BUSINESS:
MANAGEMENT AND

HUMAN RESOURCES:
HUMAN RESOURCES

REQUIREMENTS

REQUIREMENTS

A student must take a minimum of 12 credits, distributed as follows:

Code Title Credits
Core

M H R 305 Human Resource Management 3
Electives

Complete 3 of the following HR electives OR 2 of the 9-10

following and 1 Management elective:

Human Resources

MHR 420 Leading Change in Organizations
MHR 610 Compensation: Theory and
Administration
MHR 611 Strategic Talent Management
MHR 612 Labor-Management Relations
MHR 614 People Analytics
Management
MH R 365 Contemporary Topics
MHR 399 Reading and Research-Management

(Double counting of M H R 399
across options within the M H R
major is prohibited.)

MH R 401 Leading Teams

MHR/ Global Issues in Management
INTL BUS 403

MHR 412 Management Consulting

MHR 423 Strategic Management

MHR 604 Leadership Theory and Practice
MHR 617 Diversity in Organizations

MHR 628 Negotiations

ECON 450 Wages and the Labor Market
RM1620 Employee Benefits Management

Total Credits 12-13

Business: Management and Human Resources: Human Resources
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