensitivity to host cultures and communities, inclusiveness and
diversity, civility and colleagiality, and zero tolerance for sexual
harassment.

PEOPLE

PEOPLE

Faculty: See Anthropology (http://anthropology.wisc.edu/faculty/).
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DEGREES/MAJORS, DOCTORAL

MINORS, GRADUATE/PROFESSIONAL
CERTIFICATES

+ Art, Doctoral Minor (p. 105)
+ Art, MA (p. 105)
+ Art, MFA (p. 109)

ART, DOCTORAL MINOR
ADMISSIONS
ADMISSIONS

All Graduate School students must utilize the Graduate Student Portal in

MyUW to add, change, or discontinue any doctoral minor. To apply to this

minor, log in to MyUW, click on Graduate Student Portal, and then click on
Add/Change Programs. Select the information for the doctoral minor for

which you are applying.

REQUIREMENTS
REQUIREMENTS

Doctoral students pursuing a minor in art must complete 9 credits of
graduate-level coursework. Students must obtain faculty consent to enroll
in intermediate- and advanced-level studio courses. Courses must be
taken in the same media/discipline: painting and drawing, printmaking,
book arts paper making, 4-D digital art-performance and video, ceramics,
glass, sculpture, wood working, or metals. Approval by your major advisor
must be obtained, and proposed courses must be approved by the art
department graduate coordinator before coursework commences.

PEOPLE
PEOPLE

For more information about faculty, see UN/ART (https://art.wisc.edu/
people/faculty/).

FACULTY

Faisal Abdu’Allah (Printmaking)
Yeohyun Ahn (Graphic Design)
Emily Arthur (Printmaking)

John Baldacchino (Art Education)
Lynda Barry (Comics)

Derrick Buisch (Painting & Drawing)
Anna Campbell (Digital Media)
Julie Chen (Book Arts & Papermaking)
Laurie Beth Clark (4-D)

Sarah FitzSimons (Sculpture)
Gerit Grimm (Ceramics)

Stephen Hilyard (4-D)
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John Hitchcock (Printmaking)

Katie Hunall (Wood Working)

Tom Jones (Photography)

Tomiko Jones (Photography)

Helen Lee (Glass)

Meg Mitchell (4-D)

Darcy Padilla (Photography)

Michael Peterson (4-D)

Tim Portlock (Digital Media)

Douglas Rosenberg (4-D)

Leslie Smith Ill (Painting & Drawing)
Fred Stonehouse (Painting & Drawing)
Michael Valliquette (Art Foundations)
Christina West (Ceramics)

FACULTY ASSOCIATES

Mary Hoefferle (Art Education)

ART, MA

The mission of the Art Department at the University of
Wisconsin-Madison is to educate students in studio art and design to form
lasting contributions to knowledge and culture. Our mission mirrors the
guiding principles of the University, whose outreach efforts influence lives
within the classroom, the state of Wisconsin, and beyond.

Research offerings at the University of Wisconsin rank among the highest
in the world, including our libraries, museums, laboratories, collections,
faculty, staff, and visiting scholars. Student learning and curriculum

are also supported on campus by the Chazen Museum of Art, Tandem
Press, and the Division of the Arts. Our prominent and diverse faculty
work across creative disciplines to teach hands-on skills, critical thinking,
observation, and innovation.

Graduate students engage with interdisciplinarity, professional practices,
and standards for scholarship to develop meaningful research and social
engagement in the visual arts. The Art Department values the diverse
contributions, backgrounds, and experiences of each student who serves
as a catalyst for the extraordinary within the contemporary practice of art
at the University of Wisconsin-Madison and the world.

Students can study with any of our distinguished faculty, drawing from a
wide breadth of instruction or focusing on a particular discipline. Students
partner with faculty to develop a thesis body of artistic work. A strength
of the graduate program lies in the diversity of its faculty and its strong
commitment to student mentorship. The program places artists in the
upper tier within any visual arts specialization.

Our department is well-equipped to support student studio ambitions.
Students benefit from having access to the studio facilities, state-
of-the-art shops, and equipment. Students are encouraged to
challenge themselves and their research through the program's unique
interdisciplinary approach to studio practice.
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ADMISSIONS
ADMISSIONS

Students may not apply directly for the master’s and should instead
see the admissions information for the MFA. (https://guide.wisc.edu/
graduate/art/art-mfa/)

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

OTHER RESOURCES

Financial aid information for graduate student grants, employment
appeals, and general loans is available from the Office of Student Financial
Aid (https://financialaid.wisc.edu/types-of-aid/). Please note that student
financial aid awards are not connected with the Art Department.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

Face to Face Evening/ Online Hybrid Accelerated
Weekend
Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 32 credits
Credit
Requirement

Minimum 23 credits
Residence
Credit

Requirement

Minimum 16 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).
3.00 GPA required.

Refer to the Graduate School: Grade Point Average
(GPA) Requirement policy: https://policy.wisc.edu/library/
UW-1203 (https://policy.wisc.edu/library/UW-1203/).

No other specific grade requirements.

Overall
Graduate
GPA
Requirement
Other Grade
Requirements
First-Year Reviews

Near the end of the second semester students will exhibit
the work and research they have achieved during their
first year. Including new processes, conceptual/narrative
developments, current challenges, and future goals. The
committee comprised of departmental faculty will use

a review rubric to assess the students standing in the
program. A completed assessment form with adjoining
notes will be returned to each student and their first-

year faculty advisor. The assessment is in addition to
critique and feedback from the committee during the
review. Students will either pass or be placed on probation.
Probation is a recognition of subpar performance based
on the review rubric qualifications. Any prevailing concerns
will be addressed by the student's first-year faculty advisor
and re-evaluated by their Graduate Committee during
their qualifying exhibition the following academic year.

Assessments
and
Examinations

MFA Qualifier
Students will host a solo exhibition of their work during
the fourth semester of the program. This exhibition
serves as an opportunity for the student to meet with
their committee to discuss their research as it relates
to contemporary studio practice and content, historical
context and formal issues. The qualifier functions as a
critique in which students can expect to defend the work
and field specific questions asked by their committee.
After the hour long meeting the committee will give the
student a list of questions that the student will write
responses to. Two weeks following the exhibition the
student submits their written responses for evaluation. The
committee will then approve the student to advance in the
program.
Language
Requirements

No language requirements.
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REQUIRED COURSES

Code Title Credits

Art

ART 700 Introduction to Graduate Studies in 3
Art

ART 740 Interdisciplinary Graduate Critique 3
(Students must complete in their
second, third, and fourth semester)

ART 908 Seminar-Art 3

ART 508 Colloquium in Art 1

Art History 3

Students must take one ART HIST course that is numbered

300 or above

Outside elective numbered 300 or above 3

This course must be taken in subjects other than ART or

ART HIST

Additional coursework 16

Students must select these courses in consultation with

advisor

Total Credits 32

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’'s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK
Graduate Credits Earned at Other Institutions

With program approval, coursework from a previous graduate program
completed within the past ten years may be considered for transfer. Credit
transfers will not be granted if the student fails to disclose their intent

to transfer credits within their first semester of study. The student must
schedule a meeting with the Graduate Program Manager and provide a
transcript from the previous institution. Coursework earned ten or more
years prior to admission to a master's degree is not allowed to satisfy
requirements.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

No credits from a UW-Madison undergraduate degree are allowed to
transfer toward the degree.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.
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Credits Earned as a University Special Student at UW-
Madison

With program approval, coursework numbered 300 or above taken as a
UW-Madison University Special student may be considered for transfer.
Coursework earned ten or more years prior to admission to a master's
degree is not allowed to satisfy requirements.

PROBATION

Refer to the Graduate School: Probation policy. (https://policy.wisc.edu/
library/UW-1217/)

Good standing (progressing according to standards; any funding
guarantee remains in place). Probation (not progressing according to
standards but permitted to enroll; loss of funding guarantee; specific plan
with dates and deadlines in place in regard to removal of probationary
status). Unsatisfactory progress (not progressing according to standards;
not permitted to enroll, dismissal, leave of absence or change of advisor or
program).

ADVISOR / COMMITTEE

All students are required to conduct a yearly progress report meeting with
their major professor. Committee is formed by the end of the student's
third semester for MA qualifiers in their fourth semester.

CREDITS PER TERM ALLOWED

15 credits per semester

TIME LIMITS

The MA show of creative work must be completed by the fourth semester
of the candidate's studies.

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

- Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-

reporting/)
+ Graduate Assistantship Policies and Procedures (https://hrwisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

-+ Office Student Assistance and Support (OSAS) (https:/
osas.wisc.edu/) (for all students to seek grievance assistance and
support)
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+ Office of Student Conduct and Community Standards (https:/
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

« Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

School of Education Grievance Policy and Procedures
The following School of Education Student Grievance Policy and
associated procedures are designed for use in response to individual
student grievances regarding faculty or staff in the School of Education.

Any individual student who feels they have been treated unfairly by

a School of Education faculty or staff member has the right to file a
grievance about the treatment and receive a timely response addressing
their concerns. Any student, undergraduate or graduate, may use these
grievance procedures, except employees whose complaints are covered
under other campus policies. The grievance may concern classroom
treatment, mentoring or advising, program admission or continuation,
course grades (study abroad grade complaints are handled through
International Academic Programs (https://studyabroad.wisc.edu/)), or
issues not covered by other campus policies or grievance procedures.

For grievances regarding discrimination based on protected bases
(https://compliance.wisc.edu/eo-complaint/) (i.e., race, color,
national origin, sex, disability, age, etc.), contact the Office of
Compliance (https://compliance.wisc.edu/eo-complaint/).

For grievances or concerns regarding sexual harassment or sexual
violence (including sexual assault, dating/domestic violence,
stalking, and sexual exploitation), contact the Sexual Misconduct
Resource and Response Program (https://compliance.wisc.edu/
titleix/) within the Office of Compliance.

For grievances that involve the behavior of a student, contact the
Office of Student Conduct and Community Standards in the Dean of
Students Office at https://conduct.students.wisc.edu/).

For grievances about, or directed at, faculty or staff in a School of
Education department, unit, or program, students should follow these
steps:

1. Students are strongly encouraged to first talk with the person against
whom the concern is directed. Many issues can be settled informally at
this level. If students are unable to resolve concerns directly or without
additional support, step 2 or 3 should be pursued.

2. If unresolved after taking or considering step 1:
a. If the concernis directed against a teaching assistant (TA),
and the student is not satisfied, the student should contact the
TA's supervisor, who is usually the course professor. The course
professor will attempt to resolve the concern informally.

b. If the concern involves a non-TA instructor, staff member,
professor, academic department, or School of Education office
or unit, the student should contact the chair of the department
or the director of the office or unit, or their designee. The chair
or director, or their designee, will attempt to resolve the concern
informally. If the concern is about the department chair or office/
unit director, the student should consult the School of Education
Senior Associate Dean for guidance.
3. If the concern remains unresolved after step 2, the student may submit
a formal grievance to the chair or director in writing within 30 business
days] of the alleged unfair treatment. To the fullest extent possible, a

formal written grievance shall contain a clear and concise statement of
the issue(s) involved and the relief sought.

4. On receipt of a written grievance, the chair or director will notify the
person at whom the grievance is directed with a copy of the written
grievance. The person at whom the complaint is directed may submit a
written response, which would be shared with the student.

5. On receipt of a written grievance, the chair or director will refer the
matter to a department, office, or unit committee comprised of at
least two members. The committee may be an existing committee or
one constituted for this purpose. The committee, or delegates from
the committee, may meet with the parties involved and/or review any
material either party shares with the committee.

6. The committee will provide a written description of the facts of the
grievance and communicate recommendations to the department
chair or office/unit head regarding how the grievance should be
handled.

7. The chair or director will offer to meet with the student who made
the grievance and also will provide a written decision to the student,
including a description of any related action taken by the committee,
within 30 business days of receiving the formal grievance.

! For the purpose of this policy, business days refers to those
days when the University Offices are open and shall not include
weekends, university holidays, spring recess, or the period from
the last day of exams of fall semester instruction to the first day
of spring semester instruction. All time limits may be modified by
mutual consent of the parties involved.

If the grievance concerns an undergraduate course grade, the decision of
the department chair after reviewing the committee’s recommendations is
final.

Other types of grievances may be appealed using the following
procedures:

1. Both the student who filed the grievance or the person at whom
the grievance was directed, if unsatisfied with the decision of the
department, office or unit, have five (5) business days from receipt
of the decision to contact the Senior Associate Dean, indicating the
intention to appeal.

2. Awritten appeal must be filed with the Senior Associate Dean within
10 business days of the time the appealing party was notified of the
initial resolution of the complaint.

3. On receipt of a written appeal, the Senior Associate Dean will convene
a sub-committee of the School of Education’s Academic Planning
Council. This subcommittee may ask for additional information from
the parties involved and/or may hold a meeting at which both parties
will be asked to speak separately (i.e., not in the room at the same
time).

4. The subcommittee will then make a written recommendation to the
Dean of the School of Education, or their designee, who will render a
decision. The dean or designee’s written decision shall be made within
30 business days from the date when the written appeal was filed with
the Senior Associate Dean. For undergraduate students, the dean or
designee’s decision is final.

Further appealing a School of Education decision - graduate students only

Graduate students have the option to appeal decisions by the
School of Education dean or designee by using the process
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detailed on the Graduate School’s website (https://grad.wisc.edu/
documents/grievances-and-appeals/).

Questions about these procedures can be directed to the School of
Education Dean's Office, 377 Education Building, 1000 Bascom Mall,
608-262-1763.

Resources
+ Office of Compliance (https://compliance.wisc.edu/) (for
discrimination based on protected classes, including misconduct) 179A
Bascom Hall, 608-262-2378

+ Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts between students, or
academic integrity violations) 70 Bascom Hall, 608-263-5700

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/) (for students who experience or observe bias or hate
incidents) 70 Bascom Hall, 608-263-5700

+ Graduate School (https://grad.wisc.edu/) (for graduate students
who need informal advice at any level of review; for official appeals
of program/departmental or school/college grievance decisions, see
Graduate Assistant Policies and Procedures (https://hr.wisc.edu/
policies/gapp/)) 217 Bascom Hall, 608-262-2433

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for UW-Madison employees, including graduate students) 523-524
Lowell Center, 608-265-9992

+ Employee Assistance (http://www.eao.wisc.edu/) (for conflicts
involving graduate assistants and other employees) 256 Lowell Hall,
608-263-2987

+ Office of Human Resources (https://kb.wisc.edu/ohr/policies/
search.php?cat=4506) for policies and procedures to address
workplace conflict) 21 N Park Street Suite 5101, 608-265-2257

+ Office of Student Assistance and Support (https://osas.wisc.edu/)
(OSAS) (for any students needing advice or support) 70 Bascom Hall,
608-263-5700

+ School of Education, Office of Student Services (https://
education.wisc.edu/about/student-services/) (for students,
particularly undergraduates, in the School of Education) 139 Education
Building, 608-262-1651

+ School of Education, Office of Equity, Diversity, and Inclusion (https://
education.wisc.edu/about/diversity-inclusion/) (OEDI) 145 Education
Building, 608-262-8427

OTHER

n/a
PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES

LEARNING OUTCOMES
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1. Demonstrate a critical awareness of the relationship of artwork to its
social, cultural, historical, theoretical and contemporary contexts.

2. Develop, hone and clearly articulate artistic goals, manifested in
a substantial body of artwork and communicated through oral
presentations and professional art writing.

PEOPLE

PEOPLE

For more information about faculty, see UW/ART (https://art.wisc.edu/
people/faculty/).

FACULTY

Faisal Abdu’Allah (Printmaking)
Yeohyun Ahn (Graphic Design)
Emily Arthur (Printmaking)

John Baldacchino (Art Education)
Lynda Barry (Comics)

Derrick Buisch (Painting & Drawing)
Anna Campbell (Graphic Media)
Julie Chen (Book Art & Papermaking)
Laurie Beth Clark (4-D)

Sarah FitzSimons (Sculpture)

Gerit Grimm (Ceramics)

Stephen Hilyard (4-D)

John Hitchcock (Printmaking)

Katie Hunall (Wood Working)

Tom Jones (Photography)

Tomiko Jones (Photography)

Helen Lee (Glass)

Meg Mitchell (4-D)

Darcy Padilla (Photography)
Michael Peterson (4-D)

Tim Portlock (Graphic Media)
Douglas Rosenberg (4-D)

Leslie Smith Il (Painting & Drawing)
Fred Stonehouse (Painting & Drawing)
Michael Velliquette (Art Foundations)
Christina West (Ceramics)

FACULTY ASSOCIATES

Mary Hoefferle (Art Education)

ART, MFA

The mission of the Art Department at the University of
Wisconsin-Madison is to educate students in studio art and design to form
lasting contributions to knowledge and culture. Our mission mirrors the
guiding principles of the University, whose outreach efforts influence lives
within the classroom, the state of Wisconsin, and beyond.

Seated within the School of Education, the MFA curriculum allows
students to join their academic and studio disciplines to source the
potential of the University. Research offerings at the University of
Wisconsin rank among the highest in the world, including our libraries,
museums, laboratories, collections, faculty, staff, and visiting scholars.
Student learning and curriculum are also supported on campus by the
Chazen Museum of Art, Tandem Press, and the Division of the Arts. Our
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prominent and diverse faculty work across creative disciplines to teach
hands-on skills, critical thinking, observation, and innovation.

Graduate students engage with interdisciplinarity, professional practices,
and standards for scholarship to develop meaningful research and social
engagement in the visual arts. The Art Department values the diverse
contributions, backgrounds, and experiences of each student who serves
as a catalyst for the extraordinary within the contemporary practice of art
at the University of Wisconsin-Madison and the world.

Students can study with any of our distinguished faculty, drawing from a
wide breadth of instruction or focusing on a particular discipline. Students
partner with faculty to develop a thesis body of artistic work. A strength
of the graduate program lies in the diversity of its faculty and its strong
commitment to student mentorship. The program places artists in the
upper tier within any visual arts specialization.

Our department is well-equipped to support student studio ambitions.
Students benefit from having access to the studio facilities, state-
of-the-art shops, and equipment. Students are encouraged to
challenge themselves and their research through the program's unique
interdisciplinary approach to studio practice.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the

program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://

grad.wisc.edu/apply/).

Requirements
Fall Deadline
Spring Deadline
Summer Deadline
GRE (Graduate
Record
Examinations)
English Proficiency
Test

Other Test(s) (e.g.,
GMAT, MCAT)
Letters of
Recommendation
Required

Detail

January 6

The program does not admit in the spring.
The program does not admit in the summer.

Not required.

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/

UW-1241 (https://policy.wisc.edu/library/UW-1241/).

n/a

For up-to-date application instructions, see Graduate Application (https:/
art.wisc.edu/graduate/graduate-application/) on the Art Department
website.

Admitted applicants must meet the minimum Graduate School
requirements.

Submit an online application (https://grad.wisc.edu/apply/) through the
UW-Madison Graduate School and pay the application fee.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM FUNDING

Students entering the UW-Madison MFA in studio art program are offered
tuition remission, generous monthly stipends, access to UW-Madison
health benefits, and other annual funding opportunities. Students are
assigned Teaching Assistantships within their first year of study. Second-
and third-year students are appointed Lecturing Student Assistantships; in
addition, they may be selected by faculty for Project Assistantships or be
awarded Fellowships based on their eligibility.

MFA funding packages reflect our commitment to students and require
students to perform both academically and professionally at the highest
level while studying on campus. Funding support is contingent on the
student’s performance as a TA, LSA, or PA; academic performance;

and satisfactory progress toward the completion of the MFA program.
Students on assistantship are expected to provide 20 hours of service
through their appointment each week during the 9-month academic year.

Teaching Assistantship (TA): Incoming MFA students are assigned
teaching assistantships. Students assist a faculty member who administers
weekly lectures in Art 100, Art 107, and Art 108/208. Teaching Assistants
are responsible for knowing the course content and leading three
undergraduate discussion sections per semester.

Lecturing Student Assistantship (LSA): Rising second and third-

year graduate students are assigned LSA appointments. LSA-assigned
courses are taught with support from a supervising faculty member.

The graduate student is responsible for the content and delivery of the
course curriculum and assessment of student coursework through group
critique. LSAs are assigned two sections of undergraduate foundations

or beginning level studio courses per semester. Department courses
taught by LSAs are Art 102, Art 104, Art 112, Art 212, and Art 176. Additional
beginning level undergraduate courses may be assigned at the discretion
of the department.

Project Assistantship (PA): Rising second- and third-year graduate
students may be appointed a project assistantship. Faculty hand-select
students to assist with their studio research.

Fellowships: Fellowships support graduate student research without
the expectation of weekly work requirements. Fellowships are awarded
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to rising third-year graduate students through the department’s annual
application process.

NON-DEPARTMENTAL FUNDING

Financial Aid information for graduate student grants, employment
appeals, and general loans is available from the Office of Student Financial
Aid (https://financialaid.wisc.edu/types-of-aid/). Please note that student
financial aid awards are not connected with the Art Department.

Work-Study (https://financialaid.wisc.edu/types-of-
aid/work-study/)

Work-study is awarded through the Office of Student Financial Aid. Work-
study positions are listed in the work-study office. Many professors in the
Art Department hire work-study students to assist them in lab courses.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 60 credits
Credit

Requirement

Minimum 30 credits
Residence
Credit

Requirement

Minimum
Graduate
Coursework
Requirement
Overall
Graduate
GPA
Requirement
Other Grade
Requirements
Assessments
and
Examinations

2024-2025-spring-graduate-1 m

30 credits must be graduate-level coursework. Refer to
the Graduate School: Minimum Graduate Coursework
(50%) Requirement policy: https://policy.wisc.edu/library/
UW-1244 (https://policy.wisc.edu/library/UW-1244/).
3.00 GPA required.

Refer to the Graduate School: Grade Point Average
(GPA) Requirement policy: https://policy.wisc.edu/library/
UW-1203 (https://policy.wisc.edu/library/UW-1203/).

No other specific grade requirements.

First-Year Reviews

Near the end of the second semester students will exhibit
the work and research they have achieved during their
first year. Including new processes, conceptual/narrative
developments, current challenges, and future goals. The
committee comprised of departmental faculty will use

a review rubric to assess the students standing in the
program. A completed assessment form with adjoining
notes will be returned to each student and their first-year
faculty advisor. The assessment is in addition to critique
and feedback from the committee during the review.

Students will either pass or be placed on probation.
Probation is a recognition of subpar performance based
on the review rubric qualifications. Any prevailing concerns
will be addressed by the student's first-year faculty advisor
and re-evaluated by their Graduate Committee during
their qualifying exhibition the following academic year.

MFA Qualifier

Students will host a solo exhibition of their work during
the fourth semester of the program. This exhibition

serves as an opportunity for the student to meet with
their committee to discuss their research as it relates

to contemporary studio practice and content, historical
context and formal issues. The qualifier functions as a
critique in which students can expect to defend the work
and field specific questions asked by their committee.
After the hour long meeting the committee will give the
student a list of questions that the student will write
responses to. Two weeks following the exhibition the
student submits their written responses for evaluation. The
committee will then approve the student to advance in the
program.

Final MFA Exhibition

After the successful completion of the qualifier, students
will host a solo exhibition of their work. This exhibition
takes place during the sixth semester of the program.
The students’ committee will come together one time

to discuss the candidates’ masters body of work along
with the decisions the student made in presenting both
their work and research. At this meeting students should
expect to defend not only their practice, but be able to
articulate evidence of their academic research as it relates
to the exhibited works. After the hour long meeting the
committee will convene and make their recommendations
for the conferring of the MFA degree.
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Language No language requirements.

Requirements

REQUIRED COURSES

Code Title Credits

Art

ART 700 Introduction to Graduate Studies in 3
Art

ART 740 Interdisciplinary Graduate Critique 3
(Students must complete in their
second, third, and fourth semester)

ART 908 Seminar-Art (Students must take 3
one Art Seminar course)

ART 508 Colloquium in Art 1

Art History 3

Students must take one ART HIST course that is numbered
300 or above

Outside elective numbered 300 or above 3

This course must be taken in subjects other than ART or
ART HIST

Additional coursework 44

Students work with their graduate committee chair to
meet the minimum credit requirement.

Total Credits 60

Additional Coursework
Below is a partial list of additional coursework students may take while in
the program.

Code Title Credits
Art Studio

ART 722 Graduate Painting | 2=3
ART 726 Graduate Intaglio Printmaking | 2-3
ART 736 Graduate Graphics Workshop | 2-6
ART 912 Advanced Research-Drawing 1-4
ART 914 Advanced Research-Sculpture 1-4
ART 922 Advanced Research-Painting 1-4
ART 924 Advanced Research-Ceramics 1-4
ART 944 Advanced Research-Art Metal 1-4
ART 996 Advanced Research-Graphics 1-4
ART 999 Independent Study 1-4
ART 309 Digital Art and Code 4
ART 316 Lithography 4
ART 334 Wood Working 3-4
ART 336 Serigraphy 3-4
ART/DANCE 341 Sound Design for the Performing 3

and Visual Arts
ART 343 Metal Fabrication and Welding in 3-4
Sculpture

ART 354 Glassworking 4
ART 376 Photography 4
ART 409 Digital Fabrication Studio 4
ART 414 Art Foundry 3
ART 446 Artists' Books 4
ART 454 Neon: Light as Sculpture 4

ART 456 lllustration 3
ART 466 Papermaking: History, Elements and
Techniques
ART 470 Special Topics in 4D Art 3-4
ART 511 Art Performance 3-4
ART 518 Artist's Video 4
ART 521 Installations and Environments 4
ART 528 Digital Interactive Studio 4
ART 531 Screen Performance 3-4
ART 608 Interdisciplinary Critique in the 3
Visual Arts
ART 636 Computer Augmented Printmaking 4

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

With program approval, coursework from a previous graduate program
completed within the past ten years may be considered for transfer. Credit
transfers will not be granted if the student fails to disclose their intent

to transfer credits within their first semester of study. The student must
schedule a meeting with the Graduate Program Manager and provide a
transcript from the previous institution.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

No credits from a UW-Madison or other institution undergraduate degree
are allowed to transfer toward the degree.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credit for Prior Coursework policy.
(https://policy.wisc.edu/library/UW-1216/)

Credits Earned as University Special Student at UW-
Madison

With program approval, coursework numbered 300 or above taken as a
University Special student at UW-Madison may be considered for transfer.
Coursework earned ten or more years prior to admission to a master's
degree is not allowed to satisfy requirements.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

Good standing (progressing according to standards; any funding
guarantee remains in place).
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Probation (not progressing according to standards but permitted to enroll;
loss of funding guarantee; specific plan with dates and deadlines in place
in regard to removal of probationary status).

Unsatisfactory progress (not progressing according to standards; not
permitted to enroll, dismissal, leave of absence or change of advisor or
program)

ADVISOR / COMMITTEE

All students are required to conduct a yearly progress report meeting with
the chair and members of their committee. The committee will meet at the
end of the student's sixth semester to review work for the MFA degree.

CREDITS PER TERM ALLOWED

15 credits per semester

TIME LIMITS

The MFA show of creative work must be completed by the sixth semester
of the candidate's studies. Refer to the Graduate School's Time Limits
policy (https://policy.wisc.edu/library/UW-1221/).

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https:/
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)
Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

+ Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

School of Education Grievance Policy and Procedures
The following School of Education Student Grievance Policy and
associated procedures are designed for use in response to individual
student grievances regarding faculty or staff in the School of Education.
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Any individual student who feels they have been treated unfairly by

a School of Education faculty or staff member has the right to file a
grievance about the treatment and receive a timely response addressing
their concerns. Any student, undergraduate or graduate, may use these
grievance procedures, except employees whose complaints are covered
under other campus policies. The grievance may concern classroom
treatment, mentoring or advising, program admission or continuation,
course grades (study abroad grade complaints are handled through
International Academic Programs (https://studyabroad.wisc.edu/)), or
issues not covered by other campus policies or grievance procedures.

For grievances regarding discrimination based on protected bases
(https://compliance.wisc.edu/eo-complaint/) (i.e., race, color,
national origin, sex, disability, age, etc.), contact the Office of
Compliance (https://compliance.wisc.edu/eo-complaint/).

For grievances or concerns regarding sexual harassment or sexual
violence (including sexual assault, dating/domestic violence,
stalking, and sexual exploitation), contact the Sexual Misconduct
Resource and Response Program (https://compliance.wisc.edu/
titleix/) within the Office of Compliance.

For grievances that involve the behavior of a student, contact the
Office of Student Conduct and Community Standards in the Dean of
Students Office at https://conduct.students.wisc.edu/).

For grievances about, or directed at, faculty or staff in a School of
Education department, unit, or program, students should follow these
steps:

1. Students are strongly encouraged to first talk with the person against
whom the concern is directed. Many issues can be settled informally at
this level. If students are unable to resolve concerns directly or without
additional support, step 2 or 3 should be pursued.

2. If unresolved after taking or considering step 1:
a. If the concern is directed against a teaching assistant (TA),
and the student is not satisfied, the student should contact the
TA's supervisor, who is usually the course professor. The course
professor will attempt to resolve the concern informally.

b. If the concern involves a non-TA instructor, staff member,
professor, academic department, or School of Education office
or unit, the student should contact the chair of the department
or the director of the office or unit, or their designee. The chair
or director, or their designee, will attempt to resolve the concern
informally. If the concern is about the department chair or office/
unit director, the student should consult the School of Education
Senior Associate Dean for guidance.

3. If the concern remains unresolved after step 2, the student may submit
a formal grievance to the chair or director in writing within 30 business
day:s1 of the alleged unfair treatment. To the fullest extent possible, a
formal written grievance shall contain a clear and concise statement of
the issue(s) involved and the relief sought.

4. On receipt of a written grievance, the chair or director will notify the
person at whom the grievance is directed with a copy of the written
grievance. The person at whom the complaint is directed may submit a
written response, which would be shared with the student.

5. On receipt of a written grievance, the chair or director will refer the
matter to a department, office, or unit committee comprised of at
least two members. The committee may be an existing committee or
one constituted for this purpose. The committee, or delegates from
the committee, may meet with the parties involved and/or review any
material either party shares with the committee.
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6. The committee will provide a written description of the facts of the
grievance and communicate recommendations to the department
chair or office/unit head regarding how the grievance should be
handled.

7. The chair or director will offer to meet with the student who made
the grievance and also will provide a written decision to the student,
including a description of any related action taken by the committee,
within 30 business days of receiving the formal grievance.

! For the purpose of this policy, business days refers to those
days when the University Offices are open and shall not include
weekends, university holidays, spring recess, or the period from
the last day of exams of fall semester instruction to the first day
of spring semester instruction. All time limits may be modified by
mutual consent of the parties involved.

If the grievance concerns an undergraduate course grade, the decision of
the department chair after reviewing the committee’s recommendations is
final.

Other types of grievances may be appealed using the following
procedures:

1. Both the student who filed the grievance or the person at whom
the grievance was directed, if unsatisfied with the decision of the
department, office or unit, have five (5) business days from receipt
of the decision to contact the Senior Associate Dean, indicating the
intention to appeal.

2. A written appeal must be filed with the Senior Associate Dean within
10 business days of the time the appealing party was notified of the
initial resolution of the complaint.

3. On receipt of a written appeal, the Senior Associate Dean will convene
a sub-committee of the School of Education’s Academic Planning
Council. This subcommittee may ask for additional information from
the parties involved and/or may hold a meeting at which both parties
will be asked to speak separately (i.e., not in the room at the same
time).

4. The subcommittee will then make a written recommendation to the
Dean of the School of Education, or their designee, who will render a
decision. The dean or designee’s written decision shall be made within
30 business days from the date when the written appeal was filed with
the Senior Associate Dean. For undergraduate students, the dean or
designee’s decision is final.

Further appealing a School of Education decision - graduate students only

Graduate students have the option to appeal decisions by the
School of Education dean or designee by using the process
detailed on the Graduate School’'s website (https://grad.wisc.edu/
documents/grievances-and-appeals/).

Questions about these procedures can be directed to the School of
Education Dean's Office, 377 Education Building, 1000 Bascom Mall,
608-262-1763.

Resources
+ Office of Compliance (https://compliance.wisc.edu/) (for
discrimination based on protected classes, including misconduct) 179A
Bascom Hall, 608-262-2378

+ Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts between students, or
academic integrity violations) 70 Bascom Hall, 608-263-5700

- Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/) (for students who experience or observe bias or hate
incidents) 70 Bascom Hall, 608-263-5700

+ Graduate School (https://grad.wisc.edu/) (for graduate students
who need informal advice at any level of review; for official appeals
of program/departmental or school/college grievance decisions, see
Graduate Assistant Policies and Procedures (https://hr.wisc.edu/
policies/gapp/)) 217 Bascom Hall, 608-262-2433

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for UW-Madison employees, including graduate students) 523-524
Lowell Center, 608-265-9992

+ Employee Assistance (http://www.eao.wisc.edu/) (for conflicts
involving graduate assistants and other employees) 256 Lowell Hall,
608-263-2987

-+ Office of Human Resources (https://kb.wisc.edu/ohr/policies/
search.php?cat=4506) for policies and procedures to address
workplace conflict) 21 N Park Street Suite 5101, 608-265-2257

+ Office of Student Assistance and Support (https://osas.wisc.edu/)
(OSAS) (for any students needing advice or support) 70 Bascom Hall,
608-263-5700

+ School of Education, Office of Student Services (https:/
education.wisc.edu/about/student-services/) (for students,
particularly undergraduates, in the School of Education) 139 Education
Building, 608-262-1651

+ School of Education, Office of Equity, Diversity, and Inclusion (https://
education.wisc.edu/about/diversity-inclusion/) (OEDI) 145 Education
Building, 608-262-8427

OTHER

n/a
PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES

LEARNING OUTCOMES

1. Demonstrate a critical awareness of the relationship of artwork to its
social, cultural, historical, theoretical and contemporary contexts.

2. Develop, hone and clearly articulate artistic goals, manifested in
a substantial body of artwork and communicated through oral
presentations and professional art writing.

3. Engage actively in a wider visual arts culture and community (local,
regional, national, or international) and present exhibition/s in a public
gallery or other cultural venues.
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PEOPLE
PEOPLE

For more information about faculty, see UW/ART (https://art.wisc.edu/
people/faculty/).

FACULTY

Faisal Abdu’Allah (Printmaking)
Yeohyun Ahn (Graphic Design)

Emily Arthur (Printmaking)

John Baldacchino (Art Education)
Lynda Barry (Comics)

Derrick Buisch (Painting & Drawing)
Anna Campbell (Digital Media)

Julie Chen (Book Arts & Papermaking)
Laurie Beth Clark (4-D)

Sarah FitzSimons (Sculpture)

Gerit Grimm (Ceramics)

Stephen Hilyard (4-D)

John Hitchcock (Printmaking)

Katie Hunall (Wood Working)

Tom Jones (Photography)

Tomiko Jones (Photography)

Helen Lee (Glass)

Meg Mitchell (4-D)

Darcy Padilla (Photography)

Michael Peterson (4-D)

Tim Portlock (Digital Media)

Douglas Rosenberg (4-D)

Leslie Smith 11l (Painting & Drawing)
Fred Stonehouse (Painting & Drawing)
Michael Valliquette (Art Foundations)
Christina West (Ceramics)

FACULTY ASSOCIATES

Mary Hoefferle (Art Education)

ART HISTORY

DEGREES/MAJORS, DOCTORAL

MINORS, GRADUATE/PROFESSIONAL
CERTIFICATES

+ Art History, Doctoral Minor (p. 115)

+ Art History, MA (p. 116)

+ Art History, PhD (p. 118)

+ Visual Cultures, Doctoral Minor (p. 122)

+ Visual Cultures, Graduate/Professional Certificate (p. 123)
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The Doctoral Minor in Art History is intended for students outside of the
department to gain familiarity with the discipline generally while also
honing an area of specialization.

ADMISSIONS

ADMISSIONS

All Graduate School students must utilize the Graduate Student Portal in

MyUW to add, change, or discontinue any doctoral minor. To apply to this

minor, log in to MyUW, click on Graduate Student Portal, and then click on
Add/Change Programs. Select the information for the doctoral minor for

which you are applying.

REQUIREMENTS

REQUIREMENTS

Students must complete at least 9 credits. More credits may be needed
depending on the student’s focus and particular research path.

1. All students pursuing the minor are required to complete ART HIST 701
Practicum in Art History: Bibliography, Historiography, Methods (Note:
With approval, a seminar in theory and method can be substituted for
ART HIST 701).

2. Selection of the remaining two courses in Art History should be made
with a particular emphasis in mind. Examples of an “emphasis” might
include specialization in time period, geography, medium, or theory/
methodology.

3. Coursework must be graded courses numbered 600 or above (if a
student wants to take a course numbered 300- 399 or 400-499, the
student must work with the graduate coordinator and professor to set
up a grad-level section for the course); no audits or pass/fail.

4. A maximum of 3 credits can be in independent study (e.g., 699, 799,
899, 999); research and thesis cannot be used to satisfy the minor
(e.g., 790, 890, 990).

5. After courses are completed, bring the major department's Minor
Agreement Form (https://arthistory.wisc.edu/wp-content/uploads/
sites/1020/2017/12/Minor-Form_Non-AH-Ph.D.-Students.pdf) to
the art history graduate coordinator, department chair, or graduate
administrator and have it signed.

6. Return the Minor Agreement Form to the major department to
prepare any requisite warrants. A copy will be kept in the art history
department.

PEOPLE

PEOPLE

Faculty: Professors Anna Andrzejewski, Nicholas D. Cahill, Jill H. Casid,
Preeti Chopra, Thomas E. A. Dale, Guillermina De Ferrari, Nancy Rose
Marshall, Kirsten Wolf (chair); Associate Professors Yuhang Li, Kirstin
Phillips-Court (cross-appointed with French and Italian), Jennifer Pruitt;
Assistant Professors: Steffani Bennett, Daniel Spaulding.
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ART HISTORY, MA

The Department of Art History offers programs leading to the master

of arts and the doctor of philosophy. Students enjoy close interaction
with their mentors and benefit from superb resources for interdisciplinary
research. Faculty members have international reputations in their
specialties, regularly receive prestigious awards, lecture widely, and

serve on major professional boards. Graduates of the department

teach at the post-secondary level or pursue careers in museum and
curatorial professions, private galleries and auction houses, library or
archival work, architecture and historical preservation, and conservation.
The Department encourages diverse approaches to the study of art,
architecture, the built environment, visual and material culture, and
curation. Our faculty includes specialists in a wide range of critical areas
of research and teaching expertise that can be explored on our website
(https://arthistory.wisc.edu/faculty/). The department is housed in the
Conrad A. Elvehjem Building with the Chazen Museum of Art (http:/
www.chazen.wisc.edu/), which has a broad historical collection with several
areas of particular strength, an active acquisitions program, and facilities
to host major traveling exhibitions and exhibition courses. Graduate
students use these collections for research and publishing projects. They
may also have the opportunity to work on exhibitions in special classes or
as project assistants. Our building is also home to the Kohler Art Library,
which contains an excellent collection of published materials and full range
of periodicals.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Detail

December 15

Requirements
Fall Deadline

Spring Deadline The program does not admit in the spring.
Summer Deadline

GRE (Graduate
Record
Examinations)

The program does not admit in the summer.

Not required.

English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).
Other Test(s) (e.g., n/a
GMAT, MCAT)

Letters of 3
Recommendation
Required

While applicants may pursue a stand-alone MA, those who wish to pursue
a PhD should apply directly to that program. Admission to either program
is offered to applicants with an outstanding undergraduate record of
academic achievement. A successful applicant typically presents a
compelling statement of purpose for graduate studies and an advanced
research paper. To be competitive in some subfields, applicants should
have training in at least one foreign language. Applicants are encouraged
to contact prospective faculty advisors for more details. Non-native
English speakers must present English language proficiency scores.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

Funding information can be found on the program website (https://
arthistory.wisc.edu/graduate-programs/#m-a-programs).

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.
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Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 30 credits
Credit

Requirement

Minimum 21 credits
Residence
Credit

Requirement

Minimum 15 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).
3.00 GPA required.

Refer to the Graduate School: Grade Point Average
(GPA) Requirement policy: https://policy.wisc.edu/library/
UW-1203 (https://policy.wisc.edu/library/UW-1203/).

No other grade requirements.

Overall
Graduate
GPA
Requirement
Other Grade
Requirements

Assessments A first-year portfolio review and an MA thesis are required.

and

Examinations

Language Reading competency in one language. Minimum of

Requirements reading competence in a second language.” The second
language requirement may be fulfilled by transfer credit,
examination, or course work at a minimum of a semester
course for “Graduate Reading Knowledge.” With program
approval, undergraduate and MA degree holders in the
study of a second language and students for whom English
is a second language may be exempt.

REQUIRED COURSES
Code Title Credits
ART HIST Courses 21

All students must take ART HIST 701. In addition, they take
at least 9 credits that fulfill the temporal/chronological
breadth (i.e., 3 credits each in at least three of four
temporal areas) and 9 credits that fulfill geographic
breadth requirements (i.e., 3 credits each in at least three
of five geographic areas).

ART HIST 701 Practicum in Art History:
Bibliography, Historiography,
Methods
Geographic Breadth (9 credits)

At least one course in three of the five following areas:

Cross-Cultural/Diaspora

Africa/Middle East

Asia

Europe

The Americas
Temporal/Chronological Breadth (9 credits)

At least one course in three of the four following

periods:

2024-2025-spring-graduate-1 nz

Ancient to Medieval
Early Modern (Circa 1400-Circa 1800)
Modern (Circa 1800-Circa 1945)
Contemporary (Post 1945)

Seminar Requirement

A minimum of 9 of the 21 credits above must be
seminars (i.e., three courses typically numbered 800 or
above but this includes ART HIST 701 and ART HIST/
ASIAN 621)
Additional Coursework 9

Students typically take at least one elective course (3

credits) and two sections (6 credits) of an independent

study (ART HIST 799) to prepare the required MA thesis.
Elective(s)

ART HIST 799 Independent Study

Total Credits 30

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

With program approval, students may be allowed transfer up to 9 credits
of graduate coursework from other institutions toward fulfillment of
minimum degree and graduate coursework credit requirements. Such
coursework from other institutions will not be applied towards the
graduate career GPA. The Graduate School’s minimum graduate residence
credit requirement can be satisfied only with courses taken as a graduate
student at UW-Madison. Coursework earned ten or more years prior to
admission to a master’s degree is not allowed to satisfy requirements.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

With program approval, students may transfer up to 7 credits of
coursework numbered 300 or above of required or elective courses from
the undergraduate work completed at UW-Madison towards fulfillment of
minimum degree requirements. These credits will not be applied towards
the graduate career GPA. The Graduate School’s minimum residence
credit requirement can be satisfied only with courses taken as a graduate
student at UW-Madison. Credits earned at other institutions do not
transfer.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.
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Credits Earned as a University Special Student at UW-
Madison

With program approval, students are generally allowed to transfer up to
9 credits of coursework numbered 300 or above taken as a UW-Madison
University Special student. Coursework earned ten or more years prior to
admission to a master’s degree is not allowed to satisfy requirements.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.

ADVISOR / COMMITTEE

All students are required to update their primary advisor and the Director
of Graduate Studies annually on their progress.

CREDITS PER TERM ALLOWED

Maximum 15 credits.

TIME LIMITS

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)

+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

+ Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

+ Office of Student Conduct and Community Standards (https://
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

+ Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

Students should contact the department chair or program director with
questions about grievances. They may also contact the L&S Academic

Divisional Associate Deans, the L&S Associate Dean for Teaching and
Learning Administration, or the L&S Director of Human Resources.

OTHER
n/a

PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES
LEARNING OUTCOMES

1. Mastery of techniques for visual analysis (examining features such
as materials, proportion, light, color, form and narrative structure) of
single images and for comparative analysis of multiple images and
objects.

2. Advanced proficiency in interpreting images/objects in ways that take
into account the historical contexts in which they were produced and
received.

3. In-depth knowledge across a range of time and geography to reach an
understanding of the ways in which art and its meaning are rooted in
culture.

4. Advanced ability to locate and enlist research resources in both print
and digital form and assess the strengths and weaknesses of various
types of resources.

5. Advanced knowledge and skills necessary to interpret images/objects
in ways that consider a variety of theoretical perspectives.

6. Ability to assess and critique complex scholarly arguments and
evaluate the strength of the visual and textual evidence presented.

7. Advanced skills in effective and impactful communication in both
written and oral form in ways that acknowledge diverse audiences in an
increasingly global society.

8. Skills in public engagement such that our students are able to
effectively communicate complex ideas to a lay public in written, oral,
and digital form in keeping with the Wisconsin Idea.

PEOPLE
PEOPLE

Faculty: Professors Anna Andrzejewski, Nicholas D. Cahill, Jill H. Casid,
Preeti Chopra, Thomas E. A. Dale, Guillermina De Ferrari, Nancy Rose
Marshall, Kirsten Wolf (chair); Associate Professors Yuhang Li, Kirstin
Phillips-Court (cross-appointed with French and Italian), Jennifer Pruitt;
Assistant Professors: Steffani Bennett, Daniel Spaulding.

ART HISTORY, PHD

The Department of Art History offers programs leading to the master
of arts and the doctor of philosophy. Students enjoy close interaction
with their mentors and benefit from superb resources for interdisciplinary
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research. Faculty members have international reputations in their
specialties, regularly receive prestigious awards, lecture widely, and

serve on major professional boards. Graduates of the department

teach at the post-secondary level or pursue careers in museum and
curatorial professions, private galleries and auction houses, library or
archival work, architecture and historical preservation, and conservation.
The Department encourages diverse approaches to the study of art,
architecture, the built environment, visual and material culture, and
curation. Our faculty includes specialists in a wide range of critical areas

of research and teaching expertise that can be explored on our website
(https://arthistory.wisc.edu/faculty/). The department is housed in the
Conrad A. Elvehjem Building with the Chazen Museum of Art (http:/
www.chazen.wisc.edu/), which has a broad historical collection with several
areas of particular strength, an active acquisitions program, and facilities
to host major traveling exhibitions and exhibition courses. Graduate
students use these collections for research and publishing projects. They
may also have the opportunity to work on exhibitions in special classes or
as project assistants. Our building is also home to the Kohler Art Library,
which contains an excellent collection of published materials and full range
of periodicals.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Detail

December 15

Requirements
Fall Deadline

Spring Deadline The program does not admit in the spring.
Summer Deadline

GRE (Graduate
Record
Examinations)

The program does not admit in the summer.

Not required.

English Proficiency
Test

Every applicant whose native language is not
English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

Other Test(s) (e.g., n/a
GMAT, MCAT)

Letters of 3
Recommendation
Required

Admission is offered to applicants who have an outstanding undergraduate
record of academic achievement. The successful applicant typically
presents both a compelling statement of purpose for graduate studies
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and an advanced research paper. To be competitive in some subfields,
applicants should have training in at least one foreign language. Applicants
are encouraged to contact prospective faculty advisors for more details.
Non-native English speakers must present English language proficiency
scores.

FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

PROGRAM RESOURCES

Funding information can be found on the program website (https://
arthistory.wisc.edu/graduate-programs/#ph-d-programs).

All applicants to the graduate program will be considered for funding.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.

Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.
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CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 51 credits
Credit

Requirement

Minimum 32 credits
Residence
Credit

Requirement

Minimum 26 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).
3.00 GPA required.

Refer to the Graduate School: Grade Point Average
(GPA) Requirement policy: https://policy.wisc.edu/library/
UW-1203 (https://policy.wisc.edu/library/UW-1203/).

No other grade requirements.

Overall
Graduate
GPA
Requirement
Other Grade
Requirements
Assessments
and

Examinations
Doctoral students must pass a written and an oral exam

prior to becoming dissertators.

Doctoral students must submit a dissertation prospectus.

Language Reading competency in at least two languages (additional
Requirements language requirements may pertain to some fields).

Graduate All doctoral students are required to complete a doctoral
School minor or graduate/professional certificate. Refer to the
Breadth Graduate School: Breadth Requirement in Doctoral

Requirement Training policy: https://policy.wisc.edu/library/UW-1200

(https://policy.wisc.edu/library/UW-1200/).

REQUIRED COURSES
Code Title Credits
ART HIST Courses 24

All students must take ART HIST 701. In addition, they take
at least 6 credits that fulfill the temporal/chronological
breadth (i.e., 3 credits each in at least two of four temporal
areas) and 6 credits that fulfill geographic breadth
requirements (i.e., 3 credits each in at least two of five
geographic areas).

ART HIST 701 Practicum in Art History:

Bibliography, Historiography,
Methods
Geographic Breadth (6 credits)
At least one course in two of the five following areas:
Cross-Cultural/Diaspora
Africa/Middle East
Asia
Europe
The Americas
Temporal/Chronological Breadth (6 credits)
At least one course in two of the four following periods:
Ancient to Medieval
Early Modern (Circa 1400-Circa 1800)
Modern (Circa 1800-Circa 1945)
Contemporary (Post 1945)

Seminar Requirement

A minimum of 15 of the 24 credits above must be
seminars (i.e., three courses typically numbered 800 or
above but this includes ART HIST 701 and ART HIST/
ASIAN 621)
Graduate School Breadth Requirement 9
All students must complete a doctoral minor or
graduate/professional certificate.
Additional Coursework 18
Students typically take ART HIST 799 to prepare for
preliminary exams and usually enroll in enough credits
to maintain full-time status. To achieve the required 51
credits for the PhD degree, students are required to take
ART HIST 990 to prepare the dissertation. This may
consist of 18 credits or 6 semesters of research and thesis
credits.

ART HIST 799 Independent Study
ART HIST 990 Research and Thesis
Total Credits 51

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK
Graduate Credits Earned at Other Institutions

With program approval, students are allowed to transfer no more than 19
credits of graduate work from other institutions. Coursework earned ten
years or more prior to admission to the doctoral degree is not allowed to
satisfy requirements.

Undergraduate Credits Earned at Other Institutions or
UW-Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a Professional Student at UW-
Madison (Law, Medicine, Pharmacy, and Veterinary
careers)

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

Credits Earned as a University Special Student at UW-
Madison

Refer to the Graduate School: Transfer Credits for Prior Coursework
(https://policy.wisc.edu/library/UW-1216/) policy.

PROBATION

Refer to the Graduate School: Probation (https://policy.wisc.edu/library/
UW-1217/) policy.
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ADVISOR / COMMITTEE

Refer to the Graduate School: Advisor (https://policy.wisc.edu/library/
UW-1232/) and Graduate School: Committees (Doctoral/Master's/MFA)
(https://policy.wisc.edu/library/UW-1201/) policies.

CREDITS PER TERM ALLOWED

Maximum 15 credits.

TIME LIMITS

Refer to the Graduate School: Time Limits (https://policy.wisc.edu/library/
UW-1221/) policy.

GRIEVANCES AND APPEALS

These resources may be helpful in addressing your concerns:

+ Bias or Hate Reporting (https://doso.students.wisc.edu/bias-or-hate-
reporting/)

+ Graduate Assistantship Policies and Procedures (https://hr.wisc.edu/
policies/gapp/#grievance-procedure)

+ Hostile and Intimidating Behavior Policies and Procedures (https://
hrwisc.edu/hib/)
+ Office of the Provost for Faculty and Staff Affairs (https://
facstaff.provost.wisc.edu/)

+ Employee Assistance (http://www.eao.wisc.edu/) (for personal
counseling and workplace consultation around communication and
conflict involving graduate assistants and other employees, post-
doctoral students, faculty and staff)

+ Employee Disability Resource Office (https://
employeedisabilities.wisc.edu/) (for qualified employees or applicants
with disabilities to have equal employment opportunities)

+ Graduate School (https://grad.wisc.edu/) (for informal advice at any
level of review and for official appeals of program/departmental or
school/college grievance decisions)

+ Office of Compliance (https://compliance.wisc.edu/) (for class
harassment and discrimination, including sexual harassment and sexual
violence)

+ Office Student Assistance and Support (OSAS) (https://
osas.wisc.edu/) (for all students to seek grievance assistance and
support)

+ Office of Student Conduct and Community Standards (https:/
conduct.students.wisc.edu/) (for conflicts involving students)

+ Ombuds Office for Faculty and Staff (http://www.ombuds.wisc.edu/)
(for employed graduate students and post-docs, as well as faculty and
staff)

+ Title IX (https://compliance.wisc.edu/titleix/) (for concerns about
discrimination)

Students should contact the department chair or program director with
questions about grievances. They may also contact the L&S Academic
Divisional Associate Deans, the L&S Associate Dean for Teaching and
Learning Administration, or the L&S Director of Human Resources.

OTHER

n/a
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PROFESSIONAL DEVELOPMENT

PROFESSIONAL DEVELOPMENT
GRADUATE SCHOOL RESOURCES

Take advantage of the Graduate School's professional development
resources (https://grad.wisc.edu/pd/) to build skills, thrive academically,
and launch your career.

LEARNING OUTCOMES

LEARNING OUTCOMES

1. Shows professional-level mastery of the skills acquired at earlier
stages (visual analysis, contextual interpretation, research
methods, evaluation of arguments, application of varied theoretical
perspectives).

2. Articulates research problems, potentials, and limits with respect to
theory, knowledge, or practice within the field of art history (including
visual culture and material culture).

3. Formulates ideas, concepts, designs, and/or techniques beyond the
current boundaries of knowledge within the field of art history/visual
culture/material culture.

4. Conducts research and produces scholarship that makes a substantive
contribution to the field and to interdisciplinary enquiry.

5. Demonstrates breadth within their learning experiences.

6. Shows advanced skills in effective and impactful communication in
both written and oral form in ways that acknowledge diverse audiences
in an increasingly global society.

7. Fosters ethical and professional conduct.

8. Prepares to be an educator who uses the latest pedagogies such that
one can compellingly and thoroughly teach, motivate, and shape the
next generation of global citizens in the arts and sciences with a focus
on the visual.

9. Foster skills in public engagement such that our students are able
to effectively communicate complex ideas about art, visual culture
and material culture to a lay public in written, oral, and digital form in
keeping with the Wisconsin Idea.

10. Is able to prompt and participate in interdisciplinary dialogue with
scholars and the public about the power of images and objects both
historically and in the present, to persuade, critique, and even coerce.

PEOPLE

PEOPLE

Faculty: Professors Anna Andrzejewski, Nicholas D. Cahill, Jill H. Casid,
Preeti Chopra, Thomas E. A. Dale, Guillermina De Ferrari, Nancy Rose
Marshall, Kirsten Wolf (chair); Associate Professors Yuhang Li, Kirstin
Phillips-Court (cross-appointed with French and Italian), Jennifer Pruitt;
Assistant Professors: Steffani Bennett, Daniel Spaulding.
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VISUAL CULTURES,

DOCTORAL MINOR

The Doctoral Minor in Visual Cultures is intended for PhD students
from across the university who desire training in the study of visual
cultures. This transdisciplinary field analyzes the social construction of
the visual as well as how the visual creates our social world. Visual culture
studies differs from other related disciplines in two ways: first, its field

of inquiry includes an expansive array of visual cultural artifacts and
practices; and, second, its methodologies focus on the constitution of
power relations through visual markers of race, gender, disability, and
nationality. As the world continues to become increasingly understood
through, and reliant on, the visual (the internet, films, television, scientific
graphs, data visualization, video games, and advertisements), the need for
people trained with the ability to critically interpret, create, and evaluate
those mediums is essential.

ADMISSIONS
ADMISSIONS

To apply, applicants must complete and submit the following document to
cvc@mailplus.wisc.edu:

+ Declaration form (https://drive.google.com/file/
d/rxjiEJrf5cDyt9JHc4Gy2ug5vVomY7Ugi/view/)

Applicants may contact the faculty director for questions (refer to contact
information box).

All Graduate School students must utilize the Graduate Student Portal in

MyUW to add, change, or discontinue any doctoral minor. To apply to this

minor, log in to MyUW, click on Graduate Student Portal, and then click on
Add/Change Programs. Select the information for the doctoral minor for

which you are applying.

REQUIREMENTS

REQUIREMENTS

The doctoral minor in Visual Cultures is research-driven. Coursework
should contribute to a student's professional development.

Students must complete 9 graduate-level credits in a combination

of required and elective coursework, with a GPA of 3.0 (4.0 basis)

and submit the assessment form, (https://drive.google.com/file/
d/1QybWgAsqjWPfIXQ500Xh8AEY90nKgaaM/view/) including a portfolio
and essay.

Code Title Credits
Required Courses

Students must complete the following courses.

ART HIST/ Historiography, Theory and Methods 3
AFROAMER 801 in Visual Culture

ART HIST/ Visual Cultures: Topics in Visual 3
AFROAMER 802  Cultures'

Electives 3

Students must complete at least 3 credits from the
following courses.

ASIAN 763 Studies in Japanese Literature

ART HIST 355 History of Photography

ART 470 Special Topics in 4D Art

AFROAMER/ Visual Culture, Gender and Critical

GEN&WS 679 Race Theory

GEN&WS 340 Topics in LGBTQ Sexuality

GEN&WS 371 Disability and Gender in Film

GEOG 501 Space and Place: A Geography of
Experience

DS 642 Taste

COM ARTS 451 Television Criticism

ART HIST/ Visual Cultures of India

ASIAN 428

ART HIST 506 Curatorial Studies Exhibition
Practice

ART HIST/ Mapping, Making, and Representing

ASIAN 621 Colonial Spaces

ART HIST 810 Seminar in Islamic Art and
Architecture

GEN&WS 343 Queer Bodies

GEN&WS 372 Visualizing Bodies

GEN&WS 412 Contemporary Queer Art and Visual
Culture

GEN&WS/ Visual Culture, Gender and Critical

AFROAMER 679 Race Theory

SPANISH 564 Theory and Practice of Hispanic
Theatre

SPANISH 882 Seminar in Hispanic Culture

ASIAN 833 Topics in East Asian Visual Cultures

AFROAMER 669 Interdisciplinary Studies in the Arts

AFROAMER 675 Selected Topics in Afro-American
Culture

AFROAMER/ Contemporary African and

AFRICAN 813 Caribbean Drama

GEOG 575 Interactive Cartography &
Geovisualization

ENGL 826 Topics in Digital Studies

ENGL 851 Advanced Studies In Theatre and
Performance Studies Research

ENGL 859 Seminar-Interdisciplinary Theatre
Studies

Total Credits 9

! Substitutions for this course may be available, contact the CVC director
for more information.

PEOPLE

PEOPLE
CVC DIRECTOR

Laurie Beth Clark (Art)
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STEERING COMMITTEE

* Anirban Baishya (Communication Arts)

+ Sara Anne Carter (Design Studies)

+ Mercedes Alcala-Galan (Spanish and Portuguese)
« Jill Casid (Visual Culture/Art History)

+ Christine Garlough (Gender and Women's Studies)
+ Erica Halverson (Curriculum and Instruction)

+ Timothy Portlock (Environmental Studies and Art)
+ Keith Woodward (Geography)

PROGRAM ASSISTANT

Sara Champlin (Art History)

A list of affiliate faculty may be found here (https://cvc.wisc.edu/people/
affiliate-faculty/).

VISUAL CULTURES,
GRADUATE/PROFESSIONAL

CERTIFICATE

The Graduate/Professional Certificate in Visual Cultures is intended for
master's degree students (usually MFA and terminal MA candidates) from
across the university who desire training in the study of visual cultures. This
transdisciplinary field analyzes the social construction of the visual as well
as how the visual creates our social world. Visual culture studies differs
from other related disciplines in two ways: first, its field of inquiry includes
an expansive array of visual cultural artifacts and practices; and, second,
its methodologies focus on the constitution of power relations through
visual markers of race, gender, disability, and nationality. As the world
continues to become increasingly understood through, and reliant on, the
visual (the internet, films, television, scientific graphs, data visualization,
video games, and advertisements), the need for people trained with

the ability to critically interpret, create, and evaluate those mediums is
essential.

ADMISSIONS

ADMISSIONS

To apply, applicants must complete and submit the following document to
cvc@mailplus.wisc.edu:

+ Declaration form (https://drive.google.com/file/
d/1pnUStMeETPPtKIO6GxXaJ1gDBYLvuoTh/view/)

Applicants may contact the faculty director for questions (refer to contact
information box).

All Graduate School students must utilize the Graduate Student Portal

in MyUW to add, change, or discontinue any graduate/professional
certificate. To apply to this certificate, log in to MyUW, click on Graduate
Student Portal, and then click on Add/Change Programs. Select the
information for the certificate for which you are applying. Professional
students in the careers of Law, Medicine, Pharmacy, and Veterinary cannot
add the certificate in the Graduate Student Portal, and should contact the
program for more information.
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REQUIREMENTS

REQUIREMENTS

The graduate/professional certificate in Visual Cultures is research-driven.
Coursework should contribute to a student's professional development.

Students must complete 9 graduate-level credits in a combination

of required and elective coursework, with a GPA of 3.0 (4.0 basis)

and submit the assessment form (https://drive.google.com/file/
d/TZVMyNHWzMLZj4BX4agXbXe7FJ_hidLO4J/view/), including a portfolio
and essay.

Code Title Credits
Required Courses

Students must complete the following courses.

ART HIST/ Historiography, Theory and Methods 3
AFROAMER 801 in Visual Culture

ART HIST/ Visual Cultures: Topics in Visual 3
AFROAMER 802  Cultures'

Electives 3

Students must complete at least 3 credits.

ASIAN 763 Studies in Japanese Literature

ART HIST 355 History of Photography

ART 470 Special Topics in 4D Art

AFROAMER/ Visual Culture, Gender and Critical

GEN&WS 679 Race Theory

GEN&WS 340 Topics in LGBTQ Sexuality

GEN&WS 371 Disability and Gender in Film

GEOG 501 Space and Place: A Geography of
Experience

DS 642 Taste

COM ARTS 451 Television Criticism

ART HIST/ Visual Cultures of India

ASIAN 428

ART HIST 506 Curatorial Studies Exhibition
Practice

ART HIST/ Mapping, Making, and Representing

ASIAN 621 Colonial Spaces

ART HIST 810 Seminar in Islamic Art and
Architecture

GEN&WS 343 Queer Bodies

GEN&WS 372 Visualizing Bodies

GEN&WS 412 Contemporary Queer Art and Visual
Culture

GEN&WS/ Visual Culture, Gender and Critical

AFROAMER 679 Race Theory

SPANISH 564 Theory and Practice of Hispanic
Theatre

SPANISH 882 Seminar in Hispanic Culture

ASIAN 833 Topics in East Asian Visual Cultures

AFROAMER 669 Interdisciplinary Studies in the Arts

AFROAMER 675 Selected Topics in Afro-American
Culture

AFROAMER/ Contemporary African and

AFRICAN 813 Caribbean Drama
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GEOG 575 Interactive Cartography &
Geovisualization ASIAN LANGUAGES AND
ENGL 826 Topics in Digital Studies

ENGL 851 Advanced Studies In Theatre and CU LTU RES

Performance Studies Research

ENGL 859 ;an;i‘nar—Interdisciplinary Theatre DEGREES/MAJORS’ DOCTORAL
T, - 4l MINORS, GRADUATE PROFESSIONAL/
CERTIFICATES

1 Substitutions for this course may be available, contact the CVC director
for more information.

+ Asian Languages and Cultures, Doctoral Minor (p. 124)
+ Asian Languages and Cultures, MA (p. 125)

LEARNING UTCOMES + Asian Languages and Cultures, PhD (p. 131)
+ Chinese, Doctoral Minor (p. 136)
+ Chi , MA (p. 136
LEARNING OUTCOMES S (P-159)
+ Chinese, PhD (p. 140)
- Japanese, Doctoral Minor (p. 145)

+ Japanese, MA (p. 145)
+ Japanese, PhD (p. 150)

1. Show comprehension of the history, theories, and methods of Visual
Culture as a field of study as they are practiced in the field of Visual
Cultures

2. Demonstrate critical ability to work with and develop Visual Culture
theories and methods

3. Develop capacity to conduct original research in Visual Culture ASIAN LANGUAG Es AN D

4. Show ability to work with Visual Culture theories and methods in the

analysis and presentation of original research which may take oral, CU LTU RES’ DOCTO RAL

written, and visual forms

5. Develop the critical analytic, rhetorical, and technical skills necessary M I N o R
to effectively communicate original research in Visual Culture

The Doctoral Minor in Asian Languages and Cultures is intended for

PEOPLE students outside of the department to gain familiarity with the discipline in
literature or linguistics generally while also honing an area of specialization.

PEOPLE ADMISSIONS

CVCDIRECTOR
Laurie Beth Clark (Art) ADMISSIONS

STEERING COMMITTEE Meet with a faculty member in the Asian Languages & Cultures

program to discuss requirements and course options.

* Anirban Baishya (Communication Arts) + Request a minor agreement form from the Graduate Program

* Sara Anne Carter (Design Studies) Coordinator.

* Mercedes Alcala-Galan (Spanish and Portuguese) + Submit the PhD Minor in Asian Languages & Cultures form and obtain
« Jill Casid (Visual Culture/Art History) the approval and signature of major professor.

+ Christine Garlough (Gender and Women's Studies) + All Graduate School students must utilize the Graduate Student Portal
- Erica Halverson (Curriculum and Instruction) in MyUW to add, change, or discontinue any doctoral minor. To apply

to this minor, log in to MyUW, click on Graduate Student Portal, and
then click on Add/Change Programs. Select the information for the
doctoral minor.

PROGRAM ASSISTANT + After you have completed the preliminary PhD examinations, the ALC
Sara Champlin (Art History) program advisor or ALC Director of Graduate Studies will sign the
warrant indicating completion of the minor.

+ Timothy Portlock (Environmental Studies and Art)
+ Keith Woodward (Geography)

A list of affiliate faculty may be found here (https://cvc.wisc.edu/people/

affiliate-faculty/). REQUIREMENTS

REQUIREMENTS

Students in other departments who wish to minor in Asian Languages
and Cultures must complete 12 credits in coursework numbered 300 or
above with a cumulative GPA of 3.0 in the department. Such students
are required to take one course in literature and one course in religion


https://cvc.wisc.edu/people/affiliate-faculty/
https://cvc.wisc.edu/people/affiliate-faculty/
https://cvc.wisc.edu/people/affiliate-faculty/

or philosophy. Any other courses to fulfill the minor requirement are
selected in prior consultation with the student's faculty advisor, who is
designated as such by the Department of Asian Languages and Cultures
and is authorized to sign the doctoral minor agreement form.

Courses cross-listed in a student's major department and in Asian
Languages and Cultures do not count toward the minor requirement.
Elementary and intermediate language courses or "directed study”
courses are not accepted toward the fulfillment of the minor requirement
in Asian Languages and Cultures.

PEOPLE

PEOPLE

Please visit the Asian Languages & Cultures website (https://alc.wisc.edu/
people/) for a complete list of faculty, instructional, and academic staff.

ASIAN LANGUAGES AND

CULTURES, MA

The Department of Asian Languages and Cultures offers a new
interdisciplinary MA and PhD program in Asian Languages and Cultures.
Students may take advantage of the many opportunities within the
department and on campus to do in-depth research on Asia from multiple
disciplinary perspectives and across the traditional area studies divisions
of East, South, and Southeast Asia. We welcome applications from
students who are interested in working transregionally, transdisciplinarily,
or both. This includes students with a traditional background in Asian
Studies and related academic fields as well as those whose path to
studying Asia has been through professional work.

The Department of Asian Languages and Cultures has developed a lively
intellectual community around Transasian Studies and is supporting
student-led seminars, reading groups, workshops, and other events.
Prospective graduate students are encouraged to reach out to faculty
members who share their academic and research interests.

Asian Languages and Cultures is home to nearly twenty faculty

whose research and teaching specialties cover a wide range of topics,
including traditional medicine in India; the history of yoga; contemporary
mindfulness practice with insights from Tibetan Buddhism; human rights
in Thailand; Chinese ghost stories, traditional poetics and philology;
sociolinguistics and discourse analysis of the Mandarin, Japanese, Korean,
Indonesian languages; analysis of classical Japanese tale fiction, early
modern comedic narratives, manga, and anime; Japanese counterculture;
and Korean cinema and media.

Asian Studies at UW-Madison has strong ties across departments, to
research centers, area studies programs, extensive library connections, and
alumni relations.

ADMISSIONS

ADMISSIONS

Please consult the table below for key information about this degree
program’s admissions requirements. The program may have more detailed
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admissions requirements, which can be found below the table or on the
program’s website.

Graduate admissions is a two-step process between academic programs
and the Graduate School. Applicants must meet the minimum
requirements (https://grad.wisc.edu/apply/requirements/) of the
Graduate School as well as the program(s). Once you have researched
the graduate program(s) you are interested in, apply online (https://
grad.wisc.edu/apply/).

Requirements
Fall Deadline
Spring Deadline
Summer Deadline
GRE (Graduate

Detail

January 10

This program does not admit in the spring.
This program does not admit in the summer.

Not Required.

Record
Examinations)

English Proficiency =~ Every applicant whose native language is not

Test English, or whose undergraduate instruction was
not exclusively in English, must provide an English
proficiency test score earned within two years of
the anticipated term of enrollment. Refer to the
Graduate School: Minimum Requirements for
Admission policy: https://policy.wisc.edu/library/
UW-1241 (https://policy.wisc.edu/library/UW-1241/).

Other Test(s) (e.g., n/a

GMAT, MCAT)

Letters of 3

Recommendation

Required

Prior to submitting application and materials, applicants should carefully
review the faculty’s expertise (https://alc.wisc.edu/about/faculty/) to
determine the fit between their interest and the program. To this extent,
prospective applicants may contact a specific faculty to discuss their
research interest prior to submitting applications.

Applicants should also review the Graduate School's admission process
(https://grad.wisc.edu/apply/) and Graduate School's minimum
requirements (http://grad.wisc.edu/admissions/requirements/) prior to
submitting the online application and fee.

For more information on application materials, refer to the application
and admissions information (https://alc.wisc.edu/graduate-programs/
application-and-admissions-information/) page.

DEADLINES

In order to be considered for fellowships, project assistantships, and
teaching assistantships (https://alc.wisc.edu/graduate-programs/
graduate-studies-costs-and-financial-assistance/), all application
materials must be in by the fall deadline.

If you do not need any funding support, you may submit an application by
April 15.
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FUNDING

FUNDING
GRADUATE SCHOOL RESOURCES

Resources to help you afford graduate study might include assistantships,
fellowships, traineeships, and financial aid. Further funding information
(https://grad.wisc.edu/funding/) is available from the Graduate School.
Be sure to check with your program for individual policies and restrictions
related to funding.

GRADUATE STUDENT COSTS

For tuition and living costs, please view the Cost of Attendance page
(https://financialaid.wisc.edu/cost-of-attendance/). International
applicants recommended for admission to the Graduate School are
required to show sufficient funds to attend the University during the
course of studies (tuition, food and housing, incidentals and health
insurance) to be officially accepted by the Graduate School.

DEPARTMENT RESOURCES

The Department of Asian Languages and Cultures offers financial
assistance in the forms of fellowships, teaching assistantships (TAships),
and project assistantships (PAships). Please make note of the deadline
of January 10 for financial assistance consideration. All necessary
materials including test scores must be submitted by the deadline.

If you are an international applicant and receive a fellowship, PAship or
TAship, please make note that you will likely be required to show additional
financial documentation to meet the minimum required for your official
acceptance to the Graduate School.

OTHER AWARDS & FELLOWSHIPS

- Foreign Language & Area Studies (FLAS) Fellowships: FLAS
fellowships are funded by the U.S. Department of Education and
administered by the UW's National Resource Centers to assist
students in acquiring foreign language and either area or international
studies competencies. FLAS awards are only available for specific
languages (https://flas.wisc.edu/Languages.htm) and are contingent
on federal funding.

Applicants must be U.S. citizens or permanent residents of the
United States. Applications by students in professional fields are
encouraged. Preference will be given to applicants with a high level
of academic ability and with previous language training.

Academic Year and Summer FLAS awards are two separate
competitions requiring two separate and complete
applications.

Complete details about FLAS at UW-Madison are available on the
FLAS FAQs (https://flas.wisc.edu/FAQS.htm) (your first stop) and
the FLAS Languages & Coordinators pages (https://flas.wisc.edu/
Languages.htm) (should you have additional questions).

+ Advanced Opportunity Fellowship (AOF): This fellowship is
awarded to highly qualified underrepresented students. To be
considered for AOF funding, prospective students must be new to
the Graduate School and be admissible to a graduate program at the
University of Wisconsin-Madison. For further information: https://
grad.wisc.edu/diversity/.

- Project Assistantships. Availability of PAship varies from one year to
another, depending on the types of projects the departmental faculty
are engaged in. PAs assist faculty members' research projects and/or
respond to some programmatic needs of the department and other
campus units.

+ Teaching Assistantships. Availability and types of TAship vary from
one year to another, depending on the department’s curricular needs
and student enrollment. TAs will support a number of our language and
culture courses, typically team-teaching with faculty members. If you
are interested in being a teaching assistant in our language programs,
you must submit the TA application and necessary materials (1-2 page
written autobiography that refers to your prior teaching experience,
letter of recommendation that speaks to your teaching experience,
video recording of your teaching, if available) through the Graduate
School application system by January 10.

- Institute for Regional and International Studies (IRIS) Awards
Office: IRIS manages its own funding opportunities (Scott Kloeck-
Jenson Fellowships, IRIS Graduate Fieldwork Awards, Incubator
Grants), coordinates the campus component of a number of external
programs (Boren Fellowships, Fulbright US Student Program,
Fulbright-Hays DDRA, Luce Scholars Program), assists students,
faculty, and staff in exploring funding options, and much more.

Visit: https://iris.wisc.edu/funding/ for more information on awards.
Contact Mark Lilleleht, Assistant Director for Awards, with questions
at awards@iris.wisc.edu & 608-265-6070.

- Other Forms of Financial Aid: Loans and some on-campus job
openings are handled through the Office of Student Financial Aid
(https://financialaid.wisc.edu/). Please contact them to obtain more
information.

+ Students may also obtain information from the Grants Information
Center in the Memorial Library, Room 262, 728 State St., Madison, WI
53706. Phone 608-262-3242.

REQUIREMENTS

MINIMUM GRADUATE SCHOOL
REQUIREMENTS

Review the Graduate School minimum academic progress and degree
requirements (p. 13), in addition to the program requirements listed
below.

MAJOR REQUIREMENTS

MODE OF INSTRUCTION

Face to Face Evening/ Online Hybrid Accelerated
Weekend

Yes No No No No

Mode of Instruction Definitions

Accelerated: Accelerated programs are offered at a fast pace that
condenses the time to completion. Students typically take enough credits
aimed at completing the program in a year or two.

Evening/Weekend: Courses meet on the UW-Madison campus only
in evenings and/or on weekends to accommodate typical business
schedules. Students have the advantages of face-to-face courses with
the flexibility to keep work and other life commitments.
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Face-to-Face: Courses typically meet during weekdays on the UW-
Madison Campus.

Hybrid: These programs combine face-to-face and online learning
formats. Contact the program for more specific information.

Online: These programs are offered 100% online. Some programs may
require an on-campus orientation or residency experience, but the courses
will be facilitated in an online format.

CURRICULAR REQUIREMENTS

Requirement Detail

Minimum 30 credits
Credit

Requirement

Minimum 16 credits
Residence
Credit

Requirement

Minimum 15 credits must be graduate-level coursework. Refer to
Graduate the Graduate School: Minimum Graduate Coursework
Coursework  (50%) Requirement policy: https://policy.wisc.edu/library/

Requirement UW-1244 (https://policy.wisc.edu/library/UW-1244/).
Overall 3.00 GPA required. Refer to the Graduate School:
Graduate Grade Point Average (GPA) Requirement policy: https://
GPA policy.wisc.edu/library/UW-1203 (https://policy.wisc.edu/
Requirement library/UW-1203/).
Other Grade Students must earn a B or above in all coursework (300 or
Requirements above, not including research credits) taken as a graduate
student.

Assessments There are three possible exit requirements for the MA. One
and of the following three options will be chosen in consultation
Examinations with the advisors.

- Students should select two substantially revised
and/or expanded research papers completed during
their graduate study to submit to their committee
(the advisors and one additional faculty member). In
addition to the written papers, an oral presentation of
these papers to the committee is required.

+ An approximately 50-page MA thesis. In addition to
the written thesis, an oral presentation of the thesis
to the committee is required. This option is usually
appropriate for a student who wishes to continue in the
PhD program.

+ An option chosen in consultation with the advisors.

Language Completion of the third year of study of an Asian language
Requirements or the second year of study of two Asian languages,
or the equivalent level of proficiency as established by
examination by department faculty and staff. Additional
language study may be required by the advisors.

REQUIRED COURSES
Code Title Credits
Asia and Related Graduate Coursework 21

In consultation with advisor, students must complete at
least 21 credits in Asia-related graduate courses in the
department or elsewhere in campus.

Additional Coursework 9
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In consultation with advisor, students must complete at
least 9 credits of additional coursework to meet the 30-
credit minimum.

Language Coursework

Students may complete coursework in language study at
the third-year level and beyond. A maximum of 12 credits
may fulfill the minimum credit requirement.

Total Credits 30

Students may take courses and seminars drawn from offerings in other
departments, or within Asian Languages and Cultures, as decided in
collaboration between student and the co-advisors, such as:

Code Title Credits

ASIAN/ Hinduism 3

RELIG ST 306

ASIAN/ A Survey of Tibetan Buddhism 3

RELIG ST 307

ASIAN/HISTORY/ Introduction to Buddhism 3-4

RELIG ST 308

ASIAN 311 Modern Indian Literatures 3

ASIAN/HISTORY 319 The Vietnam Wars 3-4

ASIAN/ The Koreas: Korean War to the 21st 3-4

HISTORY 335 Century

ASIAN/ Social and Intellectual History of 3-4

HISTORY 337 China, 589 AD-1919

ASIAN/HISTORY 341 History of Modern China, 1800-1949 3-4

ASIAN/ History of the Peoples Republic of 3-4

HISTORY 342 China, 1949 to the Present

ASIAN 351 Survey of Classical Chinese 3
Literature

ASIAN 352 Survey of Modern Chinese 3
Literature

ASIAN 353 Lovers, Warriors and Monks: Survey 3
of Japanese Literature

ASIAN 354 Early Modern Japanese Literature 3

ASIAN 355 Modern Japanese Literature 3

ASIAN 358 Language in Japanese Society 3

ASIAN 361 Love and Politics: The Tale of Geniji 3

ASIAN/ China and World War Il in Asia 3-4

HISTORY 363

ASIAN 367 Haiku 3

ASIAN/AFRICAN/  Islam: Religion and Culture 3-4

RELIG ST 370

ASIAN 375 Survey of Chinese Film 3

ASIAN 376 Manga 3

ASIAN 378 Anime 3

ASIAN/ Cities of Asia 3

ART HIST 379

ASIAN 403 Southeast Asian Literature 3

ASIAN/ Visual Cultures of India 3

ART HIST 428

ASIAN/ Indian Traditions in the Modern Age 3

RELIG ST 430

ASIAN 432 Introduction to Chinese Linguistics 3

ASIAN 433 Topics in East Asian Visual Cultures 3
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ASIAN 434
ASIAN/
RELIG ST 444
ASIAN/
HISTORY 454
ASIAN/
HISTORY 456
ASIAN/
HISTORY 458
ASIAN/
RELIG ST 460
ASIAN/
HISTORY 463
ASIAN/
RELIG ST 466
ASIAN/
RELIG ST 473

ASIAN/ENGL 478

ASIAN/
RELIG ST 505

ASIAN 563

ASIAN 571

ASIAN 573

ASIAN 600

ASIAN/
ART HIST 621

ASIAN 630

ASIAN 631
ASIAN 632
ASIAN 641
ASIAN 642

ASIAN/
RELIG ST 650

ASIAN 672
ASIAN 700
ASIAN 701
ASIAN 712
ASIAN 713
ASIAN 741

ASIAN 761
ASIAN 762

ASIAN 763
ASIAN 775
ASIAN 799
ASIAN 815

ASIAN 833

Introduction to Japanese Linguistics

Introduction to Sufism (Islamic
Mysticism)

Samurai: History and Image

Pearl Harbor & Hiroshima: Japan,
the US & The Cirisis in Asia

History of Southeast Asia Since
1800

The History of Yoga

Topics in South Asian History

Buddhist Thought

Meditation in Indian Buddhism and
Hinduism

Indian Writers Abroad: Literature,
Diaspora and Globalization

The Perfectible Body in Religions,
Medicines, and Politics

Readings in Modern Japanese
Literature

Readings in Classical Chinese
Literature

Readings in Classical Japanese
Literature

Capstone Seminar in Asian
Humanities

Mapping, Making, and Representing
Colonial Spaces

Proseminar: Studies in Cultures of
Asia

History of the Chinese Language
Studies in Chinese Linguistics
History of Chinese Literature |
History of Chinese Literature ||

Proseminar in Buddhist Thought

Studies in Chinese Fiction
Teaching Asian Languages
Proseminar in Chinese Literature

Teaching of Chinese

Studies in Chinese Syntax and
Morphology

Studies in Chinese Historical Texts

Studies in Chinese Philosophical
Texts

Studies in Japanese Literature
Japanese Applied Linguistics
Reading for Research

Seminar: Interdisciplinary
Approaches to Asia

Topics in East Asian Visual Cultures

3-4

3-4

3-4

ASIAN/
HISTORY 857

ASIAN 873

ASIAN 932
ASIAN 951

Seminar-History of India (South 1-3
Asia)

Seminar in Languages and 3
Literatures of Asia

Seminar in Chinese Linguistics 2-3
Seminar in Chinese Literature 3

Program Pathways

Initially working with two co-advisors, each student will craft a program
of coursework that combines Asia-focused courses with disciplinary
study in and beyond the Department of Asian Languages and Cultures.
This may include linkages with other departments as well as UW-
Madison'’s rich array of centers and programs, including the Center for
Healthy Minds (https://centerhealthyminds.org/), Center for Visual
Cultures (https://cvc.wisc.edu/), Human Rights Program (http:/
law.wisc.edu/gls/human_rights.html), Religious Studies Program
(https://religiousstudies.wisc.edu/), and the Center for East Asian
Studies (https://eastasia.wisc.edu/), the Center for South Asia (http://
southasia.wisc.edu/), and the Center for Southeast Asian Studies (http:/

seasia.wisc.edu/).

Third Year/Advanced Language Study Course Options

Code

Chinese
ASIALANG 301
ASIALANG 302
ASIALANG 311
ASIALANG 312
ASIALANG 378
ASIALANG 379
ASIALANG 401
ASIALANG 402
ASIALANG 454
ASIALANG 475

Filipino

ASIALANG 323
ASIALANG 324
ASIALANG 607

ASIALANG 608

Hindi
ASIALANG 333
ASIALANG 334
ASIALANG 421

ASIALANG 422

ASIALANG 653

Hmong

ASIALANG 325
ASIALANG 326
ASIALANG 607

Title Credits

Fifth Semester Chinese

Sixth Semester Chinese

First Semester Classical Chinese
Second Semester Classical Chinese
Chinese Conversation

Business Chinese

Seventh Semester Chinese

Eighth Semester Chinese
Advanced Chinese through Media

W W W w w w w w > D

Advanced Topics in Asian
Translation (Chinese only)

Fifth Semester Filipino

Sixth Semester Filipino

Seventh Semester Southeast Asian

Language (Filipino only)

Eighth Semester Southeast Asian 4
Language (Filipino only)

Fifth Semester Hindi 3-4
Sixth Semester Hindi 3-4
Seventh Semester Asian Language 3-4
(Hindi only)

Eighth Semester Asian Language 3-4
(Hindi only)

Advanced Readings in Hindi 3
Language

Fifth Semester Hmong 3

Sixth Semester Hmong

Seventh Semester Southeast Asian
Language (Hmong only)
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ASIALANG 608

Indonesian

ASIALANG 348
ASIALANG 328
ASIALANG 607

ASIALANG 608

Japanese
ASIALANG 303
ASIALANG 304
ASIALANG 313
ASIALANG 376
ASIALANG 377
ASIALANG 403
ASIALANG 451
ASIALANG 452

ASIALANG 475

Korean

ASIALANG 305
ASIALANG 306
ASIALANG 405
ASIALANG 406
ASIALANG 475

Persian

ASIALANG 337
ASIALANG 338
ASIALANG 421

ASIALANG 422

Sanskrit
ASIALANG 517

ASIALANG 527

ASIALANG 421

ASIALANG 422

ASIALANG 675
Thai

ASIALANG 329
ASIALANG 330
ASIALANG 607

ASIALANG 608

Tibetan
ASIALANG 335

Eighth Semester Southeast Asian
Language (Hmong only)

Fifth Semester Indonesian
Sixth Semester Indonesian

Seventh Semester Southeast Asian
Language (Indonesian only)

Eighth Semester Southeast Asian
Language (Indonesian only)

Fifth Semester Japanese

Sixth Semester Japanese

Classical Japanese

Japanese Conversation

Business Japanese Communication
Seventh Semester Japanese
Advanced Readings in Japanese

Advanced Japanese through Audio-
Visual Media

Advanced Topics in Asian
Translation (Japanese only)

Fifth Semester Korean
Sixth Semester Korean
Seventh Semester Korean
Eighth Semester Korean

Advanced Topics in Asian
Translation (Korean only)

Fifth Semester Persian
Sixth Semester Persian

Seventh Semester Asian Language
(Persian)

Eighth Semester Asian Language
(Persian)

Fifth Semester South Asian
Language (Sanskrit only)

Sixth Semester South Asian
Language (Sanskrit only)

Seventh Semester Asian Language
(Sanskrit only)

Eighth Semester Asian Language
(Sanskrit only)

Advanced Readings in Sanskrit

Fifth Semester Thai

Sixth Semester Thai

Seventh Semester Southeast Asian
Language (Thai only)

Eighth Semester Southeast Asian
Language (Thai only)

Fifth Semester Tibetan

3-4
3-4
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ASIALANG 336 Sixth Semester Tibetan 4
ASIALANG 421 Seventh Semester Asian Language 3-4
(Tibetan only)
ASIALANG 422 Eighth Semester Asian Language 3-4
(Tibetan only)
ASIALANG 677 Advanced Readings in Tibetan 3
Urdu
ASIALANG 339 Fifth Semester Urdu 3-4
ASIALANG 340 Sixth Semester Urdu 3-4
ASIALANG 421 Seventh Semester Asian Language 3-4
(Urdu only)
ASIALANG 422 Eighth Semester Asian Language 3-4
(Urdu only)
Vietnamese
ASIALANG 331 Fifth Semester Vietnamese 3
ASIALANG 332 Sixth Semester Vietnamese 3
ASIALANG 607 Seventh Semester Southeast Asian 4
Language (Vietnamese only)
ASIALANG 608 Eighth Semester Southeast Asian 4

Language (Vietnamese only)

POLICIES

GRADUATE SCHOOL POLICIES

The Graduate School’s Academic Policies and Procedures (https://
grad.wisc.edu/acadpolicy/) provide essential information regarding
general university policies. Program authority to set degree policies
beyond the minimum required by the Graduate School lies with the degree
program faculty. Policies set by the academic degree program can be
found below.

MAJOR-SPECIFIC POLICIES

PRIOR COURSEWORK

Graduate Credits Earned at Other Institutions

With program approval, students are allowed to transfer no more than 9
credits of graduate coursework from other institutions. Coursework earned
ten or more years prior to admissi